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REND LAKE COLLEGE 
BOARD OF TRUSTEES MEETING 

 
May 12, 2026 

6:30 PM  
Rend Lake College–Event Center 

468 N Ken Gray Parkway 
Ina, IL  62846 

 
Page     
No.   

I. Call to Order 
 
II. Roll Call 

 
III. Department Presentation – Student Success at RLC 

 
IV. General Information 

 
A. Announcements  

 
1. Thursday, May 14, 2026; 11:30am 
 Radiology Pinning 
 RLC Theater 
 
2. Thursday, May 14, 2026; 1:30pm 
 ADN Pinning 
 RLC Theater 
 
3. Thursday, May 14, 2026; 3:00pm 
 Medical Assistant Pinning 
 RLC Theater 
 
4. Thursday, May 14, 2026; 4:00pm 
 CNA Pinning 
 RLC Theater 
 
5. Friday, May 15, 2026; 10:00am 
 Pre-K Graduation 
 RLC Theater 
 
6. Saturday, May 16, 2026 
 Rend Lake College Graduation  

            8:30am – AA/AS/AES/AFA 
      10:30am – AAS/Certificate 
 Banterra Sports Complex -Waugh Gymnasium 
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7. Monday, June 1, 2026 

First Day of Summer 2026 Classes 
All Campuses 
 

8. Saturday, June 6, 2026; 10:00am-2:00pm 
SIMA Fest 
Southern Illinois Manufacturing Academy 
 

9. Monday – Thursday; June 8-11, 2026 
Community Ed: Kids Camps 
Various places & times around campus 
 

10. Monday – Wednesday; June 15-17, 2026 
CTE Camps 
Various places & times around Campus 
 

11. Monday, August 17, 2026 
First Day of Fall Classes 
All Campuses 

 
V. Executive Session – The Board may go into closed session 

   pursuant to Section 2(c)(1)(9)(11)(21) of the Open Meetings 
Act. 

    
   Subsection (1) appointment, employment, and compensation 

of specific employees; (9) student discipline; (11) litigation; 
(21) discussion of executive session minutes 

 
VI. Resume Open Meeting 

 
VII. Approval of Minutes 

 *   April 14, 2026 Executive Session 
02 *   April 14, 2026 Board of Trustees Meeting 
 

VIII. Approval of Consent Agenda 
Consent Items are marked with an asterisk (*)  

   
IX. New Business 

 
13 *   A. Course / Curriculum  
 
15 *   B. Approval of Job Description 
 
17    C. Ratify the Award for Sealing and Striping Ina Campus Parking 

Lots 
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18    D. Approval of Engagement Letter/Statement of Work for FY 
2026 Audit 

 
X. Personnel 

 
30    A. Retirement Resignation of Associate Professor -Nursing 
 
33    B. Retirement Resignation of Director -Human Resources 
 
    C. Appointment of Executive Assistant -Curriculum and  
     Instruction (TO BE PROVIDED) 
 
36    D. Appointment of Specialist -Student Success 
 
38    E. Transfer of Payroll & Financial Accountant to Director -Human  
     Resources 

XI. Financial Information 
    

40    A. Ratification of the Payment of College Expenses including 
     Travel Expense Reimbursements 
 
41    B. Financials (INFORMATIONAL) 
 

XII. Reports 
 

1. Academic Council 
2. ICCTA Representative 
3. Rend Lake College Foundation 
4. Accreditation Report 
5. Obsolete Equipment 

 
XIII. Public Comment 

 
XIV. President’s Comments 

 
XV. Adjournment 



MINUTES 
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  ILLINOIS COMMUNITY COLLEGE DISTRICT NO. 521 
 MINUTES OF MEETING OF BOARD OF TRUSTEES 
  

April 14, 2026 
 

Rend Lake College – Event Center 
468 N Ken Gray Parkway 

Ina, IL  62846 
 
 

CALL TO ORDER Chairman, Larry Manning, called the regular Board of 
Trustees meeting to order at 6:31pm in the Rend 
Lake College Event Center. 

 
 
ROLL CALL Mr. Tony Wielt, Secretary, called the roll.  
  
 Those present were: 

Dr. David Asbery 
 Mr. Ron Daniels 
 Mr. Brian Dorris  
 Mr. Larry Manning 
 Mr. Tony Wielt  
 Mr. Henry Meinert (Student Trustee) 
 
     Those absent were: 

Mr. John D. Aiken  
Mr. Joe Coy 

 
     Others present were: 

 Dr. Lori Ragland, Dr. Chad Copple, Mr. John Gulley, 
Mrs. Cathy DeJarnette, Mr. Henry “Buster” Leeck, 
Mrs. Mary Huggins, Mr. Kent McKown, Mr. Brett 
Crocker, Mrs. Amy Epplin, Mr. Nathan Wheeler, Ms. 
Kendra Gregory, Mrs. Shari Carpenter, Mrs. Vickie 
Schulte, Mrs. Bria Robinson, Mr. Greg Hollmann, Mr. 
Mark Jornd, Ms. Alexis Parchman, Mr. Josh Dice, Mr. 
Lee Messersmith,4 Franklin County EDGE Students, 
Mrs. Nealy Hamson, 10 Jefferson County CEO 
Students, Mr. Landen Catron 

