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REND LAKE COLLEGE
BOARD OF TRUSTEES MEETING

March 11, 2025
6:30 PM

Rend Lake College — Event Center
468 N Ken Gray Parkway

Ina, IL 62846

Call to Order

Roll Call

General Information

A. Announcements

1.

Tuesday, March 18, 2025; 5:00pm
Advisory Committee Meetings
Event Center and Breakout Rooms

Thursday, March 20, 2025; 9am-12pm
2025 Job Search Party
Event Center

Thursday, March 20, 2025; 5pm-9pm
Art Show Reception and Awards
Theater

Each Thursday, March 20 through May 15t
Culinary Showcases
Reservations begin 3/3/2025

Tuesday, March 25, 2025; 8am-4:30pm
ACEN Site Visit
Various Buildings on the Ina Campus

Thursday, March 27, 2025; 5pm-7pm
Auto Open House
Vocational Building Auto Shop & Lab

Wednesday, April 2, 2025; 4pm-8pm
RLC Open House
Event Center



8. Thursday - Saturday, April 3 - 5, 2025; 7:00pm
& Matinee Sunday, April 6; 2:00pm
Spring Musical “Legally Blonde”
Theater

9. Tuesday, April 8, 2025; 6:30pm
RLC Board of Trustee Meeting
Event Center

10.Thursday & Friday, April 10 & 11, 2025; 8:00am
Kickstart Your Journey
Event Center

11.Tuesday, April 22, 2025; 12:00pm
RLC Board of Trustee Meeting
Administration Building

12.Thursday, April 24, 2025; 8am-1pm
Children’s Health Fair
Recreation Center

13.Thursday, April 24, 2025; 12noon
RLC Foundation Board of Directors Meeting
Student’s Center

14.Friday, April 25, 2025; 9am-1pm
Kindergarten Day
Event Center and Various Breakout Rooms

15.Friday, May 2, 2025; 8am-1pm
Career Connections (8™ graders)
Event Center

16. Saturday, May 17, 2025
Rend Lake College Graduation
8:30am — AA/AS/AES/AFA
11:00am — AAS/Certificate
Outdoors at the Track

B. Student Trustee Election Report (TO BE PROVIDED)

Executive Session — The Board may go into closed session
pursuant to Section 2(c)(1) (21) of the Open Meetings Act.

Subsection (1) appointment, employment, and compensation
of specific employees; (21) discussion of executive session
minutes
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VI.

VII.

VIII.

Resume Open Meeting

Approval of Minutes of the:
February 11, 2025 Executive Session*
February 11, 2025 Board of Trustee Meeting*

Approval of Consent Agenda
Consent Items are marked with an asterisk (*)

New Business

A. Course/Curriculum

B. Revision of Job Descriptions

C. Approval of Revisions to Rend Lake College Policy &
Procedure 2.1200-Addressing Discrimination and Harassment
(to Include Sexual Assault Sexual Misconduct, Sexual
Violence, Domestic Violence, Dating Violence and Stalking)
(SECOND READING)

D. Permission to Engage Broker for Self-Funded Health
Insurance Program

E. Permission to Create Stipend

F. Acceptance of bid for audit services for fiscal years 2025-2027
(TO BE PROVIDED)

Personnel

A. Appointment of Event Coordinator

B. Approval of President Designee’s Contract (SECOND
READING)

C. Permission to Advertise for Custodian

D. Permission to Create Position and Job Description and

Advertise for Grounds Technician

Financial Information

A.

B.

Ratification of the Payment of College Expenses including
Travel Expense Reimbursements

Financials (INFORMATIONAL)



XI.

XII.

XIIl.

XIV.

Reports

Academic Council

ICCTA Representative

Rend Lake College Foundation
Accreditation Report

ERP Report

Obsolete Equipment

oukhwnE

Public Comment
President’s Comments

Adjournment



MINUTES




ILLINOIS COMMUNITY COLLEGE DISTRICT
NO. 521
MINUTES OF MEETING OF BOARD OF TRUSTEES

February 11, 2025
Rend Lake College — Event Center
468 N Ken Gray Parkway
Ina, IL 62846

CALL TO ORDER Vice Chairman Brian Dorris called the regular Board
of Trustees meeting to order at 6:30 PM in the Rend
Lake College Event Center

ROLL CALL Mr. Jeff Jones, Secretary, called the roll.

Those present were:

Dr. David Asbery

Mr. Joe Coy

Mr. Ron Daniels

Mr. Brian Dorris

Mr. Jeff Jones

Mr. Tony Wielt

Mr. Wyatt Hamson (Student Trustee)

Those absent were:
Mr. Larry Manning

Others present were:

Mr. Terry Wilkerson, Mr. Chad Copple, Mrs. Kim
Wilkerson, Mrs. Lori Ragland, Mr. John Gulley, Mr.
Donnie Millenbine, Mrs. Amy Epplin, Mrs. Andrea
Banach, Ms. Kendra Gregory, Mr. Kent McKown, Ms.
Shari Carpenter, Mr. Chris Edwards, Mrs. Vickie
Schulte, Mrs. Mallory Howell, Mr. Greg Hollmann, Mrs.
Bria Robinson, Ms. Ashley from Kemper CPA




AUDIT PRESENTATION
(MATERIALS TO BE

PROVIDED) Kemper CPA Group gave an overview of the FY24
Audit. Rend Lake College District #521 received a
clean, unqualified audit.

GENERAL INFORMATION

ANNOUNCEMENTS

1.

Tuesday, February 18, 2025; 8:30am-3:30pm
In-Service
RLC Ina Campus

Tuesday, February 18, 2025; 4pm
RLC Open House
Event Center

Thursday, February 27, 2025; 5:30pm
Annual RLC Foundation Scholarship Dinner
Event Center

Thursday, March 6, 2025; 8:00am
Transition Summit
Event Center

Tuesday, March 11, 2025; 6:30pm
RLC Board of Trustee Meeting
Event Center

Tuesday, March 18, 2025; 5:00pm
Advisory Committee Meetings
Event Center and Breakout Rooms

Thursday, March 20, 2025; 5pm-9pm
Art Show Reception and Awards
Theater

Each Thursday, March 20 through May 15t
Culinary Showcases
Reservations begin 3/3/2025

Tuesday, March 25, 2025; 8am-4:30pm
ACEN Site Visit
Various Buildings on the Ina Campus



MOTION FOR
EXECUTIVE SESSION

10. Thursday, March 27, 2025; 5pm-7pm
Auto Open House
Vocational Building Auto Shop & Lab

11.Thursday - Saturday, April 3 - 5, 2025; 7:00pm
& Matinee Sunday, April 6; 2:00pm
Spring Musical “Legally Blonde”
Theater

12.Tuesday, April 8, 2025; 6:30pm
RLC Board of Trustee Meeting
Event Center

13.Thursday & Friday, April 10 & 11, 2025; 8:00am
Kickstart Your Journey
Event Center

14.Thursday, April 24, 2025; 8am-1pm
Children’s Health Fair
Recreation Center

15. Thursday, April 24, 2025; 12noon
RLC Foundation Board of Directors Meeting
Student’s Center

16.Friday, April 24, 2025; 9am-1pm
Kindergarten Day
Event Center and Various Breakout Rooms

17.Friday, May 2, 2025; 8am-1pm
Career Connections (8" graders)
Event Center

18.Saturday, May 17, 2025
Rend Lake College Graduation
8:30am — AA/AS/AES/AFA
11:00am — AAS/Certificate
Outdoors at the Track

Vice Chairman Dorris asked for a motion to move into
Executive Session pursuant to Section 2(c)(1)(21). Mr.
Wielt made a motion; seconded by Mr. Coy. On a roll
call vote, all voted yes. Student Trustee voted yes.
The Board went into executive session at 6:49PM.



RESUME OPEN MEETING Vice Chairman Dorris asked for a motion to reopen the
public meeting; Mr. Wielt motioned; seconded by Mr.
Coy. On a roll call vote, all voted yes. Student Trustee
voted yes. At 7:13 PM, Vice Chairman Dorris
reconvened the open session of tonight’s meeting.

CONSENT AGENDA Mr. Wilkerson recommended approving the Consent
Agenda, which included the following items:
1. January 14, 2025 Executive Session*;
2. January 14, 2025 Board of Trustee Meeting*;
3. Course/Curriculum®;
4. Approval of Revisions to Rend Lake College Policy
& Procedure 4.1115-Fees”;
Approval of Revisions to Rend Lake College Policy
& Procedure 3.1205-Performance Evaluation and
Tenure of Faculty Members™;
6. Approval of Revisions to Rend Lake College Policy
& Procedure 4.1500-Collection of Student Fees and
Debts*

o

Mr. Coy made a motion to approve the Consent
Agenda as recommend; seconded by Mr. Hamson.
On a roll call vote, all present voted yes. Student
Trustee voted yes. Those items marked with an
asterisk (*) are a part of these minutes.

NEW BUSINESS

APPROVAL OF REVISIONS TO

REND LAKE COLLEGE POLICY

& PROCEDURE 2.1200-

ADDRESSING DISCRIMINATION

AND HARASSMENT (TO INCLUDE

SEXUAL ASSAULT SEXUAL

MISCONDUCT, SEXUAL

VIOLENCE, DOMESTIC

VIOLENCE, DATING VIOLENCE

AND STALKING)

(FIRST READING) Mr. Wilkerson recommended to approve revisions to Rend
Lake College Policy & Procedure 2.1200 — Addressing
Discrimination and Harassment (to Include Sexual Assault,
Sexual Misconduct, Sexual Violence, Domestic Violence,
Dating Violence and Stalking), first reading, effective January
31, 2025.




PERMISSION TO AWARD
BID FOR BLEACHERS
(TO BE PROVIDED)

APPROVAL OF TUITION
RATES FOR FY 2026

As recommended, Mr. Coy made a motion to approve
revisions to Rend Lake College Policy & Procedure 2.1200 —
Addressing Discrimination and Harassment (to Include Sexual
Assault, Sexual Misconduct, Sexual Violence, Domestic
Violence, Dating Violence and Stalking), first reading, effective
January 31, 2025. This motion was seconded by Dr. Asbery.
On a roll call vote, all voted yes. Student Trustee voted yes.

Mr. Wilkerson recommended to award the replacement of the
Bleachers in the Rend Lake College James “Hummer” Waugh
Gymnasium.

As recommended, Mr. Coy made a motion to award the
replacement of the Bleachers in the Rend Lake College James
“‘Hummer” Waugh Gymnasium. This motion was seconded by
Mr. Hamson. On a roll call vote, all voted yes. Student Trustee
voted yes.

Mr. Wilkerson recommended to establish the in-district, and
out-of-district, and out-of-state tuition rates for Summer 2025,
Fall 2025, and Spring 2026 as follows:

In-District Tuition Rates per Credit Hour

FY 26 Rate*
Summer 2025 S 110.00
Fall 2025 S 110.00
Spring 2026 S 110.00

*Current rate - $110 per credit hour

Out-of-District Tuition Rates per Credit Hour

FY 26 Rate*
Summer 2025 S 220.00
Fall 2025 S 220.00
Spring 2026 $ 220.00

*Current rate - $220 per credit hour

Out-of-State Tuition Rates per Credit Hour

FY 26 Rate*
Summer 2025 S 220.00
Fall 2025 S 220.00
Spring 2026 $ 220.00

*Current rate - $220 per credit hour



ACCEPTANCE OF FISCAL
YEAR 2024 AUDIT AND
ANNUAL COMPREHENSIVE
FINNANCIAL REPORT

(TO BE PROVIDED)

RESOLUTION IN SUPPORT
OF THE EXTENSION OF
THE ROUTE 15 INTERSTATE
57 TAX INCREMENT
FINANCING DISTRICT

RESOLUTION IN SUPPORT
OF THE EXTENSION OF THE
INDUSTRIAL PARK
CONSERVATION TAX
INCREMENT FINANCING
DISTRICT

As recommended, Mr. Jones made a motion to
establish the in-district, and out-of-district, and out-of-
state tuition rates for Summer 2025, Fall 2025, and
Spring 2026 as listed above. This motion was
seconded by Mr. Coy. On a roll call vote, all voted
yes. Student Trustee voted yes.

Mr. Wilkerson recommended to accept the fiscal year 2024
audit and annual comprehensive financial report, as
presented.

As recommended, Mr. Daniels made a motion to accept the
fiscal year 2024 audit and annual comprehensive financial
report, as presented. This motion was seconded by

Dr. Asbery. On a roll call vote, all voted yes. Student Trustee
voted yes.

Mr. Wilkerson recommended to support a twelve-year
extension of the City of Mt. Vernon’s Route 15 Interstate 57
Tax Increment Financing District.

As recommended, Dr. Asbery made a motion to support a
twelve-year extension of the City of Mt. Vernon’s Route 15
Interstate 57 Tax Increment Financing District. This motion
was seconded by Mr. Wielt. On a roll call vote, all voted yes.
Student Trustee voted yes.

Mr. Wilkerson recommended to support a twelve-year
extension of the City of Mt. Vernon’s Industrial Park
Conservation Tax Increment Financing District.



PERMISSION TO ISSUE

A REQUEST FOR PROPOSALS
(RFP) FOR COMBINED AUDIT
SERVICES FOR REND LAKE

COLLEGE DISTRICT 521

As recommended, Mr. Wielt made a motion to support
a twelve-year extension of the City of Mt. Vernon’s
Industrial Park Conservation Tax Increment Financing
District. This motion was seconded by Mr. Hamson.
On a roll call vote, all voted yes. Student Trustee
voted yes.

AND THE REND LAKE COLLEGE

FOUNDATION FOR FISCAL
YEARS 2025-2027

PERMISSION TO AMEND
AND FUND TRUST
AGREEMENT FOR CDB
PROJECT #810-078-029

Mr. Wilkerson recommended to grant permission to request
proposals for audit services for Rend Lake College District 521
and the Rend Lake College Foundation for the fiscal years
ending June 30, 2025, through June 30, 2027.

As recommended, Mr. Daniels made a motion to
grant permission to request proposals for audit
services for Rend Lake College District 521 and the
Rend Lake College Foundation for the fiscal years
ending June 30, 2025, through June 30, 2027. This
motion was seconded by Mr. Coy. On a roll call vote,
all voted yes. Student Trustee voted yes.

Mr. Wilkerson recommended to grant permission to amend a
trust agreement with Peoples National Bank and to deposit an
additional $273,301 in the existing trust account using
proceeds from the Series 2023A Taxable General Obligation
Community College Bonds.

As recommended, Mr. Coy made a motion to grant permission
to amend a trust agreement with Peoples National Bank and
to deposit an additional $273,301 in the existing trust account
using proceeds from the Series 2023A Taxable General
Obligation Community College Bonds. This motion was
seconded by Mr. Hamson. On a roll call vote, all voted yes.
Student Trustee voted yes.



PERMISSION TO BID
PURCHASE OF A
SEMI-TRACTOR

PERSONNEL
RESIGNATION OF
RETENTION & CAREER
SERVICES SPECIALIST

RETIREMENT RESIGNATION
OF SUBSIDY SERVICES
COORDINATOR AT CHILD
CARE RESOURCE AND
REFERRAL

Mr. Wilkerson recommended to grant permission to bid for the
purchase of a semi-tractor, effective February 11, 2025.

As recommended, Mr. Wielt made a motion to grant
permission to bid for the purchase of a semi-tractor, effective
February 11, 2025. This motion was seconded by Mr. Jones.
On a roll call vote, all voted yes. Student Trustee voted yes.

Mr. Wilkerson recommended to accept with regret the
resignation of Mr. Kendall Kaskie, Retention & Career
Services Specialist, effective January 29, 2025.

As recommended, Mr. Hamson made a motion to
accept with regret the resignation of Mr. Kendall
Kaskie, Retention & Career Services Specialist,
effective January 29, 2025. This motion was
seconded by Mr. Daniels. On a roll call vote, all voted
yes. Student Trustee voted yes.

Mr. Wilkerson recommended to ratify with regret the
acceptance of the retirement resignation of Ms. Cary Hottes,
Subsidy Services Coordinator at Rend Lake College Resource
and Referral (CCRR), effective June 30, 2025.

As recommended, Mr. Jones made a motion to ratify
with regret the acceptance of the retirement
resignation of Ms. Cary Hottes, Subsidy Services
Coordinator at Rend Lake College Resource and
Referral (CCRR), effective June 30, 2025. This
motion was seconded by Dr. Asbery. On a roll call
vote, all voted yes. Student Trustee voted yes.



APPOINTMENT OF POLICE
OFFICER (TO BE PROVIDED)

APPOINTMENT OF SECURITY
OFFICER FOR THE RLC
MARKETPLACE

(TO BE PROVIDED)

APPOINTMENT OF
RETENTION & CAREER
SERVICES SPECIALIST

Mr. Wilkerson recommended to appoint Ms. Shanda Anthis,
Security Officer for the RLC MarketPlace, on a full-time, 50-
week, non-tenure track contract at an annual salary of
$35,000 prorated for the remainder of the fiscal year, effective
February 16, 2025, pending a successful background check.

As recommended, Mr. Coy made a motion to appoint
Ms. Shanda Anthis, Security Officer for the RLC
MarketPlace, on a full-time, 50-week, non-tenure
track contract at an annual salary of $35,000 prorated
for the remainder of the fiscal year, effective February
16, 2025, pending a successful background check.
This motion was seconded by Mr. Wielt. On a roll call
vote, all voted yes. Student Trustee voted yes.

Mr. Wilkerson recommended to appoint Mr. Roger Erthall as
Police Officer on a full-time, 50-week, non-tenure track
contract at an annual salary of $38,000 prorated for the
remainder of the fiscal year, effective February 16,2025,
pending a successful background check.

As recommended, Mr. Coy made a motion to appoint
Mr. Roger Erthall as Police Officer on a full-time, 50-
week, non-tenure track contract at an annual salary of
$38,000 prorated for the remainder of the fiscal year,
effective February 16, 2025, pending a successful
background check. This motion was seconded by

Mr. Wielt. On a roll call vote, all voted yes. Student
Trustee voted yes.

Mr. Wilkerson recommended to appoint Ms. Sarah Tepovich
as Retention and Career Services Specialist on a full-time, 50-
week, non-tenure track contract at an annual salary of $37,000
prorated for the remainder of the fiscal year, pending a
successful background check, effective February 12, 2025.

As recommended, Mr. Coy made a motion to appoint

Ms. Sarah Tepovich as Retention and Career
Services Specialist on a full-time, 50-week, non-
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tenure track contract at an annual salary of $37,000
prorated for the remainder of the fiscal year, pending
a successful background check, effective February
12, 2025. This motion was seconded by Mr. Jones.
On a roll call vote, all voted yes. Student Trustee
voted yes.

RATIFY APPOINTMENT OF RLCF

TODDLER ROOM LEAD
TEACHER

GRANT TENURE —
INDUSTRIAL ELECTRONICS
& MAINTENANCE
INSTRUCTOR

GRANT TENURE —
NURSING INSTRUCTOR

Mr. Wilkerson recommended to ratify the appointment of

Ms. Haley Miller as Lead Teacher in the Toddler Room for the
Rend Lake College Foundation Children’s Center on a full-
time, 50-week, non-tenure track contract at an annual salary of
$35,000, prorated for the remainder of the fiscal year, effective
January 16, 2025.

As recommended, Mr. Coy made a motion to ratify the
appointment of Ms. Haley Miller as Lead Teacher in the
Toddler Room for the Rend Lake College Foundation
Children’s Center on a full-time, 50-week, non-tenure track
contract at an annual salary of $35,000, prorated for the
remainder of the fiscal year, effective January 16, 2025. This
motion was seconded by Mr. Wielt. On a roll call vote, all
voted yes. Student Trustee voted yes.

Mr. Wilkerson recommended to grant tenure to Mr. Andrew
Chambiliss, Industrial Electronics & Maintenance Instructor,
effective February 11, 2025.

As recommended, Mr. Daniels made a motion to grant tenure
to Mr. Andrew Chambliss, Industrial Electronics &
Maintenance Instructor, effective February 11, 2025.This
motion was seconded by Mr. Jones. On a roll call vote, all
voted yes. Student Trustee voted yes.

Mr. Wilkerson recommended to grant tenure to Mr. Zach
Hostetter, Nursing Instructor, effective February 11, 2025.

As recommended, Mr. Wielt made a motion to grant tenure to
Mr. Zach Hostetter, Nursing Instructor, effective February 11,
2025. This motion was seconded by Mr. Hamson. On a roll
call vote, all voted yes. Student Trustee voted yes.

1"



PERMISSION TO CREATE
THE POSITION AND JOB
DESCRIPTION AND
ADVERTISE FOR AN
EVENT COORDINATOR

APPROVAL OF PRESIDENT
DESIGNEE’S CONTRACT
(FIRST READING)

FINANCIAL INFORMATION
RATIFICATION OF THE
PAYMENT OF COLLEGE
EXPENSES INCLUDING
TRAVEL EXPENSE
REIMBURSEMENTS

Mr. Wilkerson recommended to grant permission to create the
position and job description, and advertise for an Event
Coordinator, effective February 11, 2025.

As recommended, Mr. Coy made a motion to grant permission
to create the position and job description, and advertise for an
Event Coordinator, effective February 11, 2025. This motion
was seconded by Mr. Wielt. On a roll call vote, all voted yes.
Student Trustee voted yes.

Mr. Wilkerson recommended to approve the contract of Mrs.
Lori Ragland as President of Rend Lake College at the terms
and length agreed upon between Mrs. Ragland and the Board
of Trustees per 110 ILCS 805/3-65 (first reading). The
contract represents a three-year term from July 1, 2025 to
June 30, 2028. PerIL 110 ILCS 805/3-70, the contract in its
entirety is attached for review.

As recommended, Mr. Daniels made a motion to approve the
contract of Mrs. Lori Ragland as President of Rend Lake
College at the terms and length agreed upon between Mrs.
Ragland and the Board of Trustees per 110 ILCS 805/3-65
(first reading). The contract represents a three-year term from
July 1, 2025 to June 30, 2028. Per IL 110 ILCS 805/3-70, the
contract in its entirety is attached for review. This motion was
seconded by Mr. Coy. On a roll call vote, all voted yes.
Student Trustee voted yes.

Mr. Wilkerson recommended to ratify the payment

of college expenses including travel expense
reimbursements as presented, effective February 11,
2025.
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REPORTS
ACADEMIC COUNCIL

ICCTA REPRESENTATIVE

As recommended Mr. Jones made a motion to ratify
the payment of college expenses including travel
expense reimbursements as presented, effective
January 14, 2025. This motion was seconded by
Mr. Coy. On a roll call vote, all voted yes. Student
Trustee voted yes.

Mr. Chris Edwards gave an update of the last council
meeting and the courses/curriculum that was
approved in tonight’s packet.

No Report

RLC FOUNDATION Mrs. Cathy DedJarnette reported that the foundation board

meeting was held on February 6. The foundation received
a clean, unqualified audit. The board met at RLC
MarketPlace and toured SIMA. Mr. Steven Tate was
appointed the Board of Directors Treasurer. We Are
Warriors Funds will be awarded on Tuesday, February 18%
RLC In-Service. The Game Plan will be wrapping up in the
near future with about 10% of the goal still unmet.

ACCREDITATION No Report

ERP Mr. Chad Copple reported most items are wrapped up with
only the Business Office engagement and overtime overload
still remaining.

