
 

 

 

 

TO BE PROVIDED ITEMS 



APPOINTMENT   
DIRECTOR-COMMUNITY, CORPORATE & 

WORKFORCE EDUCATION 
 

Rend Lake College Board of Trustees 
 

March 10, 2026 
 

 
RECOMMENDATION:  To appoint Mr. Jeremy Hentz as Director-Community, 
Corporate & Workforce Education on a full-time, 50-week, non-tenure track 
contract at an annual salary of $60,000, prorated for the remainder of the fiscal 
year, pending a successful background check, effective March 16, 2026. 
 
 
RATIONALE:  Mr. Hentz has a Bachelor of Science in Business – Logistics and 
Supply Chain Management with a strong background in business and account 
management.  He brings the skills and desire to build business and industry 
partnerships, support the expansion of community education offerings, and 
oversee development, marketing, and delivery of training programs. 
 
 
EFFECTIVE DATE:   March 16, 2026 
 
 
 
If Employment: 
 
JOB TITLE:   Director-Community, Corporate & Workforce Education 
 
SALARY:  $60,000    
 
CLASSIFICATION:  Administrative 
 
# OF WEEKS: 50 
 
TENURE TRACK:   Yes _________  No   ___X____ 
 
GRANT FUNDED:   Yes _____  ___  No   ___X____ 
 
EXEMPT/NON-EXEMPT:  Exempt 
 
EXEMPT CLASSIFICATION: Learned Professional 
 
 



 
RECOMMENDATION FOR APPOINTMENT 

 
 
General Information 
 
Position to be Filled: Director-Community, Corporate & 

Workforce Education 
 
Number of Applicants:   16 
 
Number of Applicants who met   
the advertised requirements:  7 
 
Number of Applicants Interviewed: 7 
 
Applicants Interviewed by: Shari Carpenter, Kim Wilkerson, 

Addison Page, Samantha Winka,  
Chris Sink  

________________________________________________________________ 
 
Applicant Recommended:  Jeremy Hentz 
 
Educational Preparation:   

B.S. in Business  
     University of Phoenix 
     2022-2026 
 
 
Experience:     
     Baker and Sons Plumbing 
     Sales Consultant 
     2025-Present  
 
     FedEx Express 
     Courier 
     2021-Present 
 
     Menards 
     Shipping and Receiving Manager 
     2015-2021     