 
APPROVAL OF MINUTES Mr. Manning recommended approving the minutes of 

the March 10, 2026 Board of Trustees Meeting, as 
presented. 
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    Mr. Meinert made a motion to approve the minutes of 
the March 10, 2026 Board of Trustees Meeting as 
recommended, seconded by Mr. Daniels. On a roll call 
vote, all voted yes. Student Trustee voted yes. 

 
OUTGOING STUDENT  
TRUSTEE PRESENTATION President Ragland presented outgoing student trustee, 

Henry Meinert with a plaque and a portrait of Mr. 
Meinert and extended her appreciation to him.  

 
SEATING OF NEW 
STUDENT TRUSTEE        President Ragland invited incoming 2026-2027 trustee, 

Mr. Landen Catron, to introduced himself and take his 
seat at the board table.  

 
ROLL CALL Mr. Tony Wielt, Secretary, called the roll.  
  
 Those present were: 

Dr. David Asbery 
 Mr. Ron Daniels 
 Mr. Brian Dorris  
 Mr. Larry Manning 
 Mr. Tony Wielt  
 Mr. Landen Catron (Student Trustee) 
 
     Those absent were: 

Mr. John D. Aiken  
Mr. Joe Coy 

 
     Others present were: 

 Dr. Lori Ragland, Dr. Chad Copple, Mr. John Gulley, 
Mrs. Cathy DeJarnette, Mr. Henry “Buster” Leeck, 
Mrs. Mary Huggins, Mr. Kent McKown, Mr. Brett 
Crocker, Mrs. Amy Epplin, Mr. Nathan Wheeler, Ms. 
Kendra Gregory, Mrs. Shari Carpenter, Mrs. Vickie 
Schulte, Mrs. Bria Robinson, Mr. Greg Hollmann, Mr. 
Mark Jornd, Ms. Alexis Parchman, Mr. Josh Dice, Mr. 
Lee Messersmith, 4 Franklin County 

 EDGE Students, Mrs. Nealy Hamson, 10 Jefferson 
County CEO Students, Mr. Henry Meinert 
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DEPARTMENT PRESENTATION –  
CEO & EDGE  
ENTREPRENEURSHIP 
PROGRAMS   Mr. Lee Messersmith and four students from the  

Franklin County EDGE entrepreneurship program 
presented how their program works and their personal 
journeys becoming entrepreneurs. The students will 
be showcasing their work at the EDGE Expo April 20th 
at the Benton Civic Center with all 6 Franklin County 
schools represented.  
 
Mrs. Nealy Hamson and ten students represented 
Jefferson County CEO entrepreneurship program 
gave an overview of their program and shared their 
experiences as they became entrepreneurs.  The 
CEO students will hold their tradeshow April 23rd at 
Cedarhurst Center for the Arts in Mt. Vernon.   

 
GENERAL INFORMATION 

A. Announcements  
 

1. Thursday, April 23, 2026; 8am-1pm 
 Children’s Health Fair 
 Recreation Center 
 
2. Friday, April 24, 2025; 9am-1pm 
 Kindergarten Day 
 Event Center and Various Breakout Rooms 
 
3. Wednesday, April 29, 2026; 6:00pm 
 Upward Bound Banquet 
 Event Center 
 
4. Thursday, April 30, 2026; 12:00pm 
 RLC Foundation Board of Directors Meeting 
 SIMA, Rend Lake College MarketPlace 
 
5. Friday, May 1, 2026; 8:45am 

Career Connections 
Event Center 
 

6. Thursday, May 14, 2026; 11:30am 
 Radiology Pinning 
 RLC Theater 
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7. Thursday, May 14, 2026; 1:30pm 
 ADN Pinning 
 RLC Theater 
8. Thursday, May 14, 2026; 3:00pm 
 Medical Assistant Pinning 
 RLC Theater 
 
9. Thursday, May 14, 2026; 4:00pm 
 CNA Pinning 
 RLC Theater 
 
10. Friday, May 15, 2026; 10:00am 
 Pre-K Graduation 
 RLC Theater 
 
11. Saturday, May 16, 2026 
 Rend Lake College Graduation  

            8:30am – AA/AS/AES/AFA 
      10:30am – AAS/Certificate 
 Banterra Sports Complex -Waugh Gymnasium  

 
MOTION FOR  
EXECUTIVE SESSION  Chairman Manning asked for a motion to move into 

Executive Session pursuant to Section 
2(c)(1)(9)(11)(21).  Mr. Wielt made a motion; 
seconded by Mr. Dorris. On a roll call vote, all voted 
yes. Student Trustee voted yes. The Board went into 
executive session at 6:59pm. 