OBSOLETE EQUIPMENT

PUBLIC COMMENT

PRESIDENT’S COMMENTS

Mr. Donnie Millenbine reported some older ag
equipment to be sold at a Reichmann Auction
including an International tractor and a combine. He
also informed the group there are chairs and sofas on
the deals.gov website being sold also.

None

President Terry Wilkerson informed the board on the
closing on a property west of the RLC Marketplace.
RLC is also currently looking into alternate insurance
providers to better meet the needs of our employees.
Mrs. Cathy DedJarnette then read a card from board
member Mr. Jeff Jones to thank the board for the
sympathy flowers sent in memory of his father-in-law.

13



ADJOURNMENT

There being no other business, at 7:54 PM all
Trustees present voted aye in favor of adjourning.

The motion to adjourn was made by Mr. Coy and
seconded by Dr. Asbery.

Chairman

Secretary

14



NEW BUSINESS



COURSE/ CURRICULUM
APPROVALS

Rend Lake College Board of
Trustees

March 11, 2025

RECOMMENDATION: To approve new courses and curriculum and to authorize

their submission to the lllinois Community College Board (ICCB) for action effective
on the dates listed on the attachment.

RATIONALE: The above items have been approved by the Curriculum Committee
and Academic Council. These course and curriculum requests improve the college's
educational offerings and support efforts to enhance the quality of instruction.

16



Curriculum Committee Meeting — March 3, 2025
Academic Council Meeting — March 4, 2025

The following requests for approvals of new courses and curriculum were approved:
Approval- New Courses

BSB 1832 Adult Education ICAPS Support Course
Effective 3/1/2025

RNEW 1200 Intro to Renewable Energy Systems
Effective 8/1/2025

RNEW 1201 Commercial Load Calc & Energy Audits
Effective 8/1/2025

RNEW 1202 PV Alternative Energy Generation
Effective 8/1/2025

RNEW 1203 PV Installations and Standards
Effective 8/1/2025

Approval- New Curriculum
RNEW 0001 Renewable Energy
Effective 8/1/2025

AGAT 0002 Agricultural Technology
Effective 8/1/2025

Signatures

Curriculum Committee Chair Kﬂ%’y’” Helmens pate 03/04/2025
Academic Council Chair Sl Rely pate 03/04/2025
Vice President Rl il pate 03/04/2025

17



APPROVAL OF REVISIONS TO
JOB DESCRIPTIONS

Rend Lake College Board of Trustees

March 11, 2025

RECOMMENDATION: To revise job descriptions as presented, effective March 11,
2025.

RATIONALE: These job description revisions are needed to better meet the needs of
the institution.

EFFECTIVE DATE: March 11, 2025

18



Coordinator — Child Care Assistance Program

JOB DESCRIPTION

POSITION TITLE: Coordinator — Childcare Assistance Program
DEPARTMENT: Child Care Resource & Referral

REPORT TO: Director - Child Care Resource & Referral
SUPERVISES: Student Worker(s) and Subsidized Child Care Specialists
STATUS: Active

DATE: 09/28/2014 01/23/2025

ESSENTIAL FUNCTIONS

1.

SOAwN

~

Supervise the daily operations for IDHS (lllinois Department of Human Services) subsidy services,
keepmg d|rector |nformed of on- gomg subS|dy activities.

Perform regular ch|Id care case management

Review child care certificates for completeness and accuracy, and process payments

Maintain communication with clients, providers, local DHS offices, other CCR&R’s and other members
of the community

Maintain communication with IDHS to insure contract compliance and implement program
requirements

Take incoming IDHS calls and respond to requests, inquiries, and complaints from clients and
prowders

Prepare reports as requwed by the IDHS contract and others as needed
Evaluate and recommend the selection, retention and termination of Subsidized Child Care Specialist

and-Subsidy Assistant personnel

Analyze monthly reports provided by IDHS

Complete stop-pay and reissue requests for child care payment.

Process referrals for child care overpayments.

Investigate reports of fraud and refer to IDHS.

Serve as liaison for technical issues, working the Rend Lake College IT department, IDHS help
desk and IDHS IT

Batch DCFS Authorizations for Background check.

Monitor Child Care Management System Dashboard for case maintenance and provider issues.
Archive inactive files

Process case transfers

Provide ongoing training to staff

Complete and submit access request documents for new staff; provider training.

Complete requirements for audits.

Complete annual SPCQ documents and data sharing agreements.

Respond to improper payments inquiries.

OTHER FUNCTIONS

26. Coordinate-al-lDHS correspondence-
27. : :
28. Assist in organizing special events relevant to the department
29. Attend conferences and meetings, and maintain professional affiliations to gain information to enhance
the program.
30. Perform other duties as assigned by the Child Care Resource and Referral Director
ENVIRONMENT

Works in an office setting, works a standard work week with compensatory or overtime as necessary and
approved in advance.

DISCLAIMER

The above statements are intended to describe the general nature and level of work being performed for the
referenced position. This is not intended to be construed as an exhaustive list of all responsibilities, duties and skills
required of the referenced position.

19



Academic Administrative Clerical Custodial / Professional / Supervisory Teaching
Support Maintenance Technical Faculty
Tenure Track (Y/N) N
Grant Funded (Y/N) Y
Full Time/Part Time
(FT/PT) FT
Perm/Temp TEMP
Exempt/Non-exempt NON-EXEMPT
Exemption
Classification NO

* Temp = a) grant funded or b) ending date is known

20




APPROVAL OF REVISIONS TO
REND LAKE COLLEGE
POLICY & PROCEDURE 2.1200 — ADDRESSING
DISCRIMINATION AND HARASSMENT (TO INCLUDE
SEXUAL ASSAULT, SEXUAL MISCONDUCT,
SEXUAL VIOLENCE, DOMESTIC VIOLENCE,
DATING VIOLENCE AND STALKING)
(SECOND READING)

Rend Lake College Board of Trustees

March 11, 2025

RECOMMENDATION: To approve revisions to Rend Lake College Policy &
Procedure 2.1200 — Addressing Discrimination and Harassment (to Include Sexual
Assault, Sexual Misconduct, Sexual Violence, Domestic Violence, Dating Violence
and Stalking), second reading, effective January 31, 2025.

RATIONALE: Rend Lake College Policy & Procedure 2.1200 — Addressing
Discrimination and Harassment (to Include Sexual Assault, Sexual Misconduct,
Sexual Violence, Domestic Violence, Dating Violence and Stalking) needs to be
updated due to the most recent Title IX regulations, which took effect August 1,
2024, being struck down in U.S. District Court. RLC’s policy will revert back, with
minor revisions, to the one in effect prior to August 1, 2024.

This policy and procedure change will be retroactive to January 31, 2025, which is
when the court’s decision was rendered.

EFFECTIVE DATE: January 31, 2025
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2.1200 Addressing Discrimination and Harassment (to Include Sexual
Assault, Sexual Misconduct, Sexual Violence, Domestic Violence,
Dating Violence and Stalking)

POLICY
Rend Lake College does not engage in discrimination or harassment, or tolerate discrimination or
harassment against any person because of the following protected categories: race, color, religion,
sex, pregnancy or related conditions, disability, national origin, citizenship status, ancestry, age,
order of protection status, genetic information, marital status, sexual orientation, sex stereotypes,
sex characteristics, gender identity, arrest record status, military status, and unfavorable discharge
from military service.

In furtherance of Rend Lake College’s commitment to the principles of equality and equal
opportunity for applicants, students, faculty, staff, and visitors, this policy and the associated
procedures are established to provide a means to address complaints of discrimination or
harassment based on the protected categories described herein. The College will comply with all
federal, state, and applicable local nondiscrimination, equal opportunity and affirmative action
laws, orders and regulations.

Rend Lake College is committed to providing prompt and effective resolution of alleged or
suspected incidents of discrimination or harassment. If disciplinary action is warranted, discipline
will be imposed in accordance with applicable established College rules and regulations.
Retaliation against any person for coming forward with a complaint or a concern, or for otherwise
participating in this process, will not be tolerated. Additionally, the College can unilaterally initiate
any and all steps under this policy and procedure when it learns, either directly or indirectly, that
discrimination, sex-based harassment or retaliation is alleged to be taking place.

This policy is designed to promote a safe and healthy learning and work environment and to
comply with multiple laws that prohibit discrimination, including: Title VI of the Civil Rights Act
of 1964, Title VII of the Civil Rights Act of 1964, the Americans with Disabilities Act
Amendments Act, the Rehabilitation Act of 1973, the Age Discrimination in Employment Act of
1967, the Age Discrimination Act, Title IX of the Education Amendments Act of 1972, the
Pregnancy Discrimination Act of 1978, the Uniformed Services Employment and Re-employment
Act, the Veterans’ Readjustment Act of 1974, the Genetic Information Nondiscrimination Act of
2008, the Illinois Human Rights Act and the Illinois Preventing Sexual Violence in Higher
Education Act.

This policy is organized into the following sections:

POLICY

Policy Definitions
Discrimination
Harassment

Title IX

Retaliation
Disciplinary Sanctions

TEOOwW>

PROCEDURE
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Reporting

Procedures for Addressing Violations of This Policy (Non-Title IX)

Grievance Procedures for Addressing Complaints of Sex Discrimination

Grievance Procedures for Complaints of Sex-Based Harassment Involving Student
Complainants or Student Respondents at Postsecondary Institutions

Procedure for Addressing Title IX Sexual Harassment Complaints (Prior to 8/1/2024)
General Provisions

oowp

mm

A. Policy Definitions

For purposes of this policy, the following definitions will apply. In the event of a conflict with
federal or state definitions, the order of supremacy shall apply.

Actual Knowledge: Notice of sexual harassment or allegations of sexual harassment to the
college’s Title IX Coordinator or any college official who has authority to institute corrective
measures on behalf of the college. Imputation of knowledge based solely on vicarious liability or
constructive notice is insufficient to constitute actual knowledge. This standard is not met when
the only person with actual knowledge is the respondent. The mere ability or obligation to report
sexual harassment or to inform a student about how to report sexual harassment, or having been
trained to do so, does not qualify an individual as one who has authority to institute corrective
measures on behalf of the college.

Campus Security Authorities: Campus security authorities (CSAs) are defined as: the RLC Police
Department; any individual or individuals who have responsibility for campus security but who
do not constitute the RLC Police Department; any individual or organization specified in RLC’s
statement of campus security policy as an individual or organization to which students and
employees should report criminal offenses; and RLC officials who have significant responsibility
for student and campus activities. These individuals are normally required to fully document all
operative facts of an incident that are reported or that are developed throughout the course of a
criminal investigation.

Campus Visitor: Includes any person who is not affiliated with the college as either a student or
employee.

Complainant: A student or employee who is alleged to have been subjected to conduct that could
constitute sex discrimination, or a person other than a student or employee who is alleged to have
been subjected to conduct that could constitute sex discrimination and who was participating or
attempting to participate in the recipient’s education program or activity at the time of the
alleged sex discrimination .

Complaint: an oral or written request to the college that objectively can be understood as a
request for the college to investigate and make a determination about alleged discrimination
under Title IX.

Consent: voluntary, positive agreement between the participants to engage in specific sexual
activity. This definition includes the following parameters:
(1) consent is a freely given agreement to sexual activity
(2) a person's lack of verbal or physical resistance or submission resulting from the use or
threat of force does not constitute consent
(3) a person's manner of dress does not constitute consent
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(4) a person's consent to past sexual activity does not constitute consent to future sexual
activity
(5) a person's consent to engage in sexual activity with one person does not constitute
consent to engage in sexual activity with another
(6) a person can withdraw consent at any time
(7) a person cannot consent to sexual activity if that person is unable to understand the
nature of the activity or give knowing consent due to circumstances, including without
limitation the following:
(a) the person is incapacitated due to the use or influence of alcohol or drugs;
(b) the person is asleep or unconscious;
(c) the person is under age; or
(d) the person is incapacitated due to a mental disability. See 720 ILCS 5/11-1.70
for the Illinois definition of consent.

In Illinois, the age of consent is 17 years.

Course of Conduct: Two or more incidents, including but not limited to acts through which the
stalker directly, indirectly, or through a third party, by an action, method, device or means, follows,
monitors, observes, surveils, threatens, or communicates to or about a person or interferes with a
person’s property.

Dating Violence: violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim. The existence of such a relationship shall be
determined based on the length of the relationship, the type of relationship, and the frequency of
interaction between the persons involved in the relationship. Dating violence does not include acts
covered under the definition of domestic violence.

Domestic Violence: a felony or misdemeanor crime committed by a person who: is a current or
former spouse or intimate partner of the victim under the family or domestic violence laws of the
jurisdiction of the college, or a person similarly situated to a spouse of the victim; shares a child
in common with the victim; a person who is cohabitating with, or has cohabitated with, the victim
as a spouse or intimate partner; or who commits acts against a youth or adult victim who is
protected from those acts under the family or domestic violence laws of the jurisdiction.

Education Program or Activity (Prior to 8/1/2024): Includes locations, events, or circumstances
over which the college exercised substantial control over both the respondent and the context in
which the sex-based harassment occurs.

Education Program or Activity (On or after 8/1/2024): Includes but is not limited to conduct that
occurs in a building owned or controlled by a student organization that is officially recognized by
the college, and conduct that is subject to the college’s disciplinary authority. The college has an
obligation to address a sex-based hostile environment under its education program or activity, even
when some conduct alleged to be contributing to the hostile environment occurred outside the
college’s education program or activity or outside the United States.

Employee: Any individual who performs services for the campus or the College in exchange for
pay and/or benefits, or designated College volunteer.

Formal Complaint: A document filed by a complainant or signed by the Title IX Coordinator
alleging sex-based harassment against a respondent and requesting that the college investigate the
allegation of sex-based harassment. At the time of filing a formal complaint, a complainant must
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be participating in or attempting to participate in an education program or activity of the college.
A formal complaint may be filed with the Title IX Coordinator in person, by mail, or by electronic
mail, by using the contact information required to be listed for the Title IX Coordinator under Title
34, Code of Federal Regulations, § 106.8(a), and by any additional method designated by the
college. As used in this paragraph, the phrase ‘‘document filed by a complainant’ means a
document or electronic submission that contains the complainant’s physical or digital signature,
or otherwise indicates that the complainant is the person filing the formal complaint. Where the
Title IX Coordinator signs a formal complaint, the Title IX Coordinator is not a complainant or
otherwise a party under this part or under § 106.45, and must comply with the requirements of this
part, including § 106.45(b)(1)(iii).

Harassment: unwelcome conduct based on (actual or as perceived by the alleged offender) race,
color, religion, sex, pregnancy, disability, national origin, citizenship status, ancestry, age, order
of protection status, genetic information, marital status, sexual orientation including gender
identity, arrest record status, military status, and unfavorable discharge from military service.
Harassment becomes unlawful when:
e the conduct is severe or pervasive enough to create a work or learning environment that
a reasonable person would consider intimidating, hostile, or abusive; and
e enduring the offensive conduct becomes a condition of continued employment or
participating in an educational program or activity.

Mandated Reporters: All faculty and staff are mandated reporters of violations of this
comprehensive policy. They must report alleged violations of this comprehensive policy to a Title
IX coordinator.

Party: a complainant or respondent.

Peer Retaliation: retaliation by a student against another student.

Reasonable Person: Reasonable person under similar circumstances and with similar identities to
the victim.

Relevant: Related to the allegations of sex discrimination under investigation as part of these
grievance procedures. Questions are relevant when they seek evidence that may aid in showing
whether the alleged sex discrimination occurred, and evidence is relevant when it may aid a
decisionmaker in determining whether the alleged sex discrimination occurred.

Remedies: Measures provided, as appropriate, to a complainant or any other person the recipient
identifies as having had their equal access to the recipient’s education program or activity limited or
denied by sex discrimination. These measures are provided to restore or preserve that person’s access
to the recipient’s education program or activity after a recipient determines that sex discrimination
occurred.

Respondent: A person who is alleged to have violated the recipient’s prohibition on sex
discrimination.

Responsible Employees: Any employee who has the authority to take action to redress sexual
violence, who has been given the duty to report to appropriate school officials about incidents of
sexual violence or any other misconduct by students, or who a person could reasonably believe
has this authority or responsibility. At RLC, all those designated as “mandated reporters” are also
“responsible employees”.
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Retaliation: means intimidation, threats, coercion, or discrimination against any person by the
recipient, a student, or an employee or other person authorized by the recipient to provide aid,
benefit, or service under the recipient’s education program or activity, for the purpose of interfering
with any right or privilege secured by Title IX or this part, or because the person has reported
information, made a complaint, testified, assisted, or participated or refused to participate in any
manner in an investigation, proceeding, or hearing under this part, including in an informal
resolution process under § 106.44(k), in grievance procedures under § 106.45, and if applicable §
106.46, and in any other actions taken by a recipient under § 106.44(f)(1). Nothing in this definition
or this part precludes a recipient from requiring an employee or other person authorized by a
recipient to provide aid, benefit, or service under the recipient’s education program or activity to
participate as a witness in, or otherwise assist with, an investigation, proceeding, or hearing under
this part.

Sexual Abuse: any nonconsensual sexual act proscribed by Federal or State law, including when
the victim lacks capacity to consent. Sexual abuse occurs when a person 1) commits an act of
sexual conduct by the use of force or the threat of force, or 2) commits an act of sexual conduct
and knows that the victim is unable to understand the nature of the act or is unable to give knowing
consent. See 720 ILCS 5/11-1.50 for additional definitions related to the ages of the offender and
the victim.

Sexual Assault: is defined as any nonconsensual sexual act proscribed by Federal or State law,
including acts committed by force or the threat of force and acts in which the victim lacks capacity
to consent.

Sex-based Harassment: Sex-based harassment prohibited by Title IX is a form of sex
discrimination and means sexual harassment and other harassment on the basis of sex, including
on the bases described in 34 CFR Part 106.10, that is:
(1) Quid pro quo harassment. An employee, agent, or other person authorized by the
college to provide an aid, benefit, or service under the college’s education program or
activity explicitly or impliedly conditioning the provision of such an aid, benefit, or
service on a person’s participation in unwelcome sexual conduct.
(2) Hostile environment harassment. Unwelcome sex-based conduct that, based on the
totality of the circumstances, is subjectively and objectively offensive and is so severe or
pervasive that it limits or denies a person’s ability to participate in or benefit from the
recipient’s education program or activity (i.e., creates a hostile environment). Whether a
hostile environment has been created is a fact-specific inquiry that includes consideration
of the following:
(1) The degree to which the conduct affected the complainant’s ability to access
the recipient’s education program or activity;
(i1) The type, frequency, and duration of the conduct;
(i11) The parties’ ages, roles within the recipient’s education program or activity,
previous interactions, and other factors about each party that may be relevant to
evaluating the effects of the conduct;
(iv) The location of the conduct and the context in which the conduct occurred;
and
(v) Other sex-based harassment in the recipient’s education program or activity.
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(3) “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating violence” as
defined in 34 U.S.C. 12291(a)(10), “domestic violence” as defined in 34 U.S.C.
12291(a)(8), or “stalking” as defined in 34 U.S.C. 12291(a)(30).

Sexual assault is defined in U.S. Code as an offense classified as a forcible or nonforcible
sex offense under the Uniform Crime Reporting system of the Federal Bureau of
Investigation. This includes the following crimes:

e Fondling: The touching of the private body parts of another person for the
purpose of sexual gratification without consent of the victim, including instances
where the victim is incapable of giving consent because of his/her age or
temporary or permanent mental or physical incapacity

e Incest: Non-forcible sexual intercourse between persons who are related to each
other within the degrees wherein marriage is prohibited by law

e Rape: (Except Statutory Rape) The carnal knowledge of a person, without the
consent of the victim, including instances where the victim is incapable of giving
consent because of his/her age or because of his/her temporary or permanent
mental or physical incapacity

e Sexual Assault With An Object: To use an object or instrument to unlawfully
penetrate, however slightly, the genital or anal opening of the body of another
person, without the consent of the victim, including instances where the victim is
incapable of giving consent because of his/her age or because of his/her
temporary or permanent mental or physical incapacity

e Sodomy: Oral or anal sexual intercourse with another person, without the consent
of the victim, including instances where the victim is incapable of giving consent
because of his/her age or because of his/her temporary or permanent mental or
physical incapacity

e Statutory Rape: Non-forcible sexual intercourse with a person who is under the
statutory age of consent

Sexual Misconduct: includes but is not limited to: intentional and undesired physical contact,
stalking, attempted or actual kissing or fondling, intimate partner violence, coerced sexual activity,
indecent exposure, repeated unsolicited propositions for dates and/or sexual relations, and any
other conduct of a sexual nature that is nonconsensual, or has the purpose or effect of threatening,
intimidating, or coercing (physically or psychologically) a person or persons.

Sexual Violence: physical sexual acts attempted or perpetrated against a person's will or when a
person is incapable of giving consent, including without limitation rape, sexual assault, sexual
battery, sexual abuse, and sexual coercion.

Stalking: a course of conduct directed at a specific person that would cause a reasonable person to
fear for the person’s safety or the safety of others, or to suffer substantial emotional distress.

Student: a person who has gained admission.

Substantial Emotional Distress: significant mental suffering or anguish that may, but does not
necessarily require, medical or other professional treatment or counseling.

Supportive Measures: individualized measures offered as appropriate, as reasonably available,
without unreasonably burdening a complainant or respondent, not for punitive or disciplinary
reasons, and without fee or charge to the complainant or respondent to:
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(1) Restore or preserve that party’s access to the recipient’s education program or activity,
including measures that are designed to protect the safety of the parties or the recipient’s
educational environment; or

(2) Provide support during the recipient’s grievance procedures under § 106.45, and if
applicable § 106.46, or during the informal resolution process under § 106.44(k)

Supportive measures may include counseling, extensions of deadlines or other course-related
adjustments, modifications of work or class schedules, campus escort services, mutual restrictions
on contact between the parties, changes in work or housing locations, leaves of absence, increased
security and monitoring of certain areas of the campus, and other similar measures. The college
must maintain as confidential any supportive measures provided to the complainant or respondent,
to the extent that maintaining such confidentiality would not impair the ability of the college to
provide the supportive measures. The Title IX Coordinator is responsible for coordinating the
effective implementation of supportive measures.

Title IX: Title IX of the Education Amendments of 1972 (Pub. L. 92-318; 20 U.S.C. 1681, 1682,
1683, 1685, 1686, 1687, 1688, 1689), as amended.

Title IX Advisory Committee: This group convenes biannually (or more frequently as needed) to
review and discuss reported incidents of sex-based harassment (including sexual assault and sexual
violence), undergo training, identify educational opportunities for the campus, and make policy
recommendations. The committee is chaired by the Title IX Coordinator and is comprised of the
Title IX Deputy Coordinators and individuals from select college departments and the community.
A regional advisory committee or task force also may perform this function.

Title IX Coordinators: The Title IX Coordinator is responsible for overseeing all of Rend Lake
College’s Title IX compliance efforts, including gender discrimination, sex-based harassment,
retaliation, sexual assault, and athletics. The Title IX Coordinator coordinates the college’s efforts
to end the alleged discrimination, prevent its recurrence, and remedy its effects on the victim and
the college community. Title IX Deputy Coordinators are college employees who have been
trained and designated by the Title IX Coordinator to receive and investigate allegations of sex-
based harassment.

B. Discrimination

No Rend Lake College student, faculty, staff, applicant, or visitor shall be excluded from
participation in, be denied the benefits of, or be subjected to discrimination in connection with any
college service, program or activity on the basis of any of the following protected categories (actual
or as perceived by the alleged offender): race, color, religion, sex, pregnancy or related conditions,
disability, national origin, citizenship status, ancestry, age, order of protection status, genetic
information, marital status, sexual orientation, sex stereotypes, sex characteristics, gender identity,
arrest record status, military status, and unfavorable discharge from military service.

Discrimination is prohibited in all contexts at Rend Lake College, including but not limited to the
following matters: recruitment, testing, hiring, compensation, assignments and promotions,
training and development opportunities, leave, performance evaluations, and access to educational
programs, activities, services, or facilities, and access to educational programs and activities,
including career technical programs / courses. Information about CTE program offerings and
admissions requirements is available at www.rlc.edu/programs-degrees.
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C. Harassment

Harassment, including sex-based harassment, is a form of discrimination. Rend Lake College does
not tolerate any form of harassment in work or study. The college considers such behavior —
whether physical or verbal — to be a breach of its standards of conduct. It will seek to prevent such
incidents and will investigate and take corrective actions in response to alleged or suspected
violations of this policy. Sexual abuse, sexual assault, dating violence and domestic violence are
severe forms of sex-based harassment and are violations of this policy as well as the State Criminal
Code.

D. Title IX
Title IX is a federal law that prohibits sex-based discrimination in education programs and
activities receiving federal financial assistance. Title IX states as follows:

“No person in the United States shall, on the basis of sex, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any education program or activity
receiving Federal financial assistance.”

Discrimination on the basis of sex (i.e., sex discrimination) includes discrimination on the basis of
sex stereotypes, sex characteristics, pregnancy or related conditions, sexual orientation, and gender
identity.

Title IX also applies to admissions, employment, financial aid, athletics, academic matters, career
services, and all other Rend Lake College programs and activities. The Title IX statute applies to
persons in the United States with respect to education programs or activities that receive federal
financial assistance.

E. Retaliation

It is unlawful to retaliate against an individual for opposing practices that discriminate based on a
protected class or for filing a discrimination charge, testifying, or participating in any way in an
investigation, proceeding, or litigation. Rend Lake College strictly prohibits and will not tolerate
reprisals or retaliation against persons due to their assertion of their protected civil rights.

F. Disciplinary Sanctions
If a party is found to be in violation of one or more of the sections of this policy, disciplinary
sanctions may be imposed. Imposed sanctions can include, but are not limited to:
e Dismissal of charges
Oral reprimand of the respondent
Censure stating further misconduct by the respondent will bring additional sanctions
Disciplinary probation of the respondent
Community service of the respondent
College-imposed order of protection limiting the respondent’s contact with the
complainant
Restitution by the respondent to the complainant
Suspension of the respondent
Expulsion of the respondent
Barring the respondent from college property
Referral for charges within the state of Illinois criminal justice system
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PROCEDURE

A. Reporting

Individuals alleging violation of the policies herein are encouraged to report the alleged violation
immediately upon experiencing the alleged misconduct or learning of the alleged misconduct.
Individuals reporting alleged or suspected violations of this policy should contact the Rend Lake
College Police Department by visiting their office in the Student Center on campus, by calling
them at 618-525-1911, or by email at police@rlc.edu (non-emergencies only). Reports also may
be made using the complaint form available on the college’s website, www.rlc.edu.

Rend Lake College has adopted grievance procedures that provide for the prompt and equitable
resolution of complaints made by students, employees, or other individuals who are participating
or attempting to participate in its education program or activity, or by the Title IX Coordinator,
alleging any action that would be prohibited by Title IX or the Title IX regulations. Title IX sex-
based harassment, as defined above, can be reported directly to the Title IX Coordinator. Any
person may report sex discrimination, including sex-based harassment (whether or not the person
reporting is the person alleged to be the victim of conduct that could constitute sex discrimination
or sex-based harassment), in person, by mail, by telephone, or by e-mail, using the contact
information listed for the Title IX Coordinator, or by any other means that results in the Title IX
Coordinator receiving the person’s verbal or written report, including by making a report to the
RLC Police Department. Such a report may be made at any time, including during non-business
hours, by using the telephone number or e-mail address, or by mail to the office address, listed for
the Title IX Coordinator.

Notice of or allegations of sex-based harassment to the college’s Title IX Coordinator, or to any
college officials with authority to institute corrective measures on the college’s behalf (i.e., the
President’s Executive Leadership Team), will constitute knowledge and thus trigger a response
from the college. The Title IX Coordinator shall confer with and/or seek guidance from the
President on matters that he/she deems appropriate.

College employees to whom misconduct is reported are required to report the alleged misconduct
to the Rend Lake College Police Department immediately. Employees who fail to report alleged
or suspected violations of this policy to the appropriate campus office in a timely manner may be
subject to disciplinary action, up to and including termination.

Persons visiting the campus who believe they are subject to conduct that would constitute a
violation of the policies herein as perpetrated by a Rend Lake College employee or student should
contact the Rend Lake College Police Department on campus or at 618-525-1911.

A student, employee or visitor who has experienced a sexual assault or other act of sexual violence
may also contact proper law enforcement authorities (e.g., by calling 911), including Rend Lake
College police or local police, about possibly filing a criminal complaint. The Title IX Coordinator
is available to assist students in making contact with appropriate law enforcement authorities upon
request. Any pending criminal investigation or criminal proceeding may have some impact on the
timing of the College’s investigation, but the College will commence its own investigation as soon
as is practicable under the circumstances. Rend Lake College reserves the right to commence
and/or complete its own investigation prior to the completion of any criminal investigation or
criminal proceeding.

Victims of sexual violence are strongly encouraged to report this in a timely manner to the Rend
Lake College Police Department. Filing a police report with the Rend Lake College Police
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Department will not obligate the victim to prosecute, but it will: ensure that a victim of sexual
assault receives the necessary medical treatment and tests, at no expense to the victim; provide the
opportunity for collection of evidence helpful in prosecution, which cannot be obtained later; and
ensure the victim has access to free confidential counseling from counselors specifically trained in
the area of sexual assault crisis intervention.

Upon receiving a report of an allegation of sexual violence, dating violence, domestic violence or
stalking, the college will provide survivors with concise information, written in plain language,
concerning their rights and options.

1. Anonymous & Confidential Reporting

Crime victims who do not want to pursue action with the college or the Illinois criminal justice
system still have the option of making a confidential report. With the reporting person’s
permission, the Rend Lake College Chief of Police can file a report concerning the details of
the incident without revealing that person’s identity. The purpose of a confidential report is to
comply with the victim’s wish to keep the matter confidential, while taking steps to ensure the
future safety of the victim and others. Those wishing to file a confidential report will be
referred to the Rend Lake College Chief of Police or any of the Campus Security Authorities.
Reports filed in this manner are counted and disclosed in the Rend Lake College Annual
Security Report crime statistics for the institution. Those who wish to pursue action within the
college or the Illinois criminal justice system should be aware that police reports are public
record and thus cannot be held in confidence.

2. Third-Party & Bystander Reporting
Third parties and bystanders who wish to report violations of these policies may use the same
reporting procedures outlined above.

CONTACT INFORMATION

Campus Police Department & Local Law Enforcement

Main Campus (Ina)

Rend Lake College Police Department: 618-525-1911 or 618-437-5321, Ext. 1911,
police@rlc.edu, 468 N. Ken Gray Pkwy, Ina, IL 62846. Confidential reporting is available through
the RLC Police Department.

Jefferson County Sheriff’s Office: 618-244-8004, 911 E. Casey Ave., Mt. Vernon, IL 62864

RLC MarketPlace (Mt. Vernon)
MarketPlace Security: 618-237-1911

Mt. Vernon Police Department: Call 911 for emergencies. 618-242-2131, 600 S. 27th St., Mt.
Vernon, IL 62864

RLC Murphy-Wall Pinckneyville Campus
Pinckneyville Police Department: Call 911 for emergencies. 618-357-8231, 104 South Walnut
Street, Pinckneyville, IL 62274
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RLC Police Department (non-emergencies): 618-437-5321, Ext. 1911, 468 N. Ken Gray Pkwy,
Ina, IL 62846

Community-Based Sexual Assault Crisis Centers

S.A.F.E. (Sexual Assault & Family Emergency)

24-hour Crisis Hotline: 1-800-625-1414

http://safecrisiscenter.org

NOTE: Rend Lake College has partnered with S.A.F.E. for their services. They can provide a
referral to an agency closer to the alleged victim if they wish.

The Survivor Empowerment Center
24-hour Hotline: 1-800-334-2094
https://www.empoweringsurvivors.org

Confidential Advisors & Resources

Rend Lake College does not employ pastoral counselors or professionally licensed or certified
counselors to provide any counseling services to crime victims. However, confidential advisors
are available through S.A.F.E. (see contact information above), which provides confidential
counseling, crisis intervention and referrals along with information to victims of sexual assault and
sexual abuse. Victims of crime will be provided a copy of the Illinois Attorney General’s Crime
Victim Rights in Illinois brochure. This brochure explains victims’ rights under Illinois law and
also provides some resources available to victims.

Hospitals

Crossroads Community Hospital
#8 Doctors Park Road

Mt. Vernon, Illinois 62864

(618) 244-5500
http://www.crossroadshospital.com

Franklin Hospital

201 Bailey Lane

Benton IL 62812

618-439-3161
http://www.franklinhospital.net

Pinckneyville Community Hospital
5383 State Route 154
Pinckneyville, IL 62274
618-357-2187
http://www.pvillehosp.org

SSM Health Good Samaritan Hospital
1 Good Samaritan Way
Mt. Vernon, IL
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Title IX Coordinators

Title IX Coordinator — Chad Copple, 618-437-5321, Ext. 1237 « copplec@rlc.edu « ADM 137
Title IX Deputy Coordinator — Cathy DeJarnette, 618-437-5321, Ext. 1243 « dejarnettec(@rlc.edu
* ADM 126

Title IX Deputy Coordinator — Henry Leeck, 618-437-5321, Ext. 1790 ¢ leeckh@rlc.edu « ADM
110

B. Procedures for Addressing Violations of this Policy

NOTE: This section applies to alleged violations of this policy not involving sex discrimination,
and allegations of sex discrimination that do not qualify as Title IX offenses. Procedures for
addressing Title IX sex discrimination and sex-based harassment are included in Section C below.

Rend Lake College is committed to the prompt and equitable resolution of all alleged or suspected
violations of this policy about which the college knows or reasonably should know, and in the case
of Title IX, when the college has received knowledge of an allegation. Complainants alleging
violation of the comprehensive policy shall have the opportunity to request that the complaint
resolution procedure begin promptly and proceed in a timely manner. The college’s ability to
investigate in a particular situation, or the extent of the investigation in any given situation, may
be affected by any number of factors, including whether the complainant is willing to file a
complaint or to consent to an investigation, the location where the alleged conduct occurred, and
the college’s access to information relevant to the alleged or suspected violation of this policy.
Rend Lake College is nonetheless committed to investigating all alleged and suspected violations
of this policy to the fullest extent possible under the circumstances. The college may, upon finding
good cause, modify these procedures in the interests of promoting full and fair resolution of
suspected or alleged violations of this policy in accordance with applicable law.

1. Informal Resolution

To the extent they feel comfortable, individuals are encouraged to first discuss and seek
resolution with the individual(s) against whom the complaint is alleged. Any member of the
campus community may consult with the Rend Lake College Police Department or the Vice
President of Academic and Student Services about conduct that they believe may violate this
policy. At any point, an individual may choose to engage the resolution procedures outlined
below.

Informal resolutions are designed to operate in an expeditious manner and to empower the
parties to reach a mutually satisfactory agreement with the assistance of a neutral third party.
The investigator does not make a determination of fact as to whether college policy has been
violated as part of the informal resolution process. Instead, the investigator will use conflict
resolution techniques to attempt to resolve the concern(s) brought forward in a manner that is
satisfactory to all parties. Informal resolution is flexible and invites active participation of all
the parties in order to resolve the matter. Moreover, the investigator will only speak to the
individuals whose involvement is necessary to facilitate a resolution. In some instances, this
might include only the parties directly involved.
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Informal resolution is not an option if the complaint includes allegations that an employee
engaged in sex-based harassment of an elementary school or secondary school student or such
a process would conflict with Federal, State or local law.

a. Informal Resolution Request

The investigator who receives a complaint or request for informal resolution will attempt
to resolve concerns by informal or collegial processes, including mediation if the
complaining party seeks such assistance. To request resolution via informal means,
individuals must (1) contact the Rend Lake College Police Department or Vice President
of Academic and Student Services within 60 days following the last occurrence of the
behavior or incident of discrimination that is the subject of the informal resolution, and (2)
complete a Complaint Form. This form is available on the RLC website at www.rlc.edu
and at the RLC Student Services Office and the RLC Police Department Office. The
Complaint Form must provide details sufficient to inform the investigator about the
behavior or incident of discrimination. The investigator will review the request for
resolution and determine if the matter is appropriate for informal resolution and whether
the allegations set forth in the request form, if substantiated, would constitute a violation
of this policy. If not, the investigator will make a referral to an appropriate office.

If the individual declines to complete the Complaint Form, the investigator will either (1)
close the matter; or (2) invoke the formal investigation process below if the alleged or
suspected misconduct would constitute prohibited discrimination, harassment, or
retaliation in violation of this policy.

b. Informal Resolution Disposition

If the investigator determines that the allegations are sufficient to establish a claim of
discrimination, harassment, or retaliation, he/she shall initiate the informal resolution
process. The investigator will attempt to achieve a mutually acceptable resolution within
15 days from the receipt of the Complaint Form. Any party may pursue a formal
investigation if he or she is dissatisfied with a proposed informal resolution.

Informal efforts to address the allegations will conclude with one of the following: (1) a
resolution of the complaint by agreement of the parties; or (2) a decision to stop further
action. Possible resolutions by agreement of the parties may include, but are not limited to:
an apology to the initiating party; assisting the responding party to better understand the
effects of his or her conduct and ways in which this behavior could be changed;
participation in educational programs about equal opportunity or harassment; verbal or
written reprimands; or other interventions or actions aimed at ending the alleged
misconduct.

In concluding the informal resolution phase, the investigator shall submit a report to the
parties involved in the allegation and the appropriate Title IX Coordinator if necessary, but
not normally to any other campus-level office. Informal resolution reports will usually be
brief. Reports prepared by an investigator, and all records collected during the
investigation, shall be kept separate from the official personnel files of the parties.

2. Formal Investigation
If a complaint proceeds to a formal investigation or the matter is not appropriate for informal
resolution, a prompt, thorough, and impartial investigation will be conducted to determine if a
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violation of this policy occurred. A formal investigation includes interviewing the parties and
relevant witnesses, and reviewing written statements, documents, records, and other
communications. At the conclusion of the investigation, a determination based on all of the
evidence is provided to the President and Title IX Coordinator if necessary along with a
recommendation for further action if warranted.

a. Investigation Request

If there is no mutually acceptable informal resolution, a request for a formal investigation
must be submitted within 14 days of the informal resolution disposition, or the college may
invoke the formal investigation process on its own. A request for a formal investigation
should be submitted in writing. Individuals are encouraged to provide as much information
as possible, including a description of the discriminatory decisions and/or alleged
incident(s) of harassment or other actions that form the basis of the complaint, together
with relevant date(s) and the name(s) of the individual alleged to have violated the policy,
i.e. Respondent. The complainant should also include the name(s) of any witnesses, if
applicable. Even absent a complaint or investigation request, Rend Lake College will
nonetheless investigate suspected violations of this policy to the extent possible and to the
extent necessary to comply with applicable law. The complainant and respondent shall (i)
receive notice of the individual or individuals with authority to make a finding or impose
a sanction in their proceeding before the individual or individuals initiate contact with
either party and (ii) have the opportunity to request a substitution if the participation of an
individual with authority to make a finding or impose a sanction poses a conflict of interest.

b. Investigation Notification

Prompt notification of a complaint will be provided by the Rend Lake College Police
Department to the Vice President of Academic and Student Services and to the Title IX
Coordinator if necessary by delivery of a copy of the written complaint. The notification
to the respondent(s) will include a copy of any written complaint or a description of any
complaint submitted orally, the identity of the complainant(s), and these procedures.
Delivery by electronic means is appropriate.

The respondent(s) will be requested to respond in writing to the complaint within a
reasonable time, not to exceed 14 days from the date of delivery of the notification of the
complaint. Any extension of time must be approved by the Vice President of Academic
and Student Services or, if appropriate, the Title IX Coordinator. A copy of the
respondent(s)’s response will be provided to the complainant.

c. Investigation Assurances
Both the complainant and respondent will be provided with the following in connection
with the investigation of alleged or suspected violations of this policy:

e The opportunity to speak on their own behalf.

e The opportunity to identify witnesses who can provide information about the alleged
conduct at issue.

e The opportunity to submit other evidence on their behalf.

e The opportunity to review any information that will be offered by the other party in
support of the other party’s position (to the greatest extent possible and consistent
with the Family Educational Rights and Privacy Act (FERPA) or other applicable
law).
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e The right to be informed of the outcome of the investigation (to the greatest extent
possible and consistent with FERPA or other applicable law).

e The opportunity to appeal the outcome of the investigation.

e Any proceeding, meeting, or hearing held to resolve complaints of alleged student
violations of the comprehensive policy shall protect the privacy of the participating
parties and witnesses.

d. Investigation Disposition

All employees and students have an obligation to cooperate in the conduct of these
procedures. Failure to do so may result in disciplinary action. In the event that a
complainant does not cooperate by failing to furnish information requested by the
investigator or failing to make himself or herself available for interview by the investigator,
that may affect the College’s ability to investigate the matter and may result in the
complaint being dismissed. The investigator shall provide written notice of the outcome of
the investigation to the complainant(s) and the respondent(s). In the event that a
Respondent does not cooperate by failing to furnish information requested by the
investigator or to make himself or herself available for interview by the investigator, the
investigator may conclude that such information or interview, if provided or conducted,
would be adverse to the respondent.

A disciplinary committee chosen by the College President will preside over hearings. The
alleged victim and accused will either be notified in person or by certified return receipt
mail of the date, time, and location for the disciplinary hearing which will be conducted by
the appropriate Vice President. Both the alleged victim and the accused are afforded the
same opportunity to be accompanied by one advisor for a disciplinary hearing if so desired.
The advisor may attend the disciplinary hearing to counsel the student. In no event may the
advisor participate directly by speaking or questioning either party. At any time during the
disciplinary hearing, the advisor may be asked to leave should they not adhere to their role
of acting in an advisory capacity only. The complainant and the respondent may not be
compelled to testify in the presence of the other party. If a party invokes this right, the
college will make arrangements by which each party can, at a minimum, hear the other
party’s testimony. The complainant and the respondent may not directly cross examine one
another, but may, at the discretion and direction of the committee, suggest questions to be
posed by the committee and respond to the other party. If either the alleged victim or the
accused do not attend the scheduled hearing, it may still be conducted in absentia and the
verdict rendered regardless of their attendance or participation in the disciplinary hearing.

Within 7 days following the disciplinary hearing, the Vice President will prepare a report
to include (1) the complainant’s allegations or a summary of any other suspected violations;
(2) the respondent’s replies to the allegations or suspected violations; (3) information
provided by witnesses, documents, or other information obtained during the investigation;
(4) a description of the investigation process; (5) the investigator’s analysis of evidence
and findings of fact on each element of the complaint; and (6) any recommendation(s)
disciplinary committee members may consider pertinent to the disposition of the
complaint.

The Vice President’s findings of fact shall be made using the preponderance of the
evidence standard (i.e., more likely than not). Individuals are presumed innocent unless a
preponderance of the evidence supports a finding of misconduct. The preponderance of the
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evidence standard requires that the evidence supporting each finding is more convincing
than the evidence offered in opposition to it. If there is evidence that the complaint was
filed without a reasonable basis in fact and honest belief, the investigator shall include that
evidence in his or her report. Such conduct could constitute a violation of this policy.

The Vice President shall submit his or her conclusion and recommendation to the
complainant, the respondent, and the President. The Vice President, in consultation with
legal counsel, the President, and his/her designee(s) deemed to be relevant to the decision-
making process, shall make his or her decision as to the disposition of the case as soon as
possible, but no later than 7 days of the disciplinary hearing (or as soon as feasible when
extensions are necessary). This decision shall be in writing and shall include an explanation
of the decision, any and all sanctions imposed, and appeal rights. Copies of the decision
will be sent to the complainant, the respondent, and other appropriate executive officers.
the complainant and respondent shall be informed of the decision contemporaneously to
the greatest extent possible. The College also may disclose to the complainant information
about any sanctions or corrective actions taken that relate directly to the complainant (e.g.,
a “no contact” order).

3. Appeals
This part of the procedure allows either the complainant or the respondent to appeal the
Vice President’s disposition to the college Executive Vice President or President.
a. Appeal filing
The complainant and the respondent each have the right to appeal the Vice President’s
decision within 14 days of his/her written decision from the formal investigation. This
appeal may be based on either substantive or procedural grounds. The appeal must be
submitted in writing with all supporting materials attached.
b. Appeal resolution
The Executive Vice President or President shall decide the appeal as soon as possible, but
no later than 15 days after the final submission of appeal materials (or as soon as feasible
when extensions are necessary). The President’s decision shall be in writing, shall include
an explanation, and shall be submitted to the complainant, the respondent, the appropriate
Vice President, and the Title IX Coordinator, if necessary. This written decision on the
appeal shall constitute the final administrative action of the College.

C. Grievance Procedures for Complaints of Sex Discrimination

Rend Lake College has adopted grievance procedures that provide for the prompt and equitable
resolution of complaints made by students, employees, or other individuals who are participating
or attempting to participate in its education program or activity, or by the Title IX Coordinator,
alleging any action that would be prohibited by Title IX or the Title IX regulations.

A report of sex discrimination will first be investigated to determine if it falls under Title IX of the
Education Amendments Act of 1972. If the report does fall under Title IX, it will follow this
separate procedure. If not, the matter may still be pursued as an alleged violation of the
comprehensive policy and will be addressed as outlined in Section B of Policy 2.1200.

The following people have a right to make a complaint of sex discrimination, including complaints
of sex-based harassment, under Title IX: a complainant, as defined above; a parent, guardian or
other authorized legal representative with the legal right to act on behalf of a complainant; or the
college’s Title IX Coordinator.
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With respect to complaints of sex discrimination other than sex-based harassment, in addition to
the people listed above, the following persons have a right to make a complaint: any student or
employee of Rend Lake College; or any person other than a student or employee who was
participating or attempting to participate in the college’s education program or activity at the time
of the alleged sex discrimination.

To file a complaint, the complainant may fill out the electronic complaint form found on the
college’s website at www.rlc.edu/titleix-policy and check the “Sex-Based Harassment” box.
Alternately, the complaint may be made in writing or orally by contacting the office of the Title
IX Coordinator or a Deputy Coordinator.

The college may consolidate formal complaints as to allegations of sex discrimination against
more than one respondent, or by more than one complainant against one or more respondents, or
by one party against the other party, where the allegations of sex discrimination arise out of the
same facts or circumstances.

The college will respond promptly and effectively to knowledge of conduct that reasonably may
constitute sex discrimination in its education program or activity, and will comply with Title IX to
address sex discrimination in that education program or activity.

The college will treat complainants and respondents equitably, and offer and coordinate supportive
measures, as appropriate, for the complainant. In addition, if the college has initiated grievance
procedures for a sex discrimination complaint, and if applicable a sex-based harassment complaint
involving a student, or offered an informal resolution process to the respondent, the college will
offer and coordinate supportive measures, as appropriate, for the respondent. The respondent is
presumed not responsible for alleged sex discrimination until a determination is made at the
conclusion of grievance procedures.