 
RESUME OPEN MEETING Chairman Manning asked for a motion to reopen the 

public meeting; Mr. Wielt motioned; seconded by Mr. 
Dorris. On a roll call vote, all voted yes. Student 
Trustee voted yes. At 7:46pm, Chairman Manning 
reconvened the open session of tonight’s meeting. 

 
CONSENT AGENDA  Dr. Ragland recommended approving the Consent 
     Agenda, which included the following items: 

1. Course/Curriculum Approvals*; 
2. Approval of Revisions to Rend Lake College Policy 

& Procedure – Community Use of College Facilities 
(Second Reading)*; 

3. Approval of Revisions to Rend Lake College Policy 
& Procedure 3.1010-Selection of Personnel (Second 
Reading)*; 

4. Approval of Job Description*     
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Dr. Asbery made a motion to approve the Consent 
Agenda as recommended; seconded by Mr. Dorris. 
On a roll call vote, all present voted yes. Student 
Trustee voted yes. Those items marked with an 
asterisk (*) are a part of these minutes. 

 
NEW BUSINESS 
 

PERMISSION TO  
PURCHASE SECURITY 
CAMERAS, SERVERS 
AND SOFTWARE Dr. Ragland recommended to grant permission to 

purchase replacement security cameras, a server, 
and software from Barcom Security & Fire for a total 
cost of $104,042. 

 
As recommended, Mr. Dorris made a motion to grant 
permission to purchase replacement security 
cameras, a server, and software from Barcom 
Security & Fire for a total cost of $104,042. This 
motion was seconded by Mr. Daniels. On a roll call 
vote, all voted yes. Student Trustee voted yes.  

 
PERSONNEL 
RESIGNATION OF 
EXECUTIVE ASSISTANT 
OF INSTRUCTION Dr. Ragland recommended to accept with regret the 

resignation of Mrs. Karessa Keyser, Executive 
Assistant of Instruction, effective May 29, 2026. 

 
As recommended, Mr. Wielt made a motion to accept 
with regret the resignation of Mrs. Karessa Keyser, 
Executive Assistant of Instruction, effective May 29, 
2026. This motion was seconded by Mr. Daniels. On a 
roll call vote, all voted yes. Student Trustee voted yes.  

 
RESIGNATION OF STUDENT  
SUCCESS SPECIALIST Dr. Ragland recommended to accept with regret the 

resignation of Ms. Sarah Tepovich, Student Success 
Specialist, effective April 15, 2026. 

 
As recommended, Mr. Dorris made a motion to  
accept with regret the resignation of Ms. Sarah 
Tepovich, Student Success Specialist, effective April 
15, 2026. This motion was seconded by Mr. Wielt. On 
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a roll call vote, all voted yes. Student Trustee voted 
yes.  

RETIREMENT RESIGNATION  
OF COORDINATOR – 
ADULT EDUCATION 
SERVICES Dr. Ragland recommended to ratify with regret the 

acceptance of the retirement resignation of Mrs. 
Vickie Golliher, Coordinator of Adult Education 
Student Services at Rend Lake College, effective 
October 1, 2026.   

 
As recommended, Mr. Daniels made a motion to  
ratify with regret the acceptance of the retirement 
resignation of Mrs. Vickie Golliher, Coordinator of 
Adult Education Student Services at Rend Lake 
College, effective October 1, 2026.  This motion was 
seconded by Dr. Asbery. On a roll call vote, all voted 
yes. Student Trustee voted yes. 
 

RETIREMENT RESIGNATION  
OF PROFESSOR –  
SPEECH COMMUNICATION  Dr. Ragland recommended to ratify with regret  

the acceptance of the retirement resignation of  
Dr. Elizabeth Bailey-Smith, Professor of Speech 
Communication at Rend Lake College, effective  
June 1, 2026.   

 
As recommended, Mr. Wielt made a motion to ratify 
with regret the acceptance of the retirement 
resignation of Dr. Elizabeth Bailey-Smith, Professor of 
Speech Communication at Rend Lake College, 
effective June 1, 2026.  This motion was seconded by 
Mr. Daniels. On a roll call vote, all voted yes. Student 
Trustee voted yes. 

 
DISMISSAL OF COORDINATOR – 
ONLINE LEARNING 
AND ACCESSIBILITY Dr. Ragland recommended to ratify the dismissal of 

Mr. Steve Marlow, Online Learning and Accessibility 
Coordinator, effective March 25, 2026. 

 
As recommended, Mr. Dorris made a motion to ratify 
the dismissal of Mr. Steve Marlow, Online Learning 
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and Accessibility Coordinator effective March 25, 
2026. This motion was seconded by Dr. Asbery. On a 
roll call vote, all voted yes. Student Trustee voted yes.  
 