The college will take reasonable steps to protect the privacy of the parties and witnesses during its
grievance procedures. These steps will not restrict the ability of the parties to obtain and present
evidence, including by speaking to witnesses; consult with their family members, confidential
resources, or advisors; or otherwise prepare for or participate in the grievance procedures. The
parties cannot engage in retaliation, including against witnesses.

The college will objectively evaluate all evidence that is relevant and not otherwise impermissible,
including both inculpatory and exculpatory evidence. Credibility determinations will not be based
on a person’s status as a complainant, respondent, or witness.

The following types of evidence, and questions seeking that evidence, are impermissible (i.e., will
not be accessed or considered, except to determine whether one of the exceptions listed below
applies; will not be disclosed; and will not otherwise be used), regardless of whether they are
relevant:

» Evidence that is protected under a privilege recognized by Federal or State law or evidence
provided to a confidential employee, unless the person to whom the privilege or
confidentiality is owed has voluntarily waived the privilege or confidentiality;

* A party’s or witness’s records that are made or maintained by a physician, psychologist, or
other recognized professional or paraprofessional in connection with the provision of
treatment to the party or witness, unless the college obtains that party’s or witness’s
voluntary, written consent for use in its grievance procedures; and
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» Evidence that relates to the complainant’s sexual interests or prior sexual conduct, unless
evidence about the complainant’s prior sexual conduct is offered to prove that someone
other than the respondent committed the alleged conduct or is evidence about specific
incidents of the complainant’s prior sexual conduct with the respondent that is offered to
prove consent to the alleged sex-based harassment. The fact of prior consensual sexual
conduct between the complainant and respondent does not by itself demonstrate or imply
the complainant’s consent to the alleged sex-based harassment or preclude determination
that sex-based harassment occurred.

Upon initiation of Rend Lake College’s Title IX grievance procedures, the college will notify the
parties of the following:
e Rend Lake College’s Title IX grievance procedures and any informal resolution process;
e Sufficient information available at the time to allow the parties to respond to the
allegations, including the identities of the parties involved in the incident(s), the conduct
alleged to constitute sex discrimination, and the date(s) and location(s) of the alleged
incident(s);
e Retaliation is prohibited; and
e The parties are entitled to an equal opportunity to access the relevant and not otherwise
impermissible evidence or an accurate description of this evidence. If the college provides
a description of the evidence, the parties are entitled to an equal opportunity to access the
relevant and not otherwise impermissible evidence upon the request of any party.

If, in the course of an investigation, the college decides to investigate additional allegations of sex
discrimination by the respondent toward the complainant that are not included in the notice
provided or that are included in a complaint that is consolidated, the college will notify the parties
of the additional allegations.

Reasonably Prompt Timeframes for Major Stages of Grievance Procedures

A decision whether to dismiss or investigate a complaint will be made within two business days,
or as soon as is practical based on availability of information. If an investigation is conducted, the
college will endeavor to conclude the investigation within 30 days, contingent on availability of
information, evidence and witnesses. Following the conclusion of the investigation, a
determination regarding responsibility will be made within 14 days. Appeals from either party
must be filed in writing within 14 days of the issuance of the written determination. Appeals will
be decided within 15 days of the written notice of appeal.

The college may issue reasonable extension of these timeframes on a case-by-case basis for good
cause with notice to the parties that includes the reason for the delay.

Dismissal of a Complaint
Rend Lake College may dismiss a complaint of sex discrimination if:
e The college is unable to identify the respondent after taking reasonable steps to do so;
e The respondent is not participating in Rend Lake College education program or activity and is
not employed by the college;
¢ The complainant voluntarily withdraws any or all of the allegations in the complaint, the Title IX
Coordinator declines to initiate a complaint, or the college determines that, without the
complainant’s withdrawn allegations, the conduct that remains alleged in the complaint, if any,
would not constitute sex discrimination under Title IX even if proven; or
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e The college determines the conduct alleged in the complaint, even if proven, would not
constitute sex discrimination under Title IX. Before dismissing the complaint, the college will
make reasonable efforts to clarify the allegations with the complainant.

Upon dismissal, the college will promptly notify the complainant of the basis for the dismissal.
If the dismissal occurs after the respondent has been notified of the allegations, then the college
will also notify the respondent of the dismissal and the basis for the dismissal promptly
following notification to the complainant, or simultaneously if notification is in writing.

When a complaint is dismissed, the college will, at a minimum:
* Offer supportive measures to the complainant as appropriate;
» If the respondent has been notified of the allegations, offer supportive measures to the
respondent as appropriate; and
» Take other prompt and effective steps, as appropriate, through the Title IX Coordinator to
ensure that sex discrimination does not continue or recur within the college’s education
program or activity.

1. Informal Resolution Process for Sex Discrimination Complaints

If both parties agree in writing, a formal complaint may go through an informal resolution
process. In this event, the college will provide both parties with a written notice including the
allegations; the requirements of the informal resolution process; that at any time prior to
agreeing to a resolution, any party has the right to withdraw from the informal resolution
process and to initiate or resume the recipient’s grievance procedures; that the parties’
agreement to a resolution at the conclusion of the informal resolution process would preclude
the parties from resuming or initiative grievance procedures arising from the same allegations;
potential terms that may be requested or offered in an informal resolution agreement, including
notice that an informal resolution agreement is binding only on the parties; and what
information the college will maintain and whether and how the college could disclose such
information for use in grievance procedures under Title IX if grievance procedures are initiated
or resumed. The informal resolution process will follow that outlined in section B(1)(b) of this
policy.

Informal resolution is not an option in an allegation of an employee sexually harassing a
student, nor in instances in which sexual misconduct that constitutes sexual assault or sexual
violence, or conduct constituting dating violence, domestic violence, or stalking, is alleged.

Informal resolution is not an option if the complaint includes allegations that an employee
engaged in sex-based harassment of an elementary school or secondary school student or such
a process would conflict with Federal, State or local law.

2. Formal Resolution Process for Sex Discrimination Complaints

Rend Lake College will provide for adequate, reliable, and impartial investigation of
complaints. The burden is on the college, not on the parties, to conduct an investigation that
gathers sufficient evidence to determine whether sex discrimination occurred.

The respondent is presumed to be not responsible, and the preponderance of evidence standard
will be used.

During the formal resolution process, the college will:
e Provide an equal opportunity for the parties to present fact witnesses and other inculpatory
and exculpatory evidence that are relevant and not otherwise impermissible;

40



Review all evidence gathered through the investigation and determine what evidence is

relevant and what evidence is impermissible regardless of relevance;

Provide each party with an equal opportunity to access the evidence that is relevant to the

allegations of sex discrimination and not otherwise impermissible, in the following

manner:

o Provide an equal opportunity to access either the relevant and not otherwise
impermissible evidence, or an accurate description of this evidence. If the college
provides a description of the evidence, it will provide the parties with an equal
opportunity to access the relevant and not otherwise impermissible evidence upon the
request of any party;

o Provide a reasonable opportunity to respond to the evidence or the accurate description
of the evidence; and

o Take reasonable steps to prevent and address the parties’ unauthorized disclosure of
information and evidence obtained solely through the grievance procedures.
Disclosures of such information and evidence for purposes of administrative
proceedings or litigation related to the complaint of sex discrimination are authorized.

The college will use the following process enabling the decisionmaker to question parties
and witnesses to adequately assess a party’s or witness’s credibility to the extent credibility
is both in dispute and relevant to evaluating one or more allegations of sex discrimination.

When a party’s or witness’s credibility is both in dispute and relevant to evaluating one or
more allegations of sex discrimination, the investigator or decisionmaker will schedule and
conduct individual meetings with the party or witness for the purpose of asking relevant
and not otherwise impermissible questions. Each party may propose such questions to be
asked by the investigator or decisionmaker, who will determine whether the questions are
relevant and permissible prior to being posed. A recording or transcript will be provided to
the parties with enough time, as determined by the decisionmaker or investigator, for the
parties to propose follow-up questions. Questions which are unclear or harassing of the
party being questioned will be prohibited.

3. Determination Whether Sex Discrimination Occurred
Following an investigation and evaluation of all relevant and not otherwise impermissible
evidence, the college will:

Use the preponderance of the evidence standard of proof to determine whether sex
discrimination occurred. The standard of proof requires the decisionmaker to evaluate
relevant and not otherwise impermissible evidence for its persuasiveness. If the
decisionmaker is not persuaded under this standard by the evidence that sex discrimination
occurred, whatever the quantity of the evidence is, the decisionmaker will not determine
that sex discrimination occurred.

Notify the parties in writing of the determination whether sex discrimination occurred
under Title IX including the rationale for such determination, and the procedures and
permissible bases for the complainant and respondent to appeal, if applicable;

Not impose discipline on a respondent for sex discrimination prohibited by Title IX unless
there is a determination at the conclusion of the grievance procedures that the respondent
engaged in prohibited sex discrimination.

If there is a determination that sex discrimination occurred, the Title IX Coordinator will,
as appropriate:
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o Coordinate the provision and implementation of remedies to a complainant and other
people the college identifies as having had equal access to its education program or
activity limited or denied by sex discrimination;

o Coordinate the imposition of any disciplinary sanctions on a respondent, including
notification to the complainant of any such disciplinary sanctions; and

o Take other appropriate prompt and effective steps to ensure that sex discrimination
does not continue or recur within the college’s education program or activity.

e Comply with the grievance procedures before the imposition of any disciplinary sanctions
against a respondent; and

e Not discipline a party, witness, or others participating in the grievance procedures for
making a false statement or for engaging in consensual sexual conduct based solely on the
determination whether sex discrimination occurred.

4. Appeals
The college offers both parties an appeal from a determination regarding responsibility, and
from dismissal of a formal complaint or any allegations therein, on the following bases:

e Procedural irregularity that would change the outcome;

e New evidence that would change the outcome and that was not reasonably available
when the determination or dismissal was made; and

The Title IX Coordinator, investigator, or decisionmaker had a conflict of interest or bias for
or against complainants or respondents generally or the individual complainant or respondent
that would change the outcome. If pursuing an appeal, a party must file notice of appeal within
14 days of the issuance of the written determination. Upon receiving notice of appeal, the
college will:

e Notify the parties in writing of any appeal, including notice of the allegations, if notice
was not previously provided to the respondent;

e Implement appeal procedures equally for the parties;

e Ensure that the decisionmaker for the appeal did not take part in an investigation of the
allegations or dismissal of the complaint;

e Ensure that the decisionmaker for the appeal has been trained consistent with the Title
IX regulations;

e Communicate to the parties in writing that the college will provide the parties a
reasonable and equal opportunity to make a statement in support of, or challenging, the
outcome; and

o Notify the parties in writing of the result of the appeal and the rationale for the result. The

Executive Vice President or President shall decide the appeal as soon as possible, but no later than

15 days after the final submission of appeal materials (or as soon as feasible when extensions are

necessary). The decision shall be in writing, shall include an explanation, and shall be submitted

to the Complainant, the Respondent, the appropriate Vice President, and the Title IX Coordinator,
if necessary. This written decision on the appeal shall constitute the final administrative action of
the College.

If any portion of this policy regarding Title IX processes conflicts with the provisions of Title IX
of the Education Amendments Act of 1972, the provisions of Title IX will control.
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D. Grievance Procedures for Complaints of Sex-Based Harassment Involving Student
Complainants or Student Respondents

Rend Lake College has adopted Title IX grievance procedures that provide for the prompt and

equitable resolution of complaints made by students, employees, or other individuals who are

participating or attempting to participate in its education program or activity, or by the Title X

Coordinator. The following grievance procedures address complaints of sex-based harassment that

involve a student party.

Grievance procedures for addressing sex-based harassment generally follow the procedures
described in Section C above dealing with sex discrimination. Additional requirements to
procedures pertaining to sex-based harassment are outlined below.

1. Complaints

The following people have a right to make a complaint of sex-based harassment under Title
IX: a complainant, as defined above; a parent, guardian or other authorized legal representative
with the legal right to act on behalf of a complainant; or the college’s Title IX Coordinator. A
person is entitled to make a complaint of sex-based harassment only if they themselves are
alleged to have been subjected to the sex-based harassment, if they have a legal right to act on
behalf of such person, or if the Title IX Coordinator initiates a complaint consistent with the
requirements of Title IX.

2. Written Notice of Allegations

In addition to the elements of written notice outlined in Section C above, written notice of sex-

based harassment allegations will also include:

* The parties may have an advisor of their choice who may be, but is not required to be, an
attorney;

e The parties are entitled to an equal opportunity to access the relevant and not otherwise
impermissible evidence or an investigative report that accurately summarizes this evidence.
If the college provides access to an investigative report, the parties are entitled to an equal
opportunity to access the relevant and not impermissible evidence upon the request of any

party.

3. Dismissal of Complaints

In addition to the elements of dismissals of complaints outlined in Section C above:

e Complainant withdrawals of allegations of sex-based harassment must be submitted in writing.

e A complaint also may be dismissed if the respondent is not participating in Rend Lake College’s
education program or activity and is not employed by the college.

¢ Notification of a dismissal also will be provided in writing to the parties.

4. Informal Resolution
Informal resolution will follow the process outlined in Section C above.

5. Formal Resolution

In addition to the investigation and formal resolution elements outlined in Section C above:

e The college will provide to a party whose participation is invited or expected, written notice of
the date, time, location, participants, and purpose of all meetings or proceedings with sufficient
time for the party to prepare to participate.

* The college will provide the parties with the same opportunities to be accompanied to any
meeting or proceeding by the advisor of their choice, who may be, but is not required to
be, an attorney. The college will not limit the choice or presence of the advisor for the
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complainant or respondent in any meeting or proceeding, and may establish restrictions
regarding the extent to which the advisor may participate in these grievance procedures, as
long as the restrictions apply equally to the parties.

The college will provide the parties with the same opportunities, if any, to have people
other than the advisor of the parties’ choice present during any meeting or proceeding.
The college has discretion to determine whether the parties may present expert witnesses as long
as the determination applies equally to the parties.

6. Witness or Party Credibility / Live Hearings
If the credibility of a witness or party is in question, the process for determining credibility
will generally be through the interview process as outlined in Section C above.

a. Live Hearings

If both parties request a live hearing and the college determines it is a necessary option, a
live hearing may be conducted. The live hearing will be conducted by a disciplinary
committee formed by the college President and chaired by the appropriate Vice President
or other designee of the President. The process for proposing and asking relevant and not
otherwise impermissible questions and follow-up questions of parties and witnesses,
including questions challenging credibility, will allow the decisionmaker to ask such
questions, and either:

Allow each party to propose such questions that the party wants asked of any party or
witness and have those questions asked by the decisionmaker, subject to the procedures for
evaluating and limiting questions discussed in Section C; or

Allow each party’s advisor to ask any party or witness such questions, subject to the
procedures for evaluating and limiting questions discussed in Section C. Such questioning
will never be conducted by a party personally. If the college permits advisor-conducted
questioning and a party does not have an advisor to ask questions on their behalf, the
college will provide the party with an advisor of the college’s choice, without charge to the
party, for the purpose of advisor-conducted questioning. In those instances, the college will
not appoint a confidential employee and may appoint, but is not required to appoint, an
attorney to serve as an advisor.

The decisionmaker may choose to place less or no weight upon statements by a party or
witness who refuses to respond to questions deemed relevant and not impermissible. The
decisionmaker will not draw an inference about whether sex-based harassment occurred
based solely on a party’s or witness’s refusal to respond to such questions

The live hearing will be conducted with the parties physically present in the same
geographic location or, at the college’s discretion or upon the request of either party, will
conduct the live hearing with the parties physically present in separate locations with
technology enabling the decisionmaker and parties to simultaneously see and hear the party
or witness while that person is speaking. The college will create an audio or audiovisual
recording or transcript of any live hearing and make it available to the parties for inspection
and review.

7. Determination Whether Sex-Based Harassment Occurred
In addition to the determination elements outlined in Section C above:

Written notification of the determination to the parties will be simultaneous and include:
o Adescription of the alleged sex-based harassment;
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o Information about the policies and procedures the college used to evaluate the allegations;

o The decisionmaker’s evaluation of the relevant and not otherwise impermissible evidence and
determination whether sex-based harassment occurred;

o When the decisionmaker finds that sex-based harassment occurred, any disciplinary sanctions
the college will impose on the respondent, whether remedies other than the imposition of
disciplinary sanctions will be provided by the college to the complainant, and, to the extent
appropriate, other students identified by the college to be experiencing the effects of the sex-
based harassment; and

o The procedures and permissible bases for the complainant and respondent to appeal.

The determination regarding responsibility becomes final either on the date that the college
provides the parties with the written determination of the result of any appeal, or, if no party
appeals, the date on which an appeal would no longer be considered timely (14 days after the
written determination is issued).

8. Appeals, Supportive Measures, and Sanctions

Appeals will follow the process outlined in procedure Section C above. Supportive measures
are defined in the Definitions section above. Disciplinary sanctions are as outline in Policy
Section F above.

E. Procedure for Addressing Title IX Sexual Harassment Complaints (Prior to
8/1/2024)

NOTE: Due to changes in federal regulations, Rend Lake College must address any allegations of
sexual harassment arising prior to August 1, 2024, under the policy which was in effect at that
time. This section outlines those procedures.

A report of sexual harassment will first be investigated to determine if it falls under Title IX of the
Education Amendments Act of 1972 (see the definition of Sexual Harassment — Title IX above).
If the report does fall under Title IX, it will follow this separate process. If not, the matter may still
be pursued as an alleged violation of the comprehensive policy and will be addressed as outlined
in Section B of Policy 2.1200.

The college will respond promptly to Title IX sexual harassment in a manner that is not deliberately
indifferent, meaning a response that is not clearly unreasonable in light of the known
circumstances.

The college will treat complainants and respondents equitably by offering supportive measures to
a complainant, and by following a grievance process before the imposition of any disciplinary
sanctions or other actions that are not supportive measures, against a respondent. The Title IX
Coordinator will promptly contact the complainant confidentially to discuss the availability of
supportive measures as defined above, consider the complainant’s wishes with respect to
supportive measures, inform the complainant of the availability of supportive measures with or
without the filing of a formal complaint, and explain to the complainant the process for filing a
formal complaint.

PROCESS FOR FILING A FORMAL COMPLAINT - To file a formal complaint, the
complainant may fill out the electronic complaint form found on the college’s website at
www.rlc.edu/titleix-policy and check the “Sexual Harassment” box. Alternately, the complainant
may make a formal complaint in person at the office of the Title IX Coordinator, by emailing the
complaint to the Title IX Coordinator, or by mailing the formal complaint to the office of the Title
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IX Coordinator. Only the complainant or the Title IX Coordinator may file a formal complaint,
which is required before a Title IX investigation can commence.

Upon receipt of a formal complaint, the college will provide to the parties known a written notice
including:

Notice of the grievance process, including the informal resolution process.

Notice of the allegations of sexual harassment, including sufficient details known at the
time and with sufficient time to prepare a response before any initial interview. Sufficient
details include the identities of the parties involved in the incident, if known, the conduct
allegedly constituting sexual harassment, and the date and location of the alleged incident,
if known.

A statement that the respondent is presumed not responsible and that a determination
regarding responsibility will be made at the end of the grievance process.

Notification that the parties each may have an advisor of their choice, who may be but is
not required to be an attorney. If a party is not able to secure an advisor, the college will
provide one at no cost to that party.

If, during the investigation, the college chooses to investigate any additional allegations against
either the complainant or respondent, the college will send an amended notice.

Dismissals under Title IX

1.

Under Title IX regulations, the college must dismiss sexual harassment complaints when
the conduct alleged in the formal complaint would not constitute sexual harassment as
defined in this section even if proved, did not occur in the college’s education program or
activity, or did not occur against a person in the United States.

The college may dismiss the formal complaint or any allegations therein, if at any time
during the investigation or hearing: A complainant notifies the Title IX Coordinator in
writing that the complainant would like to withdraw the formal complaint or any
allegations therein; the respondent is no longer enrolled or employed by the college; or
specific circumstances prevent the college from gathering evidence sufficient to reach a
determination as to the formal complaint or allegations therein.

If a formal complaint is dismissed for any of the above reasons, prompt notification of the
dismissal and the reason for it will be sent to the parties. Dismissals of formal complaints
under Title IX do not preclude the college from pursuing matters under the other sections
of Policy 2.1200.

The college may consolidate formal complaints as to allegations of sexual harassment against more
than one respondent, or by more than one complainant against one or more respondents, or by one
party against the other party, where the allegations of sexual harassment arise out of the same facts
or circumstances.

1.

Informal Resolution Process for Title IX Complaints

If both parties agree in writing, a formal complaint may go through an informal resolution
process. In this event, the college will provide both parties with a written notice including the
allegations; the requirements of the informal resolution process; any circumstances under
which the parties are precluded from resuming a formal complaint arising from the same
allegations, provided that at any time prior to agreeing to a resolution, any party has the right
to withdraw from the informal resolution process and resume the grievance process with
respect to the formal complaint; and any consequences resulting from participating in the
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informal resolution process, including the records that will be maintained or could be shared.
The informal resolution process will follow that outlined in section B(1)(b) of this policy.

Informal resolution is not an option in an allegation of an employee sexually harassing a
student, nor in instances in which sexual misconduct that constitutes sexual assault or sexual
violence, or conduct constituting dating violence, domestic violence, or stalking, is alleged.

2. Formal Resolution Process for Title IX Complaints

The formal resolution process will include a thorough, impartial investigation by a trained Title
IX investigator. The investigation includes interviewing the parties and relevant witnesses, and
reviewing written statements, documents, records, and other communications or forms of
evidence not protected by unwaived privilege.

The formal resolution process must include a live hearing, resulting in a determination of the
respondent’s responsibility. The respondent is presumed to be not responsible, and the
preponderance of evidence standard will be used. The burden of gathering evidence and burden
of proof'is on the college.

During the formal resolution process, the college will:

e Provide an equal opportunity for the parties to present witnesses, including fact and
expert witnesses, and other inculpatory and exculpatory evidence;

e Not restrict the ability of either party to discuss the allegations under investigation or
to gather and present relevant evidence;

e Provide the parties with the same opportunities to have others present during any
grievance proceeding, including the opportunity to be accompanied to any related
meeting or proceeding by the advisor of their choice, who may be, but is not required
to be, an attorney, and not limit the choice or presence of advisor for either the
complainant or respondent in any meeting or grievance proceeding; however, the
college may establish restrictions regarding the extent to which the advisor may
participate in the proceedings, as long as the restrictions apply equally to both parties;

e Provide, to a party whose participation is invited or expected, written notice of the date,
time, location, participants, and purpose of all hearings, investigative interviews, or
other meetings, with sufficient time for the party to prepare to participate;

e Provide both parties an equal opportunity to inspect and review any evidence obtained
as part of the investigation that is directly related to the allegations raised in a formal
complaint, including the evidence upon which the college does not intend to rely in
reaching a determination regarding responsibility and inculpatory or exculpatory
evidence whether obtained from a party or other source, so that each party can
meaningfully respond to the evidence prior to conclusion of the investigation. Prior to
completion of the investigative report, the college will send to each party and the
party’s advisor, if any, the evidence subject to inspection and review in an electronic
format or a hard copy, and the parties must have at least 10 days to submit a written
response, which the investigator will consider prior to completion of the investigative
report. The college will make all such evidence subject to the parties’ inspection and
review available at any hearing to give each party equal opportunity to refer to such
evidence during the hearing, including for purposes of cross-examination; and

e C(Create an investigative report that fairly summarizes relevant evidence and, at least 10
days prior to a hearing or other time of determination regarding responsibility, send to
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each party and the party’s advisor, if any, the investigative report in an electronic
format or a hard copy, for their review and written response.