APPOINTMENT OF ADVISOR –  
STUDENT SUPPORT 
SERVICES/TRIO Dr. Ragland recommended to appoint Mr. Dean 

Mandrell as Advisor–Student Support Services/TRIO, 
on a 50-week, non-tenure track, grant-funded contract 
at an annual salary of $36,500, prorated for the 
remainder of the grant year, effective April 15, 2026. 

 
As recommended, Mr. Wielt made a motion to appoint 
Mr. Dean Mandrell as Advisor–Student Support 
Services/TRIO, on a 50-week, non-tenure track, 
grant-funded contract at an annual salary of $36,500, 
prorated for the remainder of the grant year, effective 
April 15, 2026.This motion was seconded by Mr. 
Daniels. On a roll call vote, all voted yes. Student 
Trustee voted yes.  

 
APPOINTMENT OF  
FINANCIAL AID SPECIALIST Dr. Ragland recommended to appoint Ms. Alexis 

Parchman as Financial Aid Specialist on a full-time, 
50-week, non-tenure track, contract at an annual 
salary of $38,000, prorated for the remainder of the 
fiscal year, effective April 20, 2026. 

 
As recommended, Dr. Asbery made a motion to 
appoint Ms. Alexis Parchman as Financial Aid 
Specialist on a full-time, 50-week, non-tenure track, 
contract at an annual salary of $38,000, prorated for 
the remainder of the fiscal year, effective April 20, 
2026. This motion was seconded by Mr. Wielt. On a 
roll call vote, all voted yes. Student Trustee voted yes.  

 
RATIFY APPOINTMENT 
OF DIRECTOR –  
INSTITUTIONAL RESEARCH  
AND ANALYSIS Dr. Ragland recommended to ratify the appointment 

of Ms. Kyleigh Hermetz as Director of Institutional 
Research and Analysis, 50-week, non-tenure track, 
contract at an annual salary of $50,000 prorated for 
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the remainder of the fiscal year, effective April 6, 
2026. 

 
As recommended, Mr. Dorris made a motion to ratify 
the appointment of Ms. Kyleigh Hermetz as Director 
of Institutional Research and Analysis, 50-week, non-
tenure track, contract at an annual salary of $50,000 
prorated for the remainder of the fiscal year, effective 
April 6, 2026. This motion was seconded by Mr. 
Daniels. On a roll call vote, all voted yes. Student 
Trustee voted yes.  

 
APPOINTMENT OF  
COORDINATOR ONLINE  
LEARNING AND ACCESSIBILITY 
(TO BE PROVIDED) Dr. Ragland recommended to appoint Mr. Mitchell 

Bulla as Online Learning and Accessibility 
Coordinator on a full-time, 50-week, non-tenure  
track, contract at an annual salary of $44,000 
prorated for the remainder of the fiscal year, effective 
May 11, 2026.  

 
As recommended, Mr. Dorris made a motion to 
appoint Mr. Mitchell Bulla as Online Learning and 
Accessibility Coordinator on a full-time, 50-week, non-
tenure track, contract at an annual salary of $44,000 
prorated for the remainder of the fiscal year, effective 
May 11, 2026. This motion was seconded by Mr. 
Daniels. On a roll call vote, all voted yes. Student 
Trustee voted yes.  

 
FINANCIAL INFORMATION 
RATIFICATION OF THE  
PAYMENT OF COLLEGE  
EXPENSES INCLUDING  
TRAVEL EXPENSE  
REIMBURSEMENTS Dr. Ragland recommended to ratify the payment of 

college expenses including travel expense 
reimbursements as presented. 

 
As recommended, Mr. Wielt made a motion to ratify 
the payment of college expenses including travel 
expense reimbursements as presented. This motion 
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was seconded by Mr. Daniels. On a roll call vote, all 
voted yes. Student Trustee voted yes.  

 
REPORTS 
ACADEMIC COUNCIL  Mr. Joe Ervin, Academic Council President, reported 

that Academic Council reviewed courses and made 
recommendations as seen in this packet under 
Course/Curriculum. 

 
ICCTA REPRESENTATIVE  Mr. Ron Daniels informed the group the ICCTA Lobby 

Days in Springfield will be May 6th and 7th. He plans to 
attend. 

 
RLC FOUNDATION Mrs. Cathy DeJarnette, Executive Director of 

Administrative Services, reported that Jeff Leeke and 
Pat Kern have resigned from the RLCF Board of 
Directors. Mrs. DeJarnette also reported that the 
foundation received 312 scholarship applications with 
107 scholarships awarded to date. Nursing 
scholarships will be awarded once students are 
accepted into the program.  

 
ACCREDITATION Dr. Chad Copple, Vice President of Institutional 

Effectiveness reported on their recent trip to the 
Higher Learning Commission’s annual conference in 
Chicago.  The discussions included AI and its impact 
to colleges and universities and how to make use of it 
responsibly as well as data-informed decision-making, 
closing the loop, and assessment.   

 
 The HLC will now move around the country in part 

due to geographic boundary removals for accreditors.  
So next year it will be in Phoenix, AZ; 2028 will be 
Denver, CO and Tampa, FL in 2029.   

 
 RLC’s next visit will be sometime in the 2028-2029 

academic year.     
 
OBSOLETE EQUIPMENT  Mr. John Gulley, Vice President of Finance & Auxiliary 

Services reported 4 items worth $450 have been sold 
on gov.deals. 

 
PUBLIC COMMENT Mr. Josh Dice, General Manager of Security Alarm, 

addressed the board with appreciation for Rend Lake 
College’s past and future business.  
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PRESIDENT’S COMMENTS Rend Lake College President, Dr. Lori Ragland 
reported the Shoe Stop Store commitment to leasing 
the former restaurant space at the MarketPlace 
beginning October 1st.  

 
Dr. Ragland informed those present that the SIC/RLC 
Board of Trustees Meeting would be held September 
22 at 5:30pm at SIC.  
 
She reported the Economic Impact Study results for 
RLC are in but are embargoed until Thursday when 
they will be publicly released.  
 
She updated the group on the Student Center 
windows project is going well.  
 
Dr. Ragland congratulated Trustee Tony Wielt on 
being named Small Business Person of the Year for 
2026 by the Jefferson County Chamber of 
Commerce. 

 
ADJOURNMENT   

There being no other business, at 8:04PM all 
  Trustees present voted aye in favor of adjourning. 
 

The motion to adjourn was made by Dr. Asbery 
and seconded by Mr. Daniels. 

 
 

  
Chairman 

 
 
            
 Secretary 
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NEW BUSINESS 
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APPROVAL OF  
JOB DESCRIPTION 

 
Rend Lake College Board of Trustees 

 
May 12, 2026 

 
 
RECOMMENDATION:  To approve the job description as presented, effective May 12, 
2026. 
 
 
 
RATIONALE: This job description is needed to better meet the needs of the institution. 
 
 
 
EFFECTIVE DATE:   May 12, 2026 
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Specialist –President’s Office (Part-Time)

JOB DESCRIPTION

POSITION TITLE: Specialist –President’s Office (Part-Time)
DEPARTMENT: President’s Office
REPORTS TO:  Executive Director Administrative Services
SUPERVISES:  N/A
STATUS:                        Active
DATE:   5/12/2026

ESSENTIAL FUNCTIONS
1. Assist the Executive Assistant to the President with daily job duties including but not limited to 

recognition of employee birthdays, new employee welcome boxes, copying and distributing board 
packets.

2. Assist with clerical duties and filing. 
3. Assist with special events as directed.
4. Provide phone coverage for the President’s Office during periods of absence, breaks in coverage, 

and during periods of peak activity.
5. Maintain the integrity and confidentiality of information.
6. Maintain a courteous, professional and friendly attitude with employees, students, and outside 

agencies when performing job functions. 

OTHER FUNCTIONS 
7. Participate in general President’s Office functions and other functions as assigned.  
8. Perform other duties as assigned. 

ENVIRONMENT 
Works in an office setting. Works hours set by the Executive Director of Administrative Services.  

DISCLAIMER 
The above statements are intended to describe the general nature and level of work being performed for 
the referenced position. This is not intended to be construed as an exhaustive list of all responsibilities, 
duties and skills required of the referenced position.
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RATIFY THE AWARD FOR SEALING AND STRIPING 
INA CAMPUS PARKING LOTS 

 
Rend Lake College Board of Trustees 

 
 

May 12, 2026 
 
 
 

RECOMMENDATION:   To ratify the award for sealing and striping the parking lots at the 
Rend Lake College Ina campus. The award is for the base bid only.  

 
RATIONALE:  One bid was received in response to the advertisement for bids. Based 
on the bid specifications, Sesser Pave and Seal is the lowest responsible and responsive 
bidder. 

 
  

BIDDER ADDRESS ADD. 
ACK. BASE BID Alt. Bid 1 

Sesser Pave 
& Seal, Inc. 

224 E Franklin 
St 

Sesser, IL 
62884 

X $260,827.05 $73,225.29 

 
 

The work will be performed and the expense will be split between fiscal years 2026 and 
2027. 

 
 

EFFECTIVE DATE:   May 12, 2026 
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APPROVAL OF ENGAGEMENT 
LETTER/STATEMENT OF WORK  

FOR FY 2026 AUDIT 
     

Rend Lake College Board of Trustees 
 

May 12, 2026 
 
 

RECOMMENDATION: To approve the engagement letter/statement of work for 
audit services and tax return preparation for FY 2026 as presented.   
 
 
RATIONALE:  In March 2025, the Board of Trustees agreed to a three-year 
engagement for audit services with Sikich CPA LLC.  The college’s portion of the 
cost of these services for FY 26 will be $70,200. 
 