3. Live Hearings

The live hearing will be conducted by a disciplinary committee formed by the college President
and chaired by the appropriate Associate Vice President or other designee of the President. As
the decision maker, the committee chair cannot be the Title IX Coordinator nor the
investigator. At the live hearing, each party’s advisor is permitted to ask the other party and
any witnesses all relevant questions and follow-up questions, including those challenging
credibility. Such cross-examination at the live hearing must be conducted directly, orally, and
in real time by the party’s advisor of choice and never by a party personally.

At the request of either party, the college will provide for the entire live hearing (including
cross-examination) to occur with the parties located in separate rooms with technology
enabling the parties to see and hear each other.

Only relevant cross-examination and other questions may be asked of a party or witness.
Before a complainant, respondent, or witness answers a cross-examination or other question,
the chair will first determine whether the question is relevant and explain to the party’s advisor
asking cross-examination questions any decision to exclude a question as not relevant. It is
strongly recommended that questions be submitted to the chair prior to the live hearing.

If a party does not have an advisor present at the live hearing, the college will provide, without
fee or charge to that party, an advisor of the college’s choice who may be, but is not required
to be, an attorney to conduct cross-examination on behalf of that party.

Complainants have rape shield protections, deeming irrelevant questions and evidence about a
complainant’s prior sexual behavior unless offered to prove that someone other than the
respondent committed the alleged misconduct or offered to prove consent.

Live hearings may be conducted with all parties physically present in the same geographic
location or, at the college’s discretion, any or all parties, witnesses, and other participants may
appear at the live hearing virtually.

The college will create an audio or audiovisual recording, or transcript, of any live hearing,
and will be made available for inspection or review by the parties.

4. Determination Regarding Responsibility
The decision-maker must issue a written determination regarding responsibility. The written
determination must include:
o Identification of the allegations potentially constituting sexual harassment as defined
by Title IX
e A description of the procedural steps taken from the receipt of the formal complaint
through the determination, including any notifications to the parties, interviews with
parties and witnesses, site visits, methods used to gather other evidence, and hearings
held
¢ Findings of fact supporting the determination
e Conclusions regarding the application of the college’s code of conduct to the facts
e A statement of, and rationale for, the result as to each allegation, including a
determination regarding responsibility, any disciplinary sanctions the college imposes
on the respondent, and whether remedies designed to restore or preserve equal access
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to the college’s education program or activity will be provided to the complainant. The
range of potential sanctions can be found in Section B(2)(d) of Policy 2.1200

e The college’s procedures and permissible bases for the complainant and respondent to
appeal

The college will provide the written determination to the parties simultaneously. The
determination regarding responsibility becomes final either on the date that the college
provides the parties with the written determination of the result of the appeal, if an appeal is
filed, or if an appeal is not filed, the date on which an appeal would no longer be considered
timely. The Title IX Coordinator is responsible for effective implementation of any remedies.

5. Appeals
The college offers both parties an appeal from a determination regarding responsibility, and
from dismissal of a formal complaint or any allegations therein, on the following bases:
e Procedural irregularity that affected the outcome of the matter;
e New evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal was made, that could affect the outcome of the matter; and
e The Title IX Coordinator, investigator, or decision-maker had a conflict of interest or
bias for or against complainants or respondents generally or the individual complainant
or respondent that affected the outcome of the matter.

If pursuing an appeal, a party must file notice of appeal within 14 days of the issuance of the
written determination. Upon receiving notice of appeal, the college will:

e Notify the other party in writing when an appeal is filed and implement appeal
procedures equally for both parties;

e Ensure that the decision-maker for the appeal is not the same person as the decision-
maker who reached the determination regarding responsibility or dismissal, the
investigator, or the Title IX Coordinator;

e Ensure that the decision-maker for the appeal has no conflict of interest and has been
trained as required;

e (@Give both parties a reasonable, equal opportunity to submit a written statement in
support of, or challenging, the outcome;

The decision maker for the appeal will be designated by the college President. The decision
maker will review the written statements of both parties, as well as any relevant evidence from
the investigation. The decision maker will issue a written decision describing the result of the
appeal and the rationale for the result, and provide that decision simultaneously to both parties.
The decision will be issued within a reasonable time frame, generally within 15 days of the
receipt of written statements from the parties.

If any portion of this policy regarding Title IX processes conflicts with the provisions of Title IX
of the Education Amendments Act of 1972, the provisions of Title IX will control.
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General Provisions

1. Administrative Responsibility

The Title IX Coordinator will have the lead responsibility for overseeing all aspects of this
policy. The President and his designees will share the responsibility for the effective
functioning of these procedures within their units.

When a complaint concerns a college administrative employee, the Office of the President
shall be responsible for implementing the procedures described in this policy, and the final
decision or concurrence shall rest with the President, or his or her designee.

2. Alteration of Procedure

The College can unilaterally initiate any and all steps under this policy and procedures when
it learns, either directly or indirectly, that discrimination, harassment or retaliation is alleged
to be taking or has taken place. The Title IX Coordinator may alter any of the requirements of
these procedures, including extending timelines, provided that the alteration does not impair
the ability of the complainant to bring a complaint or the respondent to defend himself or
herself. Any substantive alterations of these procedures will be communicated to the pertinent
parties.

3. Bystander Intervention

In instances of sexual assault, a bystander may be able to intervene and prevent harm to others.
A bystander should notice and recognize the event as a risky situation, take responsibility for
helping the situation, ask for assistance from other bystanders, call 911, record any details as
soon as possible, and intervene in a safe and sensitive manner.

4. Confidentiality

Rend Lake College strives to maintain confidentiality to the greatest extent possible and may
require those involved to maintain confidentiality, particularly when confidentiality is required
to protect witnesses, prevent evidence from being destroyed, avert a threat that subsequent
testimony would be fabricated, or prevent a cover-up. Information will be protected to the
extent permitted by law. Complainants are advised, however, that confidentiality can only be
respected insofar as it does not interfere with the College’s obligation to investigate alleged or
suspected violations of this policy and to take corrective action.

5. Conflict of Interest

A conflict of interest may arise if a participant, administrator, or investigator has a significant
professional or personal involvement with the facts or the parties to a dispute. Any participant,
administrator, or investigator, who has a conflict of interest in a dispute covered by these
procedures, or a concern about a conflict on the part of another, shall report it to the President.
The President shall decide how to address the situation. If there is a conflict of interest
involving the President, the Chair of the Board of Trustees shall decide how to address the
situation.

6. Supportive Measures / Interim Corrective Administrative Action

At any time after informal resolution or a complaint has been filed, and before final disposition
of the dispute, the Title IX Coordinator may authorize supportive measures (in an alleged Title
IX violation, in which such measures must be non-punitive and non-disciplinary; see above
definition) or corrective/interim administrative action (in allegations of violations of other
components of Policy 2.1200) to protect the best interests of the College. Rend Lake College
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reserves the right to take any interim administrative action deemed appropriate and permissible
by law, pending the outcome of an investigation or grievance, so long as such action is
permitted by and taken in accordance with any other applicable disciplinary procedures. Other
interim administrative action can include, but are not limited to, removing a student from
campus or an employee from a particular work environment, modifying work or course
schedules, and issuing a “no contact” order. In situations involving suspected or alleged sex-
based harassment, sexual violence, domestic violence, dating violence, or stalking, the College
also reserves the right to take steps to protect the complainant as deemed necessary during the
pendency of the investigation and resolution process (e.g., allowing for a change in academic
situation, issuing a “no contact” order to the accused, etc.). Any such interim steps will be
taken in a manner that minimizes the burden on the complainant to the extent possible and in
accordance with any other applicable disciplinary procedures.

7. Days
All references to days mean calendar days unless specified otherwise.

8. Education and Awareness Programs

Rend Lake College is committed to continually educating and training the campus community
about the various forms of discrimination and harassment and the procedures available to
address complaints of discrimination and harassment. During new student orientations and as
part of the First Year Experience (FYE) courses, students will be provided with Sexual Assault
Awareness and Prevention training, safety tips and resources. Verbiage will be included on all
College syllabi stating that sexual assault is not tolerated on campus and will provide the
necessary contact information to report complaints. The College will utilize an email campaign
each semester to remind students of the forms of prohibited conduct, consent, bystander
intervention, and other resources available. Informational flyers will be placed in common
student and staff areas.

The College will publish its policy and procedures on its website, and also will publish
summarized versions in the Student Handbook and in the employee handbook, with reference
to the complete policy and procedures on the website. New employees will be informed of the
College’s policies and procedures as part of the New Employee Orientation and subsequent
trainings held in conjunction with Faculty/Staff In-Service programs.

9. Exclusivity

Except as otherwise noted above, these procedures are intended to be the exclusive procedures
used for all complaints alleging violations of this policy. However, these procedures shall not
deprive students or employees of access to other appeal or problem-solving processes on
campus, including those negotiated grievance procedures in collective bargaining agreements.

These procedures may be implemented irrespective of any criminal proceeding or
administrative action pursued in accordance with applicable College policies.

10. Impartiality

Investigators, Title IX Coordinator(s) and decision makers do not function as advocates for
complainants or respondents. Rather, they are designated to serve as problem solvers, fact
finders or investigators as appropriate. Investigators and Title IX Coordinator(s) will inform
complainants and respondents about other campus offices where they may seek support or
advocacy.

51



In cases in which a complainant files his/her complaint with a federal or state agency while
his/her complaint is pending with the Title IX Coordinator, the internal complaint may be
terminated if it is determined that the College’s ability to continue its inquiry or investigation
in an impartial manner is compromised.

11. Imposition of Sanctions
The imposition of sanctions or discipline, if recommended, will proceed in accordance with
state and federal statutes and relevant campus policy, rules and regulations.

12. Records

The reports and other records created or compiled under these procedures are to be generated,
distributed and maintained as specified at the different steps. Records are not intended to
become part of the official personnel files of the complainant or the respondent, although there
are circumstances where this may be appropriate. Access to records is to be limited to the
disputants and, on a need-to-know basis, to appropriate unit-level or campus-level
administrators.

13. Representation

Any party to a dispute may be accompanied by an advisor of choice at any meeting that occurs
under these procedures. If any party’s advisor of choice at a meeting is to be an attorney, all
participants must be informed at least three working days prior to the meeting. The investigator
may request the advice of legal counsel at any time. An advisor or support person may not,
however, stand in place of either the complainant or the respondent, or otherwise participate
in the process.

14. Employees

If an employee leaves the college, the employee is encouraged to file a complaint relating to
alleged discrimination and/or harassment occurring during that individual’s employment with
the college within 30 days following the employee’s termination of employment from the
college.

The procedures described in this document will apply to complaints against any and all Rend
Lake College employees engaging in his/her professional capacity.
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2.1200 Addressing Discrimination and Harassment (to Include Sexual
Assault, Sexual Misconduct, Sexual Violence, Domestic Violence,
Dating Violence and Stalking)

POLICY

The commitment of Rend Lake College to the most fundamental principles of academic freedom,
equality of opportunity, and human dignity requires that decisions involving students and
employees be based on merit and be free from discrimination in all its forms. Rend Lake College
does not engage in discrimination or harassment, or tolerate discrimination or harassment against
any person because of the following protected categories: race, color, religion, sex, pregnancy,
disability, national origin, citizenship status, ancestry, age, order of protection status, genetic
information, marital status, sexual orientation including gender identity, arrest record status,
military status, and unfavorable discharge from military service.

In furtherance of Rend Lake College’s commitment to the principles of equality and equal
opportunity for applicants, students, faculty, staff, and visitors, this policy and the associated
procedures are established to provide a means to address complaints of discrimination or
harassment based on the protected categories described herein. The College will comply with all
federal, state, and applicable local nondiscrimination, equal opportunity and affirmative action
laws, orders and regulations.

Rend Lake College is committed to providing prompt and effective resolution of alleged or
suspected incidents of discrimination or harassment. If disciplinary action is warranted, discipline
will be imposed in accordance with applicable established College rules and regulations.
Retaliation against any person for coming forward with a complaint or a concern, or for otherwise
participating in this process, will not be tolerated. Additionally, the College can unilaterally initiate
any and all steps under this policy and procedure when it learns, either directly or indirectly, that
discrimination, sexual harassment or retaliation is alleged to be taking place.

This policy is designed to promote a safe and healthy learning and work environment and to
comply with multiple laws that prohibit discrimination, including: Title VI of the Civil Rights Act
of 1964, Title VII of the Civil Rights Act of 1964, the Americans with Disabilities Act
Amendments Act, the Rehabilitation Act of 1973, the Age Discrimination in Employment Act of
1967, the Age Discrimination Act, Title IX of the Education Amendments Act of 1972, the
Pregnancy Discrimination Act of 1978, the Uniformed Services Employment and Re-employment
Act, the Veterans’ Readjustment Act of 1974, the Genetic Information Nondiscrimination Act of
2008, the Illinois Human Rights Act and the Illinois Preventing Sexual Violence in Higher
Education Act.

A. Policy Definitions

For purposes of this policy, the following definitions will apply. In the event of a conflict with
federal or state definitions, the federal or state definition, in order of supremacy, shall apply.

Actual Knowledge: Notice of sexual harassment or allegations of sexual harassment to the
college’s Title IX Coordinator or any college official who has authority to institute corrective
measures on behalf of the college. Imputation of knowledge based solely on vicarious liability or
constructive notice is insufficient to constitute actual knowledge. This standard is not met when
the only person with actual knowledge is the respondent. The mere ability or obligation to report
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sexual harassment or to inform a student about how to report sexual harassment, or having been
trained to do so, does not qualify an individual as one who has authority to institute corrective
measures on behalf of the college.

Campus Security Authorities: Campus security authorities (CSAs) are defined as: the RLC Police
Department; any individual or individuals who have responsibility for campus security but who
do not constitute the RLC Police Department; any individual or organization specified in RLC’s
statement of campus security policy as an individual or organization to which students and
employees should report criminal offenses; and RLC officials who have significant responsibility
for student and campus activities. These individuals are normally required to fully document all
operative facts of an incident that are reported or that are developed throughout the course of a
criminal investigation.

Campus Visitor: Includes any person who is not affiliated with the college as either a student or
employee.

Complainant: An individual who is alleged to be the victim of conduct that could constitute sexual
harassment.

Consent: voluntary, positive agreement between the participants to engage in specific sexual
activity. This definition includes the following parameters:
(1) consent is a freely given agreement to sexual activity
(2) a person's lack of verbal or physical resistance or submission resulting from the use or
threat of force does not constitute consent
(3) a person's manner of dress does not constitute consent
(4) a person's consent to past sexual activity does not constitute consent to future sexual
activity
(5) a person's consent to engage in sexual activity with one person does not constitute
consent to engage in sexual activity with another
(6) a person can withdraw consent at any time
(7) a person cannot consent to sexual activity if that person is unable to understand the
nature of the activity or give knowing consent due to circumstances, including without
limitation the following:
(a) the person is incapacitated due to the use or influence of alcohol or drugs;
(b) the person is asleep or unconscious;
(c) the person is under age; or
(d) the person is incapacitated due to a mental disability. See 720 ILCS 5/11-1.70
for the Illinois definition of consent.

In Illinois, the age of consent is 17 years.

Course of Conduct: Two or more incidents, including but not limited to acts through which the
stalker directly, indirectly, or through a third party, by an action, method, device or means, follows,
monitors, observes, surveils, threatens, or communicates to or about a person or interferes with a
person’s property.

Dating Violence: violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim. The existence of such a relationship shall be
determined based on the reporting party's statement and with consideration of the length of the
relationship, the type of relationship, and the frequency of interaction between the persons involved
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in the relationship. Dating violence does not include acts covered under the definition of domestic
violence.

Domestic Violence: a felony or misdemeanor crime of violence committed: by a current or former
spouse or intimate partner of the victim; by a person with whom the victim shares a child in
common; by a person who is cohabitating with, or has cohabitated with, the victim as a spouse or
intimate partner; by a person similarly situated to a spouse of the victim under the domestic or
family violence laws of the jurisdiction in which the crime of violence occurred; or by any other
person against an adult or youth victim who is protected from that person's acts under the domestic
or family violence laws of the jurisdiction in which the crime of violence occurred.

Education Program or Activity: Includes locations, events, or circumstances over which the
college exercised substantial control over both the respondent and the context in which the sexual
harassment occurs.

Employee: Any individual who performs services for the campus or the College in exchange for
pay and/or benefits, or designated College volunteer.

Formal Complaint: A document filed by a complainant or signed by the Title IX Coordinator
alleging sexual harassment against a respondent and requesting that the college investigate the
allegation of sexual harassment. At the time of filing a formal complaint, a complainant must be
participating in or attempting to participate in an education program or activity of the college. A
formal complaint may be filed with the Title IX Coordinator in person, by mail, or by electronic
mail, by using the contact information required to be listed for the Title IX Coordinator under Title
34, Code of Federal Regulations, § 106.8(a), and by any additional method designated by the
college. As used in this paragraph, the phrase ‘‘document filed by a complainant’’ means a
document or electronic submission that contains the complainant’s physical or digital signature,
or otherwise indicates that the complainant is the person filing the formal complaint. Where the
Title IX Coordinator signs a formal complaint, the Title IX Coordinator is not a complainant or
otherwise a party under this part or under § 106.45, and must comply with the requirements of this
part, including § 106.45(b)(1)(ii1).

Harassment: unwelcome conduct based on (actual or as perceived by the alleged offender) race,
color, religion, sex, pregnancy, disability, national origin, citizenship status, ancestry, age, order
of protection status, genetic information, marital status, sexual orientation including gender
identity, arrest record status, military status, and unfavorable discharge from military service.
Harassment becomes unlawful when:
e the conduct is severe or pervasive enough to create a work or learning environment that
a reasonable person would consider intimidating, hostile, or abusive; and
e enduring the offensive conduct becomes a condition of continued employment or
participating in an educational program or activity.

Mandated Reporters: All faculty and staff are mandated reporters of violations of this
comprehensive policy. They must report alleged violations of this comprehensive policy to a Title
IX coordinator.

Responsible Employees: Any employee who has the authority to take action to redress sexual
violence, who has been given the duty to report to appropriate school officials about incidents of
sexual violence or any other misconduct by students, or who a person could reasonably believe
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has this authority or responsibility. At RLC, all those designated as “mandated reporters” are also
“responsible employees”.

Retaliation: any acts, threats, or attempts to discourage a person from reporting prohibited conduct
or participating in the investigation or hearing process.

Reasonable Person: Reasonable person under similar circumstances and with similar identities to
the victim.

Respondent: An individual who has been reported to be the perpetrator of conduct that could
constitute sexual harassment.

Sexual Abuse: any nonconsensual sexual act proscribed by Federal or State law, including when
the victim lacks capacity to consent. Sexual abuse occurs when a person 1) commits an act of
sexual conduct by the use of force or the threat of force, or 2) commits an act of sexual conduct
and knows that the victim is unable to understand the nature of the act or is unable to give knowing
consent. See 720 ILCS 5/11-1.50 for additional definitions related to the ages of the offender and
the victim.

Sexual Assault: is defined as any nonconsensual sexual act proscribed by Federal or State law,
including acts committed by force or the threat of force and acts in which the victim lacks capacity
to consent.

Sexual Harassment: Conduct on the basis of sex that satisfies one or more of the following:
(1) An employee of the college conditioning the provision of an aid, benefit, or service of
the college on an individual’s participation in unwelcome sexual conduct;
(2) Unwelcome conduct determined by a reasonable person to be so severe, pervasive,
and objectively offensive that it effectively denies a person equal access to the college’s
education program or activity;
(3) “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating violence” as
defined in 34 U.S.C. 12291(a)(10), “domestic violence” as defined in 34 U.S.C.
12291(a)(8), or “stalking” as defined in 34 U.S.C. 12291(a)(30).
Sexual assault is defined in U.S. Code as an offense classified as a forcible or nonforcible
sex offense under the uniform crime reporting system of the Federal Bureau of
Investigation. This includes the following crimes:

e Fondling: The touching of the private body parts of another person for the
purpose of sexual gratification without consent of the victim, including instances
where the victim is incapable of giving consent because of his/her age or
temporary or permanent mental or physical incapacity

e Incest: Non-forcible sexual intercourse between persons who are related to each
other within the degrees wherein marriage is prohibited by law

e Rape: penetration, no matter how slight, of the vagina or anus with any body part
or object, or oral penetration by a sex organ of another person, without the
consent of the victim

e Statutory Rape: Non-forcible sexual intercourse with a person who is under the
statutory age of consent

Sexual Misconduct: includes but is not limited to: intentional and undesired physical contact,
stalking, attempted or actual kissing or fondling, intimate partner violence, coerced sexual activity,
indecent exposure, repeated unsolicited propositions for dates and/or sexual relations, and any
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other conduct of a sexual nature that is nonconsensual, or has the purpose or effect of threatening,
intimidating, or coercing (physically or psychologically) a person or persons.

Sexual Violence: Physical sexual acts attempted or perpetrated against a person's will or when a
person is incapable of giving consent, including without limitation rape, sexual assault, sexual
battery, sexual abuse, and sexual coercion.

Stalking: a course of conduct directed at a specific person that would cause a reasonable person to
fear for the person’s safety or the safety of others, or to suffer substantial emotional distress.

Student: Includes any person enrolled in a course or program of study at Rend Lake College.

Substantial Emotional Distress: Significant mental suffering or anguish that may, but does not
necessarily require, medical or other professional treatment or counseling.

Supportive Measures: Nondisciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the complainant or the
respondent before or after the filing of a formal complaint or where no formal complaint has been
filed. Such measures are designed to restore or preserve equal access to the college’s education
program or activity without unreasonably burdening the other party, including measures designed
to protect the safety of all parties or the college’s educational environment, or deter sexual
harassment. Supportive measures may include counseling, extensions of deadlines or other course-
related adjustments, modifications of work or class schedules, campus escort services, mutual
restrictions on contact between the parties, changes in work or housing locations, leaves of
absence, increased security and monitoring of certain areas of the campus, and other similar
measures. The college must maintain as confidential any supportive measures provided to the
complainant or respondent, to the extent that maintaining such confidentiality would not impair
the ability of the college to provide the supportive measures. The Title IX Coordinator is
responsible for coordinating the effective implementation of supportive measures.

Title IX Advisory Committee: This group convenes biannually (or more frequently as needed) to
review and discuss reported incidents of sexual harassment (including sexual assault and sexual
violence), undergo training, identify educational opportunities for the campus, and make policy
recommendations. The committee is chaired by the Title IX Coordinator and is comprised of the
Title IX Deputy Coordinators and individuals from select College departments and the community.
A regional advisory committee or task force also may perform this function.

Title IX Coordinators: The Title IX Coordinator is responsible for overseeing all of Rend Lake
College’s Title IX compliance efforts, including gender discrimination, sexual harassment,
retaliation, sexual assault, and athletics. The Title IX Coordinator coordinates the College’s efforts
to end the alleged discrimination, prevent its recurrence, and remedy its effects on the victim and
the College community. Title IX Deputy Coordinators are College employees who have been
trained and designated by the Title IX Coordinator to receive and investigate allegations of sexual
harassment.

B. Discrimination: No Rend Lake College student, faculty, staff, applicant, or visitor shall
be excluded from participation in, be denied the benefits of, or be subjected to
discrimination in connection with any College service, program or activity on the basis of
any of the following protected categories (actual or as perceived by the alleged offender):
race, color, religion, sex, pregnancy, disability, national origin, citizenship status, ancestry,
age, order of protection status, genetic information, marital status, sexual orientation
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including gender identity, arrest record status, military status, and unfavorable discharge
from military service.

Discrimination is prohibited in all contexts at Rend Lake College, including but not limited
to the following matters: recruitment, testing, hiring, compensation, assignments and
promotions, training and development opportunities, leave, performance evaluations, and
access to educational programs, activities, services, or facilities, and access to educational
programs and activities, including career technical programs / courses. Information about
CTE program offerings and admissions requirements is available at
www.rlc.edu/programs-degrees .

Harassment: Harassment, including sexual harassment, is a form of discrimination. Rend
Lake College does not tolerate any form of harassment in work or study. The College
considers such behavior — whether physical or verbal — to be a breach of its standards of
conduct. It will seek to prevent such incidents and will investigate and take corrective
actions in response to alleged or suspected violations of this policy. Sexual abuse, sexual
assault, dating violence and domestic violence are severe forms of sexual harassment and
are violations of this policy as well as the State Criminal Code.

Title IX: Title IX is a federal law that prohibits sex-based discrimination in education
programs and activities receiving federal financial assistance. Title IX states as follows:

“No person in the United States shall, on the basis of sex, be excluded from participation
in, be denied the benefits of, or be subjected to discrimination under any education program
or activity receiving Federal financial assistance.”

Discrimination on the basis of sex (i.e., sex discrimination) includes sexual harassment,
sexual assault, and sexual violence. Title IX also prohibits gender-based harassment, which
includes acts of verbal, nonverbal, or physical aggression, intimidation, or hostility based
on sex or sex-stereotyping, even if those acts do not involve conduct of a sexual nature.

Title IX also applies to admissions, employment, financial aid, athletics, academic matters,
career services, and all other Rend Lake College programs and activities. The Title IX
statute applies to persons in the United States with respect to education programs or
activities that receive federal financial assistance.

Retaliation: It is unlawful to retaliate against an individual for opposing practices that
discriminate based on a protected class or for filing a discrimination charge, testifying, or
participating in any way in an investigation, proceeding, or litigation. Rend Lake College
strictly prohibits and will not tolerate reprisals or retaliation against persons due to their
assertion of their protected civil rights.

F. Disciplinary Sanctions
If a party is found to be in violation of one or more of the sections of this policy, disciplinary
sanctions may be imposed. Imposed sanctions can include, but are not limited to:

Dismissal of charges

Oral reprimand of the respondent

Censure stating further misconduct by the respondent will bring additional sanctions
Disciplinary probation of the respondent

Community service of the respondent
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e College-imposed order of protection limiting the respondent’s contact with the
complainant

Restitution by the respondent to the complainant

Suspension of the respondent

Expulsion of the respondent

Barring the respondent from college property

Referral for charges within the state of Illinois criminal justice system

PROCEDURE

A. Reporting

Individuals alleging violation of the policies herein are encouraged to report the alleged violation
immediately upon experiencing the alleged misconduct or learning of the alleged misconduct.
Individuals reporting alleged or suspected violations of this policy should contact the Rend Lake
College Police Department by visiting their office in the Student Center on campus, by calling
them at 618-525-1911, or by email at police@rlc.edu (non-emergencies only). Reports also may
be made using the complaint form available on the college’s website, www.rlc.edu.

Title IX sexual harassment, as defined above, can be reported directly to the Title IX Coordinator.
Any person may report sex discrimination, including sexual harassment (whether or not the person
reporting is the person alleged to be the victim of conduct that could constitute sex discrimination
or sexual harassment), in person, by mail, by telephone, or by e-mail, using the contact information
listed for the Title IX Coordinator, or by any other means that results in the Title IX Coordinator
receiving the person’s verbal or written report, including by making a report to the RLC Police
Department. Such a report may be made at any time, including during non-business hours, by using
the telephone number or e-mail address, or by mail to the office address, listed for the Title IX
Coordinator.

The college will respond promptly to Title IX sexual harassment in a manner that is not deliberately
indifferent, meaning a response that is not clearly unreasonable in light of the known
circumstances.

Notice of or allegations of sexual harassment to the college’s Title IX Coordinator, or to any
college officials with authority to institute corrective measures on the college’s behalf (i.e., the
President’s Executive Leadership Team), will constitute actual knowledge and thus trigger a
response from the college. The Title IX Coordinator shall confer with and/or seek guidance from
the President on matters that he/she deems appropriate.

College employees to whom misconduct is reported are required to report the alleged misconduct
to the Rend Lake College Police Department immediately. Employees who fail to report alleged
or suspected violations of this policy to the appropriate campus office in a timely manner may be
subject to disciplinary action, up to and including termination.

Persons visiting the campus who believe that they are subject to conduct that would constitute a
violation of the policies herein as perpetrated by a Rend Lake College employee or student should
contact the Rend Lake College Police Department on campus or at 618-525-1911.

A student, employee or visitor who has experienced a sexual assault or other act of sexual violence
may also contact proper law enforcement authorities (e.g., by calling 911), including Rend Lake
College police or local police, about possibly filing a criminal complaint. The Title IX Coordinator
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is available to assist students in making contact with appropriate law enforcement authorities upon
request. Any pending criminal investigation or criminal proceeding may have some impact on the
timing of the College’s investigation, but the College will commence its own investigation as soon
as is practicable under the circumstances. Rend Lake College reserves the right to commence
and/or complete its own investigation prior to the completion of any criminal investigation or
criminal proceeding.

Victims of sexual violence are strongly encouraged to report this in a timely manner to the Rend
Lake College Police Department. Filing a police report with the Rend Lake College Police
Department will not obligate the victim to prosecute, but it will: ensure that a victim of sexual
assault receives the necessary medical treatment and tests, at no expense to the victim; provide the
opportunity for collection of evidence helpful in prosecution, which cannot be obtained later; and
ensure the victim has access to free confidential counseling from counselors specifically trained in
the area of sexual assault crisis intervention.

Upon receiving a report of an allegation of sexual violence, dating violence, domestic violence or
stalking, the college will provide survivors with concise information, written in plain language,
concerning their rights and options.

1. Anonymous & Confidential Reporting

Crime victims who do not want to pursue action with the College or the Illinois criminal
justice system still have the option of making a confidential report. With the reporting
person’s permission, the Rend Lake College Chief of Police can file a report concerning
the details of the incident without revealing that person’s identity. The purpose of a
confidential report is to comply with the victim’s wish to keep the matter confidential,
while taking steps to ensure the future safety of the victim and others. Those wishing to
file a confidential report will be referred to the Rend Lake College Chief of Police or any
of the Campus Security Authorities. Reports filed in this manner are counted and disclosed
in the Rend Lake College Annual Security Report crime statistics for the institution. Those
who wish to pursue action within the college or the Illinois criminal justice system should
be aware that police reports are public record and thus cannot be held in confidence.

2. Third-Party & Bystander Reporting
Third parties and bystanders who wish to report violations of these policies may use the
same reporting procedures outlined above.

CONTACT INFORMATION

Campus Police Department & Local Law Enforcement

Main Campus (Ina)

Rend Lake College Police Department: 618-525-1911 or 618-437-5321, Ext. 1911,
police@rlc.edu, 468 N. Ken Gray Pkwy, Ina, IL 62846. Confidential reporting is available through
the RLC Police Department.

Jefferson County Sheriff’s Office: 618-244-8004, 911 E. Casey Ave., Mt. Vernon, IL 62864

RLC MarketPlace (Mt. Vernon)
MarketPlace Security: 618-237-1911
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Mt. Vernon Police Department: Call 911 for emergencies. 618-242-2131, 600 South 27th St., Mt.
Vernon, IL 62864

RLC Murphy-Wall Pinckneyville Campus
Pinckneyville Police Department: Call 911 for emergencies. 618-357-8231, 104 South Walnut
Street, Pinckneyville, IL 62274

RLC Police Department (non-emergencies): 618-437-5321, Ext. 1911, 468 N. Ken Gray Pkwy,
Ina, IL 62846

Community-Based Sexual Assault Crisis Centers

S.A.F.E. (Sexual Assault & Family Emergency)

24-hour Crisis Hotline: 1-800-625-1414

http://safecrisiscenter.org

NOTE: Rend Lake College has partnered with S.A.F.E. for their services. They can provide a
referral to an agency closer to the alleged victim if they wish.

The Survivor Empowerment Center
24-hour Hotline: 1-800-334-2094
https://www.empoweringsurvivors.org

Confidential Advisors & Resources

Rend Lake College does not employ pastoral counselors or professionally licensed or certified
counselors to provide any counseling services to crime victims. However, confidential advisors
are available through S.A.F.E. (see contact information above), which provides confidential
counseling, crisis intervention and referrals along with information to victims of sexual assault and
sexual abuse. Victims of crime will be provided a copy of the Illinois Attorney General’s Crime
Victim Rights in Illinois brochure. This brochure explains victims’ rights under Illinois law and
also provides some resources available to victims.

Hospitals

Crossroads Community Hospital
#8 Doctors Park Road

Mt. Vernon, Illinois 62864

(618) 244-5500
http://www.crossroadshospital.com

Franklin Hospital

201 Bailey Lane

Benton IL 62812

618-439-3161
http://www.franklinhospital.net

Pinckneyville Community Hospital
5383 State Route 154
Pinckneyville, IL 62274

61



618-357-2187
http://www.pvillehosp.org

SSM Health Good Samaritan Hospital
1 Good Samaritan Way

Mt. Vernon, IL

618-242-4600
http://www.ssmhealth.com

Title IX Coordinators

Title IX Coordinator — Chad Copple, 618-437-5321, Ext. 1237 « copplec@rlc.edu « ADM 137
Title IX Deputy Coordinator — Cathy DelJarnette, 618-437-5321, Ext. 1243 « dejarnettec(@rlc.edu
* ADM 126

Title IX Deputy Coordinator — Henry Leeck, 618-437-5321, Ext. 1790 ¢ leeckh@rlc.edu «+ ADM
110

B. Procedures for Addressing Violations of this Policy
NOTE: Procedures for addressing Title IX sexual harassment are included in Section C below.

Rend Lake College is committed to the prompt and equitable resolution of all alleged or suspected
violations of this policy about which the College knows or reasonably should know, and in the
case of Title IX, when the college has received actual knowledge of an allegation. Complainants
alleging violation of the comprehensive policy shall have the opportunity to request that the
complaint resolution procedure begin promptly and proceed in a timely manner. The College’s
ability to investigate in a particular situation, or the extent of the investigation in any given
situation, may be affected by any number of factors, including whether the complainant is willing
to file a complaint or to consent to an investigation, the location where the alleged conduct
occurred, and the College’s access to information relevant to the alleged or suspected violation of
this policy. Rend Lake College is nonetheless committed to investigating all alleged and suspected
violations of this policy to the fullest extent possible under the circumstances. The College may,
upon finding good cause, modify these procedures in the interests of promoting full and fair
resolution of suspected or alleged violations of this policy in accordance with applicable law.

1. Informal Resolution

To the extent they feel comfortable, individuals are encouraged to first discuss and seek
resolution with the individual(s) against whom the complaint is alleged. Any member of
the campus community may consult with the Rend Lake College Police Department or the
Vice President of Academic and Student Services about conduct that they believe may
violate this policy. At any point, an individual may choose to engage the resolution
procedures outlined below.

Informal resolutions are designed to operate in an expeditious manner and to empower the
parties to reach a mutually satisfactory agreement with the assistance of a neutral third
party. The investigator does not make a determination of fact as to whether College policy
has been violated as part of the informal resolution process. Instead, the investigator will
use conflict resolution techniques to attempt to resolve the concern(s) brought forward in
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a manner that is satisfactory to all parties. Informal resolution is flexible and invites active
participation of all the parties in order to resolve the matter. Moreover, the investigator will
only speak to the individuals whose involvement is necessary to facilitate a resolution. In
some instances, this might include only the parties directly involved.

Informal resolution techniques will not be employed in instances in which sexual
misconduct that constitutes sexual assault or sexual violence, or conduct constituting
dating violence, domestic violence or stalking, is alleged.

a.

Informal Resolution Request

The investigator who receives a complaint or request for informal resolution
will attempt to resolve concerns by informal or collegial processes,
including mediation if the complaining party seeks such assistance. To
request resolution via informal means, individuals must (1) contact the
Rend Lake College Police Department or Vice President of Academic and
Student Services within 60 days following the last occurrence of the
behavior or incident of discrimination that is the subject of the informal
resolution, and (2) complete a Complaint Form. This form is available on
the RLC website at www.rlc.edu and at the RLC Student Services Office
and the RLC Police Department Office. The Complaint Form must provide
details sufficient to inform the investigator about the behavior or incident
of discrimination. The investigator will review the request for resolution
and determine if the matter is appropriate for informal resolution and
whether the allegations set forth in the request form, if substantiated, would
constitute a violation of this policy. If not, the investigator will make a
referral to an appropriate office.

If the individual declines to complete the Complaint Form, the investigator
will either (1) close the matter; or (2) invoke the formal investigation
process below if the alleged or suspected misconduct would constitute
prohibited discrimination, harassment, or retaliation in violation of this

policy.
Informal Resolution Disposition

If the investigator determines that the allegations are sufficient to establish
a claim of discrimination, harassment, or retaliation, he/she shall initiate the
informal resolution process. The investigator will attempt to achieve a
mutually acceptable resolution within 15 days from the receipt of the
Complaint Form. Any party may pursue a formal investigation if he or she
is dissatisfied with a proposed informal resolution.

Informal efforts to address the allegations will conclude with one of the
following: (1) a resolution of the complaint by agreement of the parties; or
(2) a decision to stop further action. Possible resolutions by agreement of
the parties may include, but are not limited to: an apology to the initiating
party; assisting the responding party to better understand the effects of his
or her conduct and ways in which this behavior could be changed;
participation in educational programs about equal opportunity or
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harassment; verbal or written reprimands; or other interventions or actions
aimed at ending the alleged misconduct.

In concluding the informal resolution phase, the investigator shall submit a
report to the parties involved in the allegation and the appropriate Title IX
Coordinator if necessary, but not normally to any other campus-level office.
Informal resolution reports will usually be brief. Reports prepared by an
investigator, and all records collected during the investigation, shall be kept
separate from the official personnel files of the parties.

2. Formal Investigation

If a complaint proceeds to a formal investigation or the matter is not appropriate for
informal resolution, a prompt, thorough, and impartial investigation is conducted to
determine if a violation of this policy occurred. A formal investigation includes
interviewing the parties and relevant witnesses, and reviewing written statements,
documents, records, and other communications. At the conclusion of the investigation, a
determination based on all of the evidence is provided to the President and Title IX
Coordinator along with a recommendation for further action if warranted.

a.

Investigation Request

If there is no mutually acceptable informal resolution, a request for a formal
investigation must be submitted within 14 days of the informal resolution
disposition, or the College may invoke the formal investigation process on
its own. A request for a formal investigation should be submitted in writing.
Individuals are encouraged to provide as much information as possible,
including a description of the discriminatory decisions and/or alleged
incident(s) of harassment or other actions that form the basis of the
complaint, together with relevant date(s) and the name(s) of the individual
alleged to have violated the policy, i.e. Respondent. The complainant should
also include the name(s) of any witnesses, if applicable. Even absent a
complaint or investigation request, Rend Lake College will nonetheless
investigate suspected violations of this policy to the extent possible and to
the extent necessary to comply with applicable law. The complainant and
respondent shall (i) receive notice of the individual or individuals with
authority to make a finding or impose a sanction in their proceeding before
the individual or individuals initiate contact with either party and (ii) have
the opportunity to request a substitution if the participation of an individual
with authority to make a finding or impose a sanction poses a conflict of
interest.

Investigation Notification

Prompt notification of a complaint will be provided by the Rend Lake
College Police Department to the Vice President of Academic and Student
Services and to the Title IX Coordinator by delivery of a copy of the written
complaint. The notification to the Respondent(s) will include a copy of any
written complaint or a description of any complaint submitted orally, the
identity of the Complainant(s), and these procedures. Delivery by electronic
means is appropriate.
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The Respondent(s) will be requested to respond in writing to the complaint
within a reasonable time, not to exceed 14 days from the date of delivery of
the notification of the complaint. Any extension of time must be approved
by the Title IX Coordinator. A copy of the Respondent(s)’s response will
be provided to the Complainant.

Investigation Assurances

Both the Complainant and Respondent will be provided with the following
in connection with the investigation of alleged or suspected violations of
this policy:

e The opportunity to speak on their own behalf.

e The opportunity to identify witnesses who can provide information
about the alleged conduct at issue.

e The opportunity to submit other evidence on their behalf.

e The opportunity to review any information that will be offered by the
other party in support of the other party’s position (to the greatest extent
possible and consistent with the Family Educational Rights and Privacy
Act (“FERPA”) or other applicable law).

e The right to be informed of the outcome of the investigation (to the
greatest extent possible and consistent with FERPA or other applicable
law).

e The opportunity to appeal the outcome of the investigation.

e Any proceeding, meeting, or hearing held to resolve complaints of
alleged student violations of the comprehensive policy shall protect the
privacy of the participating parties and witnesses.

Investigation Disposition

All employees and students have an obligation to cooperate in the conduct
of these procedures. Failure to do so may result in disciplinary action. In the
event that a Complainant does not cooperate by failing to furnish
information requested by the investigator or failing to make himself or
herself available for interview by the investigator, that may affect the
College’s ability to investigate the matter and may result in the complaint
being dismissed. The investigator shall provide written notice of the
outcome of the investigation to the Complainant(s) and the Respondent(s).
In the event that a Respondent does not cooperate by failing to furnish
information requested by the investigator or to make himself or herself
available for interview by the investigator, the investigator may conclude
that such information or interview, if provided or conducted, would be
adverse to the Respondent.

A disciplinary committee chosen by the College President will preside over
hearings. The alleged victim and accused will either be notified in person
or by certified return receipt mail of the date, time, and location for the
disciplinary hearing which will be conducted by the appropriate Vice
President. Both the alleged victim and the accused are afforded the same
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opportunity to be accompanied by one advisor for a disciplinary hearing if
so desired. The advisor may attend the disciplinary hearing to counsel the
student. In no event may the advisor participate directly by speaking or
questioning either party. At any time during the disciplinary hearing, the
advisor may be asked to leave should they not adhere to their role of acting
in an advisory capacity only. The complainant and the respondent may not
be compelled to testify in the presence of the other party. If a party invokes
this right, the college will make arrangements by which each party can, at a
minimum, hear the other party’s testimony. The complainant and the
respondent may not directly cross examine one another, but may, at the
discretion and direction of the committee, suggest questions to be posed by
the committee and respond to the other party. If either the alleged victim or
the accused do not attend the scheduled hearing, it may still be conducted
in absentia and the verdict rendered regardless of their attendance or
participation in the disciplinary hearing.

Within 7 days following the disciplinary hearing, the Vice President will
prepare a report to include (1) the Complainant’s allegations or a summary
of any other suspected violations; (2) the Respondent’s replies to the
allegations or suspected violations; (3) information provided by witnesses,
documents, or other information obtained during the investigation; (4) a
description of the investigation process; (5) the investigator’s analysis of
evidence and findings of fact on each element of the complaint; and (6) any
recommendation(s) disciplinary committee members may consider
pertinent to the disposition of the complaint.

The Vice President’s findings of fact shall be made using the preponderance
of the evidence standard (i.e., more likely than not). Individuals are
presumed innocent unless a preponderance of the evidence supports a
finding of misconduct. The preponderance of the evidence standard requires
that the evidence supporting each finding is more convincing than the
evidence offered in opposition to it. If there is evidence that the complaint
was filed without a reasonable basis in fact and honest belief, the
investigator shall include that evidence in his or her report. Such conduct
could constitute a violation of this policy.

The Vice President shall submit his or her conclusion and recommendation
to the Complainant, the Respondent, and the President. The Vice President,
in consultation with legal counsel, the President, and his/her designee(s)
deemed to be relevant to the decision-making process, shall make his or her
decision as to the disposition of the case as soon as possible, but no later
than 7 days of the disciplinary hearing (or as soon as feasible when
extensions are necessary). This decision shall be in writing and shall include
an explanation of the decision, any and all sanctions imposed, and appeal
rights. Copies of the decision will be sent to the Complainant, the
Respondent, and other appropriate executive officers. The Complainant and
Respondent shall be informed of the decision contemporaneously to the
greatest extent possible. The College also may disclose to the Complainant
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information about any sanctions or corrective actions taken that relate
directly to the complainant (e.g., a “no contact” order).

3. Appeals

This part of the procedure allows either the Complainant or the Respondent to appeal the
Vice President’s disposition to the college President.

a. Appeal filing

The Complainant and the Respondent each have the right to appeal the Vice
President’s decision within 14 days of his/her written decision from the formal
investigation. This appeal may be based on either substantive or procedural
grounds. The appeal must be submitted in writing with all supporting materials
attached.

b. Appeal resolution

The President shall decide the appeal as soon as possible, but no later than 15 days
after the final submission of appeal materials (or as soon as feasible when
extensions are necessary). The President’s decision shall be in writing, shall include
an explanation, and shall be submitted to the Complainant, the Respondent, the
appropriate Vice President, and the Title IX Coordinator. This written decision on
the appeal shall constitute the final administrative action of the College.

C. Procedure for Addressing Title IX Sexual Harassment Complaints

A report of sexual harassment will first be investigated to determine if it falls under Title IX of the
Education Amendments Act of 1972 (see the definition of Sexual Harassment — Title IX above).
If the report does fall under Title IX, it will follow this separate process. If not, the matter may still
be pursued as an alleged violation of the comprehensive policy and will be addressed as outlined
in Section B of Policy 2.1200.

The college will respond promptly to Title IX sexual harassment in a manner that is not deliberately
indifferent, meaning a response that is not clearly unreasonable in light of the known
circumstances.

The college will treat complainants and respondents equitably by offering supportive measures to
a complainant, and by following a grievance process before the imposition of any disciplinary
sanctions or other actions that are not supportive measures, against a respondent. The Title IX
Coordinator will promptly contact the complainant confidentially to discuss the availability of
supportive measures as defined above, consider the complainant’s wishes with respect to
supportive measures, inform the complainant of the availability of supportive measures with or
without the filing of a formal complaint, and explain to the complainant the process for filing a
formal complaint.

PROCESS FOR FILING A FORMAL COMPLAINT — To file a formal complaint, the
complainant may fill out the electronic complaint form found on the college’s website at
www.rlc.edu/titleix-policy and check the “Sexual Harassment” box. Alternately, the complainant
may make a formal complaint in person at the office of the Title IX Coordinator, by emailing the
complaint to the Title IX Coordinator, or by mailing the formal complaint to the office of the Title
IX Coordinator. Only the complainant or the Title IX Coordinator may file a formal complaint,
which is required before a Title IX investigation can commence.
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Upon receipt of a formal complaint, the college will provide to the parties known a written notice
including:

Notice of the grievance process, including the informal resolution process.