 
EFFECTIVE DATE:   May 12, 2026 
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PERSONNEL 
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RATIFY ACCEPTANCE OF  
RETIREMENT RESIGNATION   

ASSOCIATE PROFESSOR -NURSING 
  

Rend Lake Board of Trustees 

May 12, 2026  

 

RECOMMENDATION:  To ratify with regret the acceptance of the retirement 
resignation of Ms. Denise Griffith, Associate Professor of Nursing at Rend Lake College, 
effective July 1, 2026.   

 

EFFECTIVE DATE: July 1, 2026 
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RATIFY ACCEPTANCE OF  
RETIREMENT RESIGNATION   

DIRECTOR – HUMAN RESOURCES 
  

Rend Lake Board of Trustees 

May 12, 2026  

 

RECOMMENDATION:  To ratify with regret the acceptance of the retirement 
resignation of Mrs. Kim Rogers, Director of Human Resources at Rend Lake College, 
effective July 1, 2026.   

 

EFFECTIVE DATE: July 1, 2026 
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APPOINTMENT OF 
SPECIALIST -STUDENT SUCCESS 

 

Rend Lake College Board of Trustees 

May 12, 2026 
 

RECOMMENDATION:  To appoint Ms. Beth Stevens as Student Success 
Specialist on a full-time, 48-week, non-tenure track contract, salary to remain the 
same, effective May 16, 2026. 
 
 
RATIONALE:     Ms. Stevens holds an Associate in Applied Science Degree 
from Rend Lake College. She has worked at Rend Lake College for 31 years and 
has gained valuable experience supporting programs such as Allied Health, 
Academic Advising, Testing, and Student Services. Her familiarity with Rend 
Lake College’s environment and operations allows for a smooth transition and 
immediate contribution. Her background and experience make her a strong fit for 
this position. 
 
 
EFFECTIVE DATE:  May 12, 2026 
 
 
 
If Employment: 
 
JOB TITLE:   Student Success Specialist 
 
SALARY:   $53,761  
 
CLASSIFICATION:  Academic Support 
 
# OF WEEKS:  48 
 
TENURE TRACK:   Yes  _________  No   ___X_____ 
 
GRANT FUNDED:   Yes ____  _ ___  No   ___ X_____ 
 
EXEMPT/NON-EXEMPT: Non-Exempt 
 
EXEMPT CLASSIFICATION: N/A 
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RECOMMENDATION FOR APPOINTMENT 

 
 
General Information 
 
Position to be Filled: Student Success Specialist 
 
Number of Applicants:   28 
 
Number of Applicants who met 
the advertised requirements:  7 
 
Number of Applicants Interviewed: 7 
 
Applicants Interviewed by: Vickie Schulte, Henry Buster Leeck, 

Sarah Draper, Hillary Halsey, Sue 
Scattone, Rachel Lewis, Jessica 
Jackanicz 

________________________________________________________________ 
 
Applicant Recommended:   Beth Stevens 
 
 
 
Educational Preparation:   A.A.S.  
      Rend Lake College  
      1993     
 
    
Experience:     Administrative Assistant/ Records 
      Specialist/ Testing Specialist 
      Rend Lake College 
      1995-Present 
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TRANSFER OF 
PAYROLL & FINANCIAL ACCOUNTANT 

TO 
DIRECTOR -HUMAN RESOURCES 

 
Rend Lake College Board of Trustees 

 
May 12, 2026 

 
 
RECOMMENDATIONS:  To grant permission to transfer Mrs. Glenna Maxwell 
from Payroll and Financial Accountant to Director of Human Resources on a full-
time, 48-week, non-tenure track contract with an annual salary of $76,000, 
prorated for the remainder of the fiscal year, effective May 16, 2026. This 
individual is not eligible for a salary increase in FY 2027. 
 
 
RATIONALE:  Upon the retirement of the current Human Resource Director, Kim 
Rogers, Mrs. Glenna Maxwell will transition into the position to provide seamless 
continuity of operations. In her current role, she has worked closely with Human 
Resources for many years and possesses the knowledge, experience, and 
institutional understanding needed to be successful in this position. 
 
 
EFFECTIVE DATE:   May 16, 2026 
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FINANCIAL INFORMATION 
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RATIFICATION OF THE PAYMENT OF COLLEGE 
EXPENSES INCLUDING TRAVEL EXPENSE 

REIMBURSEMENTS 
 

Rend Lake College Board of Trustees 
 

May 12, 2026 
 
 
 
RECOMMENDATION:  To ratify the payment of college expenses including travel 
expense reimbursements as presented. 
 
ICCTA Meeting/Lobby Days: May 6-7, 2026  
  

 Mr. Ron Daniels, ICCTA Regional Representative  
- $286.60 (mileage reimbursement and per diem) 

 
 
 
EFFECTIVE DATE:  May 12, 2026 
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BUDGET ACTUAL ACTUAL REMAINING % USED
APRIL YEAR-TO-DATE BUDGET

REVENUES
ED, OP & MAINT, & AUX FUNDS
LOCAL GOVERNMENT (5,093,131.00)$      (58,177.03)$          (4,645,252.87)$      (447,878.13)$          91.21%
STATE GOVERNMENT (8,331,737.00)$      (667,736.15)$       (6,143,219.90)$      (2,188,517.10)$      73.73%
FEDERAL GOVERNMENT (22,000.00)$             (2,076.89)$             (20,618.62)$             (1,381.38)$               93.72%
TUITION & FEES (7,294,370.00)$      (6,722.75)$             (7,946,707.20)$      652,337.20$            108.94%
SALES & SERVICE (970,054.00)$          (50,672.58)$          (874,983.08)$          (95,070.92)$             90.20%
FACILITIES REVENUE (655,900.00)$          (47,510.49)$          (489,329.54)$          (166,570.46)$          74.60%
INVESTMENTS (401,500.00)$          -$                          (1,295,104.12)$      893,604.12$            322.57%
NON GOVERNMENT -$                             -$                          -$                             -$                             0.00%
OTHER (570,044.00)$          (19,601.21)$          (404,257.76)$          (165,786.24)$          70.92%
TOTAL REVENUES (23,338,736.00)$   (852,497.10)$        (21,819,473.09)$   (1,519,262.91)$      93.49%

EXPENSES
ED, OP & MAINT, & AUX FUNDS
SALARIES 12,256,091.00$     1,003,960.30$     9,124,350.54$       3,131,740.46$       74.45%
EMPLOYEE BENEFITS 2,952,542.00$       152,844.58$         1,600,564.68$       1,351,977.32$       54.21%
CONTRACTUAL SERVICES 1,646,500.00$       123,101.25$         1,520,020.31$       126,479.69$            92.32%
MATERIALS/SUPPLIES 2,232,000.00$       129,487.78$         1,812,464.87$       419,535.13$            81.20%
CONF/MEETING/TRAVEL 461,450.00$            54,083.22$            385,282.30$            76,167.70$              83.49%
FIXED CHARGES 183,150.00$            11,161.01$            158,324.83$            24,825.17$              86.45%
UTILITIES 946,700.00$            138,757.21$         955,721.75$            (9,021.75)$               100.95%
CAPITAL OUTLAY 432,000.00$            10,115.63$            192,793.03$            239,206.97$            44.63%
OTHER EXPENSES 2,212,000.00$       8,562.57$              2,652,974.30$       (440,974.30)$          119.94%
TOTAL EXPENSES 23,322,433.00$     1,632,073.55$     18,402,496.61$     4,919,936.39$        78.90%

TRANSFERS
OP TRANSFER TO OTHER FUNDS 1,415,639.00$       -$                          367,898.59$            1,047,740.41$       
OP TRANSFER FROM OTHER FUNDS (1,715,639.00)$      -$                          (367,898.59)$          (1,347,740.41)$      
TOTAL TRANSFERS (300,000.00)$          -$                          -$                             (300,000.00)$          

GRAND TOTAL (316,303.00)$           779,576.45$         (3,416,976.48)$      3,100,673.48$        

REND LAKE COLLEGE
Summary of Operating Funds (Education, Operations & Maintenance, Auxiliary)

For the Ten Months Ending April 30, 2026
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ACTUAL ACTUAL
APRIL YEAR-TO-DATE

REVENUES
RESTRICTED FUNDS
LOCAL GOVERNMENT -$                                                (4,539,072.97)$                                                             
STATE GOVERNMENT (323,165.67)$                             (2,092,152.44)$                                                             
FEDERAL GOVERNMENT (320,192.21)$                             (6,206,026.37)$                                                             
TUITION & FEES -$                                                -$                                                                                    
SALES & SERVICE (35.00)$                                         (51,841.06)$                                                                   
FACILITIES REVENUE -$                                                -$                                                                                    
INVESTMENTS -$                                                (607,897.04)$                                                                 
NON GOVERNMENT (10,863.15)$                                (553,900.62)$                                                                 
OTHER (16,989.55)$                                (334,097.91)$                                                                 
TOTAL REVENUES (671,245.58)$                               (14,384,988.41)$                                                              

EXPENSES
RESTRICTED FUNDS
SALARIES 206,257.97$                              2,005,949.75$                                                              
EMPLOYEE BENEFITS 56,351.06$                                 610,255.71$                                                                  
CONTRACTUAL SERVICES 62,558.36$                                 1,176,588.88$                                                              
MATERIALS/SUPPLIES 10,132.11$                                 281,691.49$                                                                  
CONF/MEETING/TRAVEL 29,867.21$                                 158,611.06$                                                                  
FIXED CHARGES 19,306.89$                                 4,067,094.36$                                                              
UTILITIES 700.23$                                        14,985.55$                                                                     
CAPITAL OUTLAY 497,447.10$                              5,240,347.26$                                                              
OTHER EXPENSES 128,690.97$                              5,727,381.10$                                                              
TOTAL EXPENSES 1,011,311.90$                            19,282,905.16$                                                               