Notice of the allegations of sexual harassment, including sufficient details known at the
time and with sufficient time to prepare a response before any initial interview. Sufficient
details include the identities of the parties involved in the incident, if known, the conduct
allegedly constituting sexual harassment, and the date and location of the alleged
incident, if known.

A statement that the respondent is presumed not responsible and that a determination
regarding responsibility will be made at the end of the grievance process.

Notification that the parties each may have an advisor of their choice, who may be but is
not required to be an attorney. If a party is not able to secure an advisor, the college will
provide one at no cost to that party.

If, during the investigation, the college chooses to investigate any additional allegations against
either the complainant or respondent, the college will send an amended notice.

Dismissals under Title IX

1.

Under Title IX regulations, the college must dismiss sexual harassment complaints when
the conduct alleged in the formal complaint would not constitute sexual harassment as
defined in this section even if proved, did not occur in the college’s education program or
activity, or did not occur against a person in the United States.

The college may dismiss the formal complaint or any allegations therein, if at any time
during the investigation or hearing: A complainant notifies the Title IX Coordinator in
writing that the complainant would like to withdraw the formal complaint or any
allegations therein; the respondent is no longer enrolled or employed by the college; or
specific circumstances prevent the college from gathering evidence sufficient to reach a
determination as to the formal complaint or allegations therein.

If a formal complaint is dismissed for any of the above reasons, prompt notification of the
dismissal and the reason for it will be sent to the parties. Dismissals of formal complaints
under Title IX do not preclude the college from pursuing matters under the other sections
of Policy 2.1200.

The college may consolidate formal complaints as to allegations of sexual harassment against
more than one respondent, or by more than one complainant against one or more respondents, or
by one party against the other party, where the allegations of sexual harassment arise out of the
same facts or circumstances.

1.

Informal Resolution Process for Title IX Complaints

If both parties agree in writing, a formal complaint may go through an informal resolution
process. In this event, the college will provide both parties with a written notice including the
allegations; the requirements of the informal resolution process; any circumstances under
which the parties are precluded from resuming a formal complaint arising from the same
allegations, provided that at any time prior to agreeing to a resolution, any party has the right
to withdraw from the informal resolution process and resume the grievance process with
respect to the formal complaint; and any consequences resulting from participating in the
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informal resolution process, including the records that will be maintained or could be shared.
The informal resolution process will follow that outlined in section B(1)(b) of this policy.

Informal resolution is not an option in an allegation of an employee sexually harassing a
student, nor in instances in which sexual misconduct that constitutes sexual assault or sexual
violence, or conduct constituting dating violence, domestic violence, or stalking, is alleged.

2. Formal Resolution Process for Title IX Complaints

The formal resolution process will include a thorough, impartial investigation by a trained
Title IX investigator. The investigation includes interviewing the parties and relevant
witnesses, and reviewing written statements, documents, records, and other communications
or forms of evidence not protected by unwaived privilege.

The formal resolution process must include a live hearing, resulting in a determination of the
respondent’s responsibility. The respondent is presumed to be not responsible, and the
preponderance of evidence standard will be used. The burden of gathering evidence and
burden of proof is on the college.

During the formal resolution process, the college will:
e Provide an equal opportunity for the parties to present witnesses, including fact and
expert witnesses, and other inculpatory and exculpatory evidence;

e Not restrict the ability of either party to discuss the allegations under investigation or
to gather and present relevant evidence;

e Provide the parties with the same opportunities to have others present during any
grievance proceeding, including the opportunity to be accompanied to any related
meeting or proceeding by the advisor of their choice, who may be, but is not required
to be, an attorney, and not limit the choice or presence of advisor for either the
complainant or respondent in any meeting or grievance proceeding; however, the
college may establish restrictions regarding the extent to which the advisor may
participate in the proceedings, as long as the restrictions apply equally to both parties;

e Provide, to a party whose participation is invited or expected, written notice of the
date, time, location, participants, and purpose of all hearings, investigative interviews,
or other meetings, with sufficient time for the party to prepare to participate;

e Provide both parties an equal opportunity to inspect and review any evidence
obtained as part of the investigation that is directly related to the allegations raised in
a formal complaint, including the evidence upon which the college does not intend to
rely in reaching a determination regarding responsibility and inculpatory or
exculpatory evidence whether obtained from a party or other source, so that each
party can meaningfully respond to the evidence prior to conclusion of the
investigation. Prior to completion of the investigative report, the college will send to
each party and the party’s advisor, if any, the evidence subject to inspection and
review in an electronic format or a hard copy, and the parties must have at least 10
days to submit a written response, which the investigator will consider prior to
completion of the investigative report. The college will make all such evidence
subject to the parties’ inspection and review available at any hearing to give each
party equal opportunity to refer to such evidence during the hearing, including for
purposes of cross-examination; and
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e Create an investigative report that fairly summarizes relevant evidence and, at least
10 days prior to a hearing or other time of determination regarding responsibility,
send to each party and the party’s advisor, if any, the investigative report in an
electronic format or a hard copy, for their review and written response.

3. Live Hearings

The live hearing will be conducted by a disciplinary committee formed by the college
President and chaired by the appropriate Vice President or other designee of the President.
As the decision maker, the committee chair cannot be the Title IX Coordinator nor the
investigator. At the live hearing, each party’s advisor is permitted to ask the other party and
any witnesses all relevant questions and follow-up questions, including those challenging
credibility. Such cross-examination at the live hearing must be conducted directly, orally, and
in real time by the party’s advisor of choice and never by a party personally.

At the request of either party, the college will provide for the entire live hearing (including
cross-examination) to occur with the parties located in separate rooms with technology
enabling the parties to see and hear each other.

Only relevant cross-examination and other questions may be asked of a party or witness.
Before a complainant, respondent, or witness answers a cross-examination or other question,
the chair will first determine whether the question is relevant and explain to the party’s
advisor asking cross-examination questions any decision to exclude a question as not
relevant. It is strongly recommended that questions be submitted to the chair prior to the live
hearing.

If a party does not have an advisor present at the live hearing, the college will provide,
without fee or charge to that party, an advisor of the college’s choice who may be, but is not
required to be, an attorney to conduct cross-examination on behalf of that party.

Complainants have rape shield protections, deeming irrelevant questions and evidence about
a complainant’s prior sexual behavior unless offered to prove that someone other than the
respondent committed the alleged misconduct or offered to prove consent.

Live hearings may be conducted with all parties physically present in the same geographic
location or, at the college’s discretion, any or all parties, witnesses, and other participants
may appear at the live hearing virtually.

The college will create an audio or audiovisual recording, or transcript, of any live hearing,
and will be made available for inspection or review by the parties.

4. Determination Regarding Responsibility
The decision-maker must issue a written determination regarding responsibility. The written
determination must include:
¢ Identification of the allegations potentially constituting sexual harassment as defined
by Title X

e A description of the procedural steps taken from the receipt of the formal complaint
through the determination, including any notifications to the parties, interviews with

parties and witnesses, site visits, methods used to gather other evidence, and hearings
held

¢ Findings of fact supporting the determination
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e Conclusions regarding the application of the college’s code of conduct to the facts

e A statement of, and rationale for, the result as to each allegation, including a
determination regarding responsibility, any disciplinary sanctions the college imposes
on the respondent, and whether remedies designed to restore or preserve equal access
to the college’s education program or activity will be provided to the complainant.
The range of potential sanctions can be found in Section B(2)(d) of Policy 2.1200

e The college’s procedures and permissible bases for the complainant and respondent to
appeal

The college will provide the written determination to the parties simultaneously. The
determination regarding responsibility becomes final either on the date that the college
provides the parties with the written determination of the result of the appeal, if an appeal is
filed, or if an appeal is not filed, the date on which an appeal would no longer be considered
timely. The Title IX Coordinator is responsible for effective implementation of any remedies.

5. Appeals
The college offers both parties an appeal from a determination regarding responsibility, and
from dismissal of a formal complaint or any allegations therein, on the following bases:

e Procedural irregularity that affected the outcome of the matter;

e New evidence that was not reasonably available at the time the determination
regarding responsibility or dismissal was made, that could affect the outcome of the
matter; and

e The Title IX Coordinator, investigator, or decision-maker had a conflict of interest or
bias for or against complainants or respondents generally or the individual
complainant or respondent that affected the outcome of the matter.

If pursuing an appeal, a party must file notice of appeal within 14 days of the issuance of the
written determination. Upon receiving notice of appeal, the college will:
e Notify the other party in writing when an appeal is filed and implement appeal
procedures equally for both parties;

e Ensure that the decision-maker for the appeal is not the same person as the decision-
maker who reached the determination regarding responsibility or dismissal, the
investigator, or the Title IX Coordinator;

¢ Ensure that the decision-maker for the appeal has no conflict of interest and has been
trained as required;

¢ Give both parties a reasonable, equal opportunity to submit a written statement in
support of, or challenging, the outcome;

The decision maker for the appeal will be designated by the college President. The decision
maker will review the written statements of both parties, as well as any relevant evidence
from the investigation. The decision maker will issue a written decision describing the result
of the appeal and the rationale for the result, and provide that decision simultaneously to both
parties. The decision will be issued within a reasonable time frame, generally within 15 days
of the receipt of written statements from the parties.
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If any portion of this policy regarding Title IX processes conflicts with the provisions of Title IX
of the Education Amendments Act of 1972, the provisions of Title IX will control.

D.

General Provisions

A. Administrative Responsibility

The Title IX Coordinator will have the lead responsibility for overseeing all aspects of this
policy. The President and his designees will share the responsibility for the effective
functioning of these procedures within their units.

When a complaint concerns a College Administrative employee, the Office of the President
shall be responsible for implementing the procedures described in this policy, and the final
decision or concurrence shall rest with the President, or his or her designee.

B. Alteration of Procedure

The College can unilaterally initiate any and all steps under this policy and procedures
when it learns, either directly or indirectly, that discrimination, harassment or retaliation is
alleged to be taking or has taken place. The Title IX Coordinator may alter any of the
requirements of these procedures, including extending timelines, provided that the
alteration does not impair the ability of the complainant to bring a complaint or the
respondent to defend himself or herself. Any substantive alterations of these procedures
will be communicated to the pertinent parties.

C. Bystander Intervention

In instances of sexual assault, a bystander may be able to intervene and prevent harm to
others. A bystander should notice and recognize the event as a risky situation, take
responsibility for helping the situation, ask for assistance from other bystanders, call 911,
record any details as soon as possible, and intervene in a safe and sensitive manner.

D. Confidentiality

Rend Lake College strives to maintain confidentiality to the greatest extent possible and
may require those involved to maintain confidentiality, particularly when confidentiality is
required to protect witnesses, prevent evidence from being destroyed, avert a threat that
subsequent testimony would be fabricated, or prevent a cover-up. Information will be
protected to the extent permitted by law. Complainants are advised, however, that
confidentiality can only be respected insofar as it does not interfere with the College’s
obligation to investigate alleged or suspected violations of this policy and to take corrective
action.

E. Conflict of Interest

A conflict of interest may arise if a participant, administrator, or investigator has a
significant professional or personal involvement with the facts or the parties to a dispute.
Any participant, administrator, or investigator, who has a conflict of interest in a dispute
covered by these procedures, or a concern about a conflict on the part of another, shall
report it to the President. The President shall decide how to address the situation. If there
is a conflict of interest involving the President, the Chair of the Board of Trustees shall
decide how to address the situation.

F. Supportive Measures / Interim Corrective Administrative Action
At any time after informal resolution or a complaint has been filed, and before final
disposition of the dispute, the Title IX Coordinator may authorize supportive measures (in
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an alleged Title IX violation, in which such measures must be non-punitive and non-
disciplinary; see above definition) or corrective/interim administrative action (in
allegations of violations of other components of Policy 2.1200) to protect the best interests
of the College. Rend Lake College reserves the right to take any interim administrative
action deemed appropriate and permissible by law, pending the outcome of an investigation
or grievance, so long as such action is permitted by and taken in accordance with any other
applicable disciplinary procedures. Other interim administrative action can include, but are
not limited to, removing a student from campus or an employee from a particular work
environment, modifying work or course schedules, and issuing a “no contact” order. In
situations involving suspected or alleged sexual harassment, sexual violence, domestic
violence, dating violence, or stalking, the College also reserves the right to take steps to
protect the complainant as deemed necessary during the pendency of the investigation and
resolution process (e.g., allowing for a change in academic situation, issuing a “no contact”
order to the accused, etc.). Any such interim steps will be taken in a manner that minimizes
the burden on the complainant to the extent possible and in accordance with any other
applicable disciplinary procedures.

G. Days
All references to days mean calendar days unless specified otherwise.

H. Education and Awareness Programs

Rend Lake College is committed to continually educating and training the campus
community about the various forms of discrimination and harassment and the procedures
available to address complaints of discrimination and harassment. During new student
orientations and as part of the First Year Experience (FYE) courses, students will be
provided with Sexual Assault Awareness and Prevention training, safety tips and resources.
Verbiage will be included on all College syllabi stating that sexual assault is not tolerated
on campus and will provide the necessary contact information to report complaints. The
College will utilize an email campaign each semester to remind students of the forms of
prohibited conduct, consent, bystander intervention, and other resources available.
Informational flyers will be placed in common student and staff areas.

The College will publish its policy and procedures on its website, and also will publish
summarized versions in the Student Handbook and in the employee handbook, with
reference to the complete policy and procedures on the website. New employees will be
informed of the College’s policies and procedures as part of the New Employee Orientation
and subsequent trainings held in conjunction with Faculty/Staff In-Service programs.

I. Exclusivity

Except as otherwise noted above, these procedures are intended to be the exclusive
procedures used for all complaints alleging violations of this policy. However, these
procedures shall not deprive students or employees of access to other appeal or problem-
solving processes on campus, including those negotiated grievance procedures in collective
bargaining agreements.

These procedures may be implemented irrespective of any criminal proceeding or
administrative action pursued in accordance with applicable College policies.
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J. Impartiality

Investigators, Title IX Coordinator(s) and decision makers do not function as advocates for
complainants or respondents. Rather, they are designated to serve as problem solvers, fact
finders or investigators as appropriate. Investigators and Title IX Coordinator(s) will
inform complainants and respondents about other campus offices where they may seek
support or advocacy.

In cases in which a complainant files his/her complaint with a federal or state agency while
his/her complaint is pending with the Title IX Coordinator, the internal complaint may be
terminated if it is determined that the College’s ability to continue its inquiry or
investigation in an impartial manner is compromised.

K. Imposition of Sanctions
The imposition of sanctions or discipline, if recommended, will proceed in accordance with
state and federal statutes and relevant campus policy, rules and regulations.

L. Records

The reports and other records created or compiled under these procedures are to be
generated, distributed and maintained as specified at the different steps. Records are not
intended to become part of the official personnel files of the Complainant or the
Respondent, although there are circumstances where this may be appropriate. Access to
records is to be limited to the disputants and, on a need-to-know basis, to appropriate unit-
level or campus-level administrators.

M. Representation

Any party to a dispute may be accompanied by an advisor of choice at any meeting that
occurs under these procedures. If any party’s advisor of choice at a meeting is to be an
attorney, all participants must be informed at least three working days prior to the meeting.
The investigator may request the advice of legal counsel at any time. An advisor or support
person may not, however, stand in place of either the Complainant or the Respondent, or
otherwise participate in the process.

N. Employees

If an employee leaves the College, the employee is encouraged to file a complaint relating
to alleged discrimination and/or harassment occurring during that individual’s employment
with the College within 30 days following the employee’s termination of employment from
the College.

The procedures described in this document will apply to complaints against any and all
Rend Lake College employees engaging in his/her professional capacity.
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PERMISSION TO ENGAGE BROKER FOR SELF-
FUNDED HEALTH INSURANCE PROGRAM

Rend Lake College Board of Trustees

March 11, 2025

RECOMMENDATION: To grant permission to engage with Assured Partners for
brokerage services for the College’s self-funded health insurance program,
effective July 01, 2025.

RATIONALE: The college currently engages John Ernst Insurance to provide
health insurance brokerage services for the College’s self-funded health
insurance program. After meeting with three other brokers to discuss their
experience and capabilities, administration recommends engaging with Assured
Partners.

Due to the fact that insurance brokerage services involve a contract for services
with individuals possessing a high degree of professional skill where the ability or
fitness of the individual plays an important part, this service is not subject to the
bidding process (110 ILCS 805/3-27.1(a)). Administration feels it is important to
highlight this change and be transparent in our effort to improve staff services.

EFFECTIVE DATE: July 01, 2025
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PERMISSION TO CREATE STIPEND

Rend Lake College Board of Trustees

March 11, 2025

RECOMMENDATION: To grant permission to create the stipend position for
OSHA Coordinator, as presented, effective January 01, 2025. The stipend position
will be in the amount of $2,500 annually, with $1,250 to be paid in FY 2025.

RATIONALE: This position is necessary to assist in offering OSHA trainings /
workshops to the community, as well as, provide in-house technical support to
our campus staff.

EFFECTIVE DATE: January 01, 2025
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Stipend — Coordinator OSHA

JOB DESCRIPTION

POSITION TITLE: Stipend — Coordinator OSHA
DEPARTMENT: Facilities and Campus Operations
REPORTS TO: Dean — Facilities and Campus Operations
STATUS: Active

DATE: 01/01/2025

ESSENTIAL FUNCTIONS

1. Develop and/or facilitate OSHA trainings for the community, area industry, and RLC staff.

2. Complete and coordinate all necessary paperwork for participants of OSHA trainings.

3. Maintain appropriate records of OSHA trainings and inventory related equipment.

4. Communicate with the Dean of Facilities and Campus Operations regarding necessary program
updates and requirements.

OTHER FUNCTIONS

5. Perform other duties as necessary for the improvement and expansion of OSHA trainings as
directed.

ENVIRONMENT

Works hours required to accomplish objectives. Some evening and weekend hours will be required.

DISCLAIMER

The above statements are intended to describe the general nature and level of work being performed for
the referenced position. This is not intended to be construed as an exhaustive list of all responsibilities,
duties and skills required of the referenced position.
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APPOINTMENT OF
EVENT COORDINATOR

Rend Lake College Board of Trustees

March 11, 2025

RECOMMENDATION: To appoint Ms. Sydney Clayton as Event Coordinator on
a full-time, 50-week, non-tenure track contract at an annual salary of $37,000
prorated for the remainder of the fiscal year, effective March 16, 2025.

RATIONALE: Ms. Clayton has the education and experience needed to be
successful in the Event Coordinator position.

EFFECTIVE DATE: March 16, 2025

If Employment:

JOB TITLE: Event Coordinator

SALARY: $37,000

CLASSIFICATION : Clerical

# OF WEEKS: 50

TENURE TRACK: Yes No X
GRANT FUNDED: Yes No X
EXEMPT/NON-EXEMPT: Non-Exempt

EXEMPT CLASSIFICATION: N/A
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RECOMMENDATION FOR APPOINTMENT

General Information

Position to be Filled: Event Coordinator

Number of Applicants: 16

Number of Applicants Interviewed: 5

Applicants Interviewed by: Cathy Dedarnette, Lynne French, Christi

Rich, Sawyer Nichols, Mary Huggins

Applicant Recommended: Sydney Clayton

Educational Preparation: B.S.
Southeast Missouri State University
2023

Experience: Physical Plant Admin. Assistant -PT

Rend Lake College
2023-Present

Dance/Tumbling Instructor
The Upbeat Studio
2023-Present

Marketing & Promotions Intern

Thrillville Thrillbillies
5/2023-8/2023
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APPROVAL OF PRESIDENT DESIGNEE’S CONTRACT
(SECOND READING)

Rend Lake College Board of Trustees

March 11, 2025

RECOMMENDATION: To approve the contract of Mrs. Lori Ragland as President of
Rend Lake College at the terms and length agreed upon between Mrs. Ragland and the
Board of Trustees per 110 ILCS 805/3-65 (second reading). The contract represents a
three-year term from July 1, 2025 to June 30, 2028. Per 110 ILCS 805/3-70, the
contract in its entirety is attached for review.

RATIONALE: President Wilkerson will retire effective June 30, 2025. Mrs. Ragland
has exhibited the leadership skills and dedication to the college necessary in a college
president. Mrs. Ragland has provided decades of service to the college and the college
mission with a vision to lead the institution forward.

EFFECTIVE DATE: March 11, 2025
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EMPLOYMENT CONTRACT BETWEEN LORI RAGLAND

AND

THE BOARD OF TRUSTEES OF REND LAKE COMMUNITY COLLEGE DIST. #521

THIS AGREEMENT made and entered into this of , 2025, between

the Board of Trustees of Rend Lake Community College, hereinafter referred to as the COLLEGE, or
BOARD and Lori Ragland hereinafter referred to as PRESIDENT.
WITNESS:

WHEREAS, on , 2025, the Board of Trustees voted to hire Lori Ragland as

President of the College, and Lori Ragland agreed to become President of the College;

WHEREAS, the Board of Trustees and the President believe that this written employment contract
IS necessary and appropriate to describe the relationship to serve as the basis of effective communication
between them as they fulfill their governance and administrative functions in the operation of the
educational programs of the College;

NOW THEREFORE in consideration of the mutual promises contained herein, the Board of
Trustees appoints and hires Lori Ragland to perform all the duties of the President of Rend Lake
Community College, and to serve as the Chief Executive Officer of the College under policies, supervision
and direction of the Board of Trustees. Lori Ragland accepts and agrees to such employment based upon
the terms and conditions herein after set forth:

l. TERM:

The Board of Trustees hereby employs Lori Ragland as President for the period of time

beginning on the 1st day of July 2025, and ending on the 30" day of June, 2028.
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1. SALARY:

It is understood and agreed that the President’s salary will be:

July 01, 2025 — June 30, 2026 $185,000.00
July 01, 2026 — June 30, 2027 $192,400.00
July 01, 2027 — June 30, 2028 $200,096.00

The Board of Trustees will conduct a yearly evaluation of the President’s performance and

reserves the right to increase the salary solely based upon performance or to bring President's salary in

line with President's salaries of Community Colleges in the State of Illinois.

I11. PRESIDENT AND BOARD RESPONSIBILITY:

The President shall serve as the Chief Executive Officer of the College under the policies (as may

be amended from time to time by the Board of Trustees), supervision and direction of the Board of

Trustees.

IV. DUTIES:

As the Chief Executive Officer of the College, the President shall perform the duties of the

President which are required by law, Board policies and Board directives, as well as those duties consistent

with custom and practice. While serving in the role of the President of the College, she shall engage in

the following activities, including, but not limited to:

a.

b.

College, faculty, and education leadership;

Assist in fundraising, development, public and alumni relations;

Long-range planning, budget formulation, supervision of College buildings,
grounds, and equipment controlled by the College;

Administration of the affairs of the College consistent with Board policy;

Student recruitment and services and faculty recruitment;

Recommending the appointment of staff pursuant to Board policy;

Preparing regulations, rules and procedures useful for the welfare of the College.
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V. MANNER OF PERFORMANCE:

A The President agrees to perform, at all times faithfully, industriously, and to the
best of his ability, experience, and talent, all of the duties that may be required of the President of
the College.

B. Such duties shall be rendered at the campus of the College, and at such other places
or place as the Board of Trustees or the President shall deem appropriate interests, business needs,
or opportunities of the College.

C. The expenditure of reasonable amounts of time for personal or outside business, as
well as charitable and professional development activities, shall not be deemed a breach of this
agreement, provided such activities do not interfere with the service required to be rendered to the
Board of Trustees under the provisions of this agreement.

D. The President shall not, without prior written permission from the Board of
Trustees, render services of any professional nature to or for a person or firm for remuneration
other than to the Board of Trustees, and shall absolutely not engage in any activity that may be
competitive with and adverse to the interests of the College.

VI. PROFESSIONAL GROWTH:

The Board of Trustees encourages the continuing professional growth of the President. The Board
of Trustees in its discretion shall permit a reasonable amount of release time for President to attend
professional growth matters.

VIl. EVALUATIONS:

The Board of Trustees shall meet in closed session with the President for the purpose of evaluation
of the performance of the President. Attached hereto as Exhibit "A" is the criteria for performing an

annual performance review of President's job performance. In addition, the Board and President shall, at
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said job performance, agree to and list a set of "goals" for the term of the year for President which, along
with the criteria, shall be published on the official website of Rend Lake College pursuant to statute.

VIIl. MEETINGS AND EXPENSES:

The Board of Trustees shall reimburse the President for her usual and customary expenses
associated with representing the College including, at the discretion of the Board of Trustees,
reimbursement of the President’s reasonable expenses incurred in attending meetings, travel for the
institution, and expenses incurred by the President for legitimate College related entertainment, and any
other expenses which are approved by the Board of Trustees. The President shall be required to maintain
and furnish an accounting of expenses provided for in this agreement in reasonable detail for review.

IX. INSURANCE:

The Board of Trustees shall provide the same health insurance coverage provided to all
other administrative staff of the College pursuant to the then current Board of Trustees policies.

X. SICK LEAVE AND VACATION:

The President shall be allowed the same number of sick leave days per year (and the accumulation
thereof) and an additional 15 days above the number of vacation days as provided to all other
administrative staff of the College based upon the total years of service for the College, and pursuant to
the current Board policies.

XI. AUTOMOBILE EXPENSES:

During the term of the contract, the College shall provide the President a monthly stipend for the
President’s automobile in the amount of $1,000.00.

XIl. TERMINATION FOR JUST CAUSE:

A The Parties agree that the College may terminate this Agreement at any time for “just
cause” which, in addition to any of its other normally understood meanings in employment contracts, shall

include but are not limited to the following:
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1. A violation of the duties set forth in this Agreement or refusals or unwillingness to perform
such duties in good faith and to the best of the President’s abilities;

2. A violation of any of the other terms and conditions of this Agreement not remedied after
thirty (30) days’ written notice thereof to the President.

3. Any conduct of the President that constitutes moral turpitude, or that would tend to bring
public disrespect, contempt or ridicule upon the College;

4. A violation of any law, policy, rule, regulation, Constitutional provision or bylaw of the
College, or local, state or federal law, which violation may be in the sole judgment of the Board of

Trustees, reflect adversely upon the College;

5. Prolonged absence from duty without the Board of Trustees consent;
6. Failure to fulfill the obligations as President.
B. Prior to any dismissal by the Board of Trustees, the President shall be advised of the ground

or grounds that might lead to dismissal, and he shall be given an adequate opportunity to present any facts
or evidence on the President’s behalf prior to any final decision.

XI1l. EXPIRATION OF CONTRACT/EXTENSION OF CONTRACT:

Unless the Board shall decide and notify the President (9) nine months prior notice that this
contract will be terminated, the same will, without further action, be in effect under the same terms and
conditions hereof then in effect, including salary or benefit adjustments, if any. Notice not to extend this
contract shall be given in writing, personally delivered to the President by mail as hereinafter provided.
Such notice must be personally delivered or mailed (9) nine months prior to ending this contract. Notice
given under this provision by mail will be deemed effective upon mailing, irrespective of whether the
notice is received or accepted. In the event the President is not given the required notice under this
paragraph then the President shall be entitled to a severance pay in the amount of six months of her regular

salary and benefits as compensation. Notice given under this provision by mail will be deemed effective
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upon mailing, irrespective of whether the notice is received or accepted. The President and Board of
Trustees may reduce the notice requirement or modify it by a written agreement of the parties.

The President is guaranteed a severance of six-months salary and applicable benefits from the date
of contract end, if this contract is ended prior to June 30, 2028 with or without cause, and not replaced
with a subsequent contract.

It is recognized that the decision whether or not to renew this contract after it has expired is within
the sole discretion of the Board and the contract will not be extended if so requested by the President or if
the parties agree to a new contract. Where within this contract period, the parties may but are not required
to enter into a new contract replacing this contract at any time.

X1V. SEVERABILITY:

The terms of this Agreement are severable such that if any term or provision is declared by a Court
of competent jurisdiction to be illegal, void, or unenforceable, the remainder of the provisions shall
continue to be valid and enforceable.

XV. GOVERNING LAW; FORUM:

This Agreement shall be interpreted and construed in accordance with the laws of the State of
Illinois, which shall be the forum for any lawsuit arising from or incident to this Agreement.

XVI. WAIVER:

No delay or failure to enforce any provision of this Agreement shall constitute a waiver or
limitation of rights otherwise enforceable under this Agreement.

XVIlI. MODIFICATION:

This Agreement supersedes all prior agreements and understandings before the Parties.

The Parties may, during the term of this Agreement, mutually agree to modify any of its terms. Any

modifications shall be in writing, signed by both Parties.
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IN WITNESS WHEREOF, Lori Ragland, and the authorized representatives of the College have

executed this Agreement on this day of , 2025.

BOARD OF TRUSTEES OF PRESIDENT
REND LAKE COLLEGE

BY:

Chairman, Larry Manning Lori Ragland

Secretary, Jeff Jones
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Exhibit "A"
Proposed Process for
Evaluation of the President

Board members and President agree upon form / instrument that will be used.

Board Chair sets evaluation timeline.

Board chair appoints a board member (designee) to compile and tabulate the evaluation
data.

Each Board Member completes his/her individual evaluation of the President, and turns
it in to the designee to tabulate the data according to the agreed upon timeline.

Designee compiles evaluation data, noting especially those areas in which there is a
great divergence of scores.

Board Chair schedules a special meeting for the purpose of reviewing the complied
evaluation data, forming an evaluation committee (if needed), and reaching some level
of consensus on the performance of the President and future goals. This meeting is
usually a closed meeting.

Board Chair (and the Evaluation Committee if desired) meets with the President to
review the Board Evaluation of the President.

President and Board utilize agreed-upon goals as the metric for the next year’s
evaluation of the President.
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Presidential Evaluation Form
Part 1

Please rate the effectiveness of the President of the Community College utilizing the following
criteria by placing an X above the corresponding number according to the scale below.

If you rate any category at two (2) or lower, or at five (5) or higher, please include a specific
explanation in the Comments area following each section.

Board Development

N/A Not Highly
Effective Effective
1. Reports to the Board are complete, accurate, ~ =-----
and of high quality. 1 2 3 4 5
2. Information is given to the Board soon -
enough to be read and assimilated. 1 2 3 4 5
3. Keeps lines of communication between -
Board and President open and clear 1 2 3 4 5
4.ls honest and forthright in his/her dealings =
with the Board. 1 2 3 4 5
5. Carries out Board directives/policies. ~ —reeeees
1 2 3 4 5

6. Effectively and ethically utilizes College staff ==
to clarify issues and encourages staff members’ 1 2 3 4 5
open discussion of such issues.

7. Supports Board policy and actions in public, -

private, and to the staff. 1 2 3 4 5
8. Remains impartial toward the Board, treating ~ ----—---

all Board members alike. 1 2 3 4 5
Comments

90



Reaching Out

N/A Not Highly
Effective Effective

9. Maintains positive relations with legislators -

effectively communicating the College’s 1 2 3 4 5
position on legislative matters.

10. Maintains positive relations with local -

communities through the media, educational 1 2 3 4 5
institutions, governmental agencies, and
business and industry.

Comments
Faculty and Staff
N/A Not Highly
Effective Effective

11. Recruits, recommends, and assigns the best -

available personnel in terms of competence. 1 2 3 4 5
12. Exercises good judgment in dealingwith ~ —eeeeee

sensitive issues. 1 2 3 4 5

13. Displays ability to motivateand -

communicate with administrators, 1 2 3 4 5
faculty, and classified staff.

14. Implements established personnel ~ —eeeeen

evaluation procedures. 1 2 3 4 5

15. Provides due recognition to faculty and staff -

accomplishments. 1 2 3 4 5

Comments

91



Fiscal Stability

N/A Not Highly
Effective Effective

16. Keeps the Board informed on the fiscal ~  -—eeee-

State of affairs of the College. 1 2 5
17. Provides sound fiscal management that -

achieves efficient and effective use 1 2 5

of resources.
18. Promotes greater College-wide understanding -

and accountability of finance as it affects 1 2 5

the institution.
19. Has a favorable record of working with the -

Foundation in attracting funds 1 2 5

to the institution.
20. Prepares financial statements accordingto ~ —-—-——-

proper reporting requirements. 1 2 5
21. Links annual operating plan and budgetto -

strategic long-range plans. 1 2 5
Comments
Facilities, Equipment, and Technology

N/A Not Highly
Effective Effective

22. Develops a program to realistically assess =~ =---eee-

future building needs. 1 2 5
23. Maintains and upgrades the physical plant -

adequately. 1 2 5
24, Keeps the Board abreast of physical plant =

and technology needs. 1 2 5
25. Maintains capital replacement funds -

adequately. 1 2 5
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Facilities, Equipment, and Technology, continued

26. Develops a plan to realistically assess -

Technology needs. 1 2 3 4 5
27. Maintains and upgrades the IT infrastructure =~ =

adequately. 1 2 3 4 5
Comments

Planning for Continuous Improvement

N/A Not Highly
Effective Effective

28. Supports efforts to make the missionand -

goals of the College known throughout 1 2 3 4 5
the College community,

29. Supports the continuing examination ofthe -

College’s philosophy, mission statement 1 2 3 4 5
and institutional goals.

30. Encourages and promotes long-range -
planning consistent with institutional 1 2 3 4 5
needs.

31. Effectively uses data to improve institutional -

performance. 1 2 3 4 5

32. Supports the faculty’s efforts to use innovative =~ -—------
teaching techniques. 1 2 3 4 5

33. Offers to students and potential students =
up-to-date and realistic counseling services 1 2 3 4 5
which deal with scholastic, career, and
personal needs.

Comments
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Professional and Personal Characteristics

N/A

34. Maintains high ethical standards -

35. Has the ability to identify and analyze =~ e
problems and issues confronting the
institution.

36. Delegates responsibilities to appropriate ™ ==
administration/faculty/staff members and
supports them in carrying out their
responsibilities.

37. Encourages appropriate administraton/ -
faculty/staff and Board participation
in decision making.

38. Makes sound, logical decisions even under -
pressure.
39. Is a calculated risk-taker. e

40. Uses time and energy effectively. ~ —seeeeee

Comments

Not
Effective

Highly
Effective

Board Member
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PERMISSION TO ADVERTISE FOR
CUSTODIAN

Rend Lake College Board of Trustees

March 11, 2025

RECOMMENDATION: To grant permission to advertise for a Custodian.

RATIONALE: This position is needed to manage the expanded range of facilities. This
position will improve our campus appearance and better fit the needs of the institution.

EFFECTIVE DATE: March 11, 2025
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PERMISSION TO CREATE POSITION AND JOB
DESCRIPTION AND ADVERTISE FOR
GROUNDS TECHNICIAN

Rend Lake College Board of Trustees

March 11, 2025

RECOMMENDATION: To grant permission to create the position and job description
and advertise for a Grounds Technician.

RATIONALE: This position is needed to maintain the aesthetic features and
functionality of the campus. This position will help ensure that the property remains
visually appealing and well maintained.

EFFECTIVE DATE: March 11, 2025
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Technician —Grounds

JOB DESCRIPTION

POSITION TITLE: Technician-Grounds
REPORTS TO: Supervisor — Grounds
SUPERVISES: N/A

STATUS: Active

DATE: 03/11/2025

ESSENTIAL FUNCTIONS

1. Perform grounds duties such as landscaping, mowing, trimming trees, fertilizing, chemical

applications, and other grounds related work.

Perform light mechanical work as assigned.

Assist in the removal of snow, ice, and dirt from sidewalks and grounds, etc.

Perform assigned custodial duties.

Assist with recycling collection.

Monitor the physical condition of the campus grounds and report damage or potentially

hazardous conditions to the Grounds Supervisor and/or Campus Police/Security.

7. Operate College equipment (i.e.: tractors, zero-turn mowers, skid steer, weed-eater, sidewalk
edger, hedge trimers, any ground-related equipment).

oakwnN

OTHER FUNCTIONS

7. Assist with set-ups for special events, move furniture and equipment.
8. Plan, estimate and coordinate work with others.

9. Perform other duties as assigned.

ENVIRONMENT

Works in all areas of the college facilities. May be required to work outdoors in adverse weather conditions.
Duties may require lifting, climbing ladders, and operating small hand tools. Works a standard work week
with compensatory or overtime as necessary and approved in advance.

DISCLAIMER

The above statements are intended to describe the general nature and level of work being performed for
the referenced position. This is not intended to be construed as an exhaustive list of all responsibilities,
duties and skills required of the referenced position.

Academic Administrative Clerical Custodial / Professional / Supervisory Teaching
Support Maintenance Technical Faculty
Tenure Track (Y/N) N
Grant Funded (Y/N) N
Full Time/Part Time FT
(FT/PT)
Perm/Temp* Perm

Exempt/Non-exempt

Non-exempt

Exemption
Classification

N/A

* Temp = a) grant funded or b) ending date is known
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RATIFICATION OF THE PAYMENT OF COLLEGE
EXPENSES INCLUDING TRAVEL EXPENSE
REIMBURSEMENTS

Rend Lake College Board of Trustees

March 11, 2025

RECOMMENDATION: To ratify the payment of college expenses including travel
expense reimbursements as presented.

EFFECTIVE DATE: March 11, 2025
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REVENUES

ED, OP & MAINT, & AUX FUNDS
LOCAL GOVERNMENT
STATE GOVERNMENT
FEDERAL GOVERNMENT
TUITION & FEES

SALES & SERVICE
FACILITIES REVENUE
INVESTMENTS

NON GOVERNMENT
OTHER

TOTAL REVENUES

EXPENSES

ED, OP & MAINT, & AUX FUNDS
SALARIES

EMPLOYEE BENEFITS
CONTRACTUAL SERVICES
MATERIALS/SUPPLIES
CONF/MEETING/TRAVEL
FIXED CHARGES
UTILITIES

CAPITAL OUTLAY

OTHER EXPENSES
TOTAL EXPENSES

TRANSFERS

OP TRANSFER TO OTHER FUNDS
OP TRANSFER FROM OTHER FUNDS
TOTAL TRANSFERS

GRAND TOTAL

REND LAKE COLLEGE
Summary of Operating Funds (Education, Operations & Maintenance, Auxiliary)
For the Eight Months Ending February 28, 2025

BUDGET ACTUAL ACTUAL REMAINING % USED
February YEAR-TO-DATE BUDGET

S (4,587,330.00) S - S (4,056,904.63) $ (530,425.37)  88.44%
S (8,216,584.00) S (526,471.16) S (4,959,928.62) $ (3,256,655.38) 60.36%
S (20,000.00) $ (2,096.87) S (14,154.75) S (5,845.25) 70.77%
S (7,254,620.00) S (49,124.69) S (6,893,894.65) S (360,725.35)  95.03%
S (930,152.00) S (49,714.69) $ (649,516.28) $ (280,635.72) 69.83%
S (650,900.00) S (15,126.84) $ (361,645.30) $ (289,254.70) 55.56%
S (401,500.00) S (8.40) S (1,233,330.31) $ 831,830.31 307.18%
S - S - S (12,318.00) $ 12,318.00 0.00%
S (552,325.00) S (29,089.85) $ (330,896.89) $ (221,428.11) 59.91%
$ (22,613,411.00) $ (671,632.50) $ (18,512,589.43) $ (4,100,821.57) 81.87%
S 11,623,421.00 $ 999,171.66 S 6,614,426.13 $ 5,008,994.87 56.91%
S 2,896,687.00 $ 155,168.27 $ 1,105,92899 S 1,790,758.01 38.18%
$ 1,631,150.00 $ 103,848.11 S 991,557.99 $ 639,592.01 60.79%
S 2,277,530.00 $ 118,921.06 S 1,411,701.28 $ 865,828.72 61.98%
S 465,900.00 S 51,226.94 $ 270,868.01 $ 195,031.99 58.14%
S 205,650.00 $ 9,095.79 $ 141,928.52 S 63,721.48 69.01%
S 929,500.00 $  105,784.13 S 684,061.28 $ 245,438.72 73.59%
S 191,000.00 $  254,349.63 $ 294,628.25 $ (103,628.25) 154.26%
$ 2,200,500.00 $ 329,577.11 S 2,379,268.62 $ (178,768.62) 108.12%
$ 22,421,338.00 $ 2,127,142.70 $ 13,894,369.07 $ 8,526,968.93 61.97%
S 1,502,136.00 S - S - S 1,502,136.00
S (1,602,136.00) S - S - S (1,602,136.00)
S (100,000.00) $ - S - S (100,000.00)
S (292,073.00) $ 1,455,510.20 $ (4,618,220.36) $ 4,326,147.36
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REND LAKE COLLEGE

Summary of Non-Operating Funds (Op/Maint Rest, Bond & Int, Restricted, Trust & Agency, Audit, Tort)

REVENUES
RESTRICTED FUNDS
LOCAL GOVERNMENT
STATE GOVERNMENT
FEDERAL GOVERNMENT
TUITION & FEES
SALES & SERVICE
FACILITIES REVENUE
INVESTMENTS

NON GOVERNMENT
OTHER

TOTAL REVENUES

EXPENSES

RESTRICTED FUNDS
SALARIES

EMPLOYEE BENEFITS
CONTRACTUAL SERVICES
MATERIALS/SUPPLIES
CONF/MEETING/TRAVEL
FIXED CHARGES
UTILITIES

CAPITAL OUTLAY

OTHER EXPENSES
TOTAL EXPENSES

TRANSFERS

OP TRANSFER TO OTHER FUNDS
OP TRANSFER FROM OTHER FUNDS

TOTAL TRANSFERS

GRAND TOTAL

For the Eight Months Ending February 28, 2025

ACTUAL

ACTUAL

FEBRUARY

YEAR-TO-DATE

$ -8 (4,910,482.05)
$ (87,298.25) $ (1,906,117.25)
$ (972,037.93) $ (6,078,038.07)
S - S -

$ -8 (62,980.12)
S - S -

$ -8 (640,749.10)
$ (255,571.98) $ (407,960.85)
$ (117,414.00) $ (325,759.32)
$ (1,432,322.16) $ (14,332,086.76)
$ 250,297.79 $ 1,862,097.25
$ 71,445.82 S 527,392.00
$ 85,118.94 $ 995,321.24
$ 14,512.87 $ 460,872.10
$ 4,536.72 $ 108,501.17
$ 60,692.32 $ 3,935,175.60
$ 652.48 $ 5,264.87
$ 349,612.49 $ 4,003,895.70
$ 1,821,061.56 $ 4,760,446.24
$ 2,657,930.99 $ 16,658,966.17
S - S -

S - $ -

S - $ -

$ 1,225,608.83 $ 2,326,879.41
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Operating Account

Medical Insurance
Reserve

Working Cash
*Working Cash CD's

2023B Bond Account

Investments**
Liquid Fund
MAX Fund
Cert of Deposit
Cert of Deposit (DTC)
Savings Deposit
Securities

TOTAL

Operating Account

Medical Insurance
Reserve

Working Cash
*Working Cash CD

2023B Bond Account

Investments**
Liquid Fund
MAX Fund
Cert of Deposit
Cert of Deposit (DTC)
Savings Deposit
Securities

TOTAL

*Funds invested as follows:

STATEMENT OF CASH POSITION - REND LAKE COLLEGE

February
2025

January
2025

December
2024

November
2024

October
2024

September
2024

$ 44,350,813.13

S 55,539.22

$ 6,225,199.32
$ 3,200,000.00

$ 3,714,612.10

588,492.99
168,372.50
2,769,250.00
736,474.10

v wnvnunvunnn

$ 45,488,470.72

S 55,347.96

$ 6,203,748.31
$ 3,200,000.00

$ 3,701,812.24

6.37
126,523.90
3,051,350.00
729,593.84

254,121.09

$ 44,664,751.39

S 55,136.60

$ 6,180,041.24
$ 3,200,000.00

$ 4,125,350.72

2,081.65
122,933.70
3,051,350.00
729,593.84

254,121.09

v »nvnunvunnn

$ 44,619,581.90

S 54,911.87

$  623,927.90
$ 8,731,423.61

$ 4,158,760.43

1,057.84
122,464.89
3,051,350.00
729,593.84

254,121.09

v wnvnunvunnn

$ 41,469,775.04

S 54,687.98

wn

621,361.26
$ 8,706,295.90

$ 4,861,205.97

4.17
121,997.16
3,051,350.00
729,593.84

254,121.09

v wnvnunvunnn

$ 41,952,645.52

S 54,431.46

wn

618,444.93
$ 8,680,450.39

S 4,965,565.45

1,203.36
119,288.31
3,051,350.00
729,593.84

254,121.09

$ 61,808,753.36

August
2024

$ 62,810,974.43

July
2024

$ 62,385,360.23

June
2024

$ 62,347,193.37

May
2024

$ 59,870,392.41

April
2024

$ 60,427,094.35

March
2024

$ 34,009,764.99

$ 54,182.10

$ 615,633.48
$ 15,455,554.07

$ 4,943,006.38

$ 149.05
$ 118,793.24
$ 3,051,350.00
$ 729,593.84
$
$

254,121.09

$ 34,685,682.35

$ 53,930.22

$ 677,009.97
$ 15,429,946.86

$ 5,365,477.33

$ 2,307.40
$ 57,571.48
$ 1,229,809.28
$ 2,586,350.00
$
$

254,121.09

$ 33,940,299.97

$ 53,672.72

$ 673,827.92
$ 15,404,459.80

$ 5,531,134.58

$ 1,170.14
$ 57,318.50
$ 1,229,809.28
$ 2,586,350.00
$
$

254,121.09

$ 34,410,866.43

$ 53,433.63

$ 670,771.71
$ 15,379,908.76

$ 7,278,815.49

$
$  57,073.29
$ 1,229,809.28
$ 2,586,350.00
$
$

254,121.09

$ 36,504,501.71

$ 53,182.99

$ 667,623.45
$ 15,354,656.44

$ 7,263,355.11

$
$  55693.60
$ 1,229,809.28
$ 2,586,350.00
$
$

254,121.09

$ 36,915,194.00

$ 52,937.03

$ 664,586.26
$ 15,330,331.66

$ 7,260,837.68

$ 11.76
$ 54,278.89
$ 1,229,809.28
$ 2,586,350.00
$
$

254,121.09

$ 59,232,148.24

$ 60,342,205.98

$ 59,732,164.00

$3,200,000.00 - 36 month CD at a rate of 3.75% - Maturity date of 9/20/2025

$ 61,921,149.68

$ 63,969,293.67

**The College currently has cash and marketable securities which are invested with the lllinois School District Liquid Asset

Fund. These funds are unrestricted funds which can be used for general operating expenses following a directive from the
Board of Trustees. These funds are the result of the issuance of Alternate Revenue Source Bonds Series 2010. Investments
in the MAX Fund are in a AAA-rated uncollateralized money market account. The underlying investments are authorized under
state law. DTC certificates of deposit pay interest in the form of coupon payments, similar to securities.
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