TRANSFERS
OP TRANSFER TO OTHER FUNDS -$                                                -$                                                                                    
OP TRANSFER FROM OTHER FUNDS -$                                                -$                                                                                    
TOTAL TRANSFERS -$                                                -$                                                                                    

GRAND TOTAL 340,066.32$                                4,897,916.75$                                                                  

REND LAKE COLLEGE
Summary of Non-Operating Funds (Op/Maint Rest, Bond & Int, Restricted, Trust & Agency, Audit, Tort)

For the Ten Months Ending April 30, 2026
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April March February January December November
2026 2026 2026 2026 2025 2025

Operating Account 37,542,341.07$   38,109,106.00$   38,475,661.53$   39,270,203.43$   39,311,873.48$   41,352,682.51$   

Medical Insurance
Reserve -$   -$  -$  -$  -$  -$   

Working Cash 414,335.79$    333,744.74$    297,178.80$    228,645.90$    227,915.19$    191,643.42$    
*Working Cash CD's 9,254,903.26$    9,300,000.00$    9,300,000.00$    9,300,000.00$    9,300,000.00$    9,300,000.00$    

2023B Bond Account 1,816,585.58$    1,810,936.04$    1,805,115.13$    1,799,875.04$    1,794,080.49$    1,787,932.23$    

Investments**
Liquid Fund 281,681.67$    280,859.78$    255,302.48$    140.48$     140.17$    74,936.19$    

MAX Fund 106,891.96$    106,578.94$    106,257.67$    105,965.76$    105,641.92$    30,510.43$    
Cert of Deposit 2,549,700.00$    2,549,700.00$    2,549,700.00$    2,776,850.00$    2,776,850.00$    2,776,850.00$    

Cert of Deposit (DTC) 1,468,349.88$    1,468,349.88$    1,468,349.88$    1,468,349.88$    1,468,349.88$    1,468,349.88$    
Savings Deposit -$   -$  -$  -$  -$  -$   

Securities -$   -$  -$  -$  -$  -$   

TOTAL 53,434,789.21$   53,959,275.38$   54,257,565.49$   54,950,030.49$   54,984,851.13$   56,982,904.66$   

October September August July June May
2025 2025 2025 2025 2025 2025

Operating Account 40,442,796.13$   41,952,620.23$   39,484,608.79$   41,662,245.51$   43,628,885.59$   44,639,418.12$   

Medical Insurance
Reserve -$   -$  -$  -$  -$  56,170.39$   

Working Cash 156,646.08$    126,176.11$    6,191,741.70$    6,168,127.90$    6,319,533.73$    6,296,203.22$    
*Working Cash CD 9,300,000.00$    9,300,000.00$    3,200,000.00$    3,200,000.00$    3,200,000.00$    3,200,000.00$    

2023B Bond Account 1,781,382.50$    1,774,967.17$    1,768,411.31$    1,761,669.82$    1,806,040.12$    1,799,371.48$    

Investments**
Liquid Fund 314,984.57$    313,908.38$    788,414.62$    14.88$    4,378.19$    3,313.13$    

MAX Fund 30,412.50$    30,308.26$    30,205.40$    30,097.66$    24,610.64$    24,525.26$    
Cert of Deposit 2,536,150.00$    2,536,150.00$    2,536,150.00$    2,769,250.00$    2,769,250.00$    2,769,250.00$    

Cert of Deposit (DTC) 1,468,349.88$    1,468,349.88$    976,993.41$    1,469,142.18$    1,469,142.18$    1,469,142.18$    
Savings Deposit -$   -$  -$  -$  -$  -$   

Securities -$   -$  -$  -$  -$  -$   

TOTAL 56,030,721.66$   57,502,480.03$   54,976,525.23$   57,060,547.95$   59,221,840.45$   60,257,393.78$   

*Funds invested as follows:
$500,000.00 - 12 month CD at a rate of 4.5% - Maturity date of 9/17/2026
$6,100,000.00 - 12 month CD at a rate of 4.5% - Maturity date of 9/3/2026
$2,200,000.00 - 12 month CD at a rate of 4.5% - Maturity date of 9/17/2026
$ , .  - 12 month CD at a rate of 4.5% - Maturity date of 9/17/2026

**The College currently has cash and marketable securities which are invested with the Illinois School District Liquid Asset
Fund.  These funds are unrestricted funds which can be used for general operating expenses following a directive from the
Board of Trustees.  These funds are the result of the issuance of Alternate Revenue Source Bonds Series 2010. Investments
in the MAX Fund are in a AAA-rated uncollateralized money market account. The underlying investments are authorized under
state law. DTC certificates of deposit pay interest in the form of coupon payments, similar to securities.

STATEMENT OF CASH POSITION - REND LAKE COLLEGE
